UNITED STATESBANKRUPTCY COURT
EASTERN DISTRICT OF MICHIGAN
SOUTHERN DIVISION

Inre Bankruptcy Case No. 13-53846
City of Detroit, Michigan, Honorable Thomas J. Tucker
Debtor. Chapter 9

REPLY IN SUPPORT OF DEBTOR'S
FORTY-FOURTH OMNIBUSOBJECTION TO CERTAIN CLAIMS

(NO BASIS)

The City of Detroit (“City”), by its undersigned counsel, files this reply in
support of its Forty-Fourth Omnibus Objection to Certain Claims (“Objection,”
Doc. No. 11162), stating as follows:

1. On May 12, 2016, the City filed its Objection.

2. A number of responses were received asserting that the claimant had
worked in a position funded by agrant." Pursuant to an ex parte motion granted by
order of this Court, the City will try to resolve the clams of those claimants
individually. Order Granting the City Of Detroit’s Ex Parte Motion for an Order

Adjourning Hearing on Certain Responses Filed to the City's Forty-Fourth and

! Responses asserting a grant-funded position were filed by Michelle Duff (Doc.
No. 11212), Anthony Derrick Smith (Doc. No. 11214), Hope Strange (Doc. No.
11215), Dinah L. Bolton (Doc. No. 11230), Jacqueline M. Jackson (Doc. No.
11233), Fern Clement (Doc. No. 11235), Kim McCoy (Doc. No. 11237), George
A. Kaw (Doc. N0.11243), Marlene Y. Robinson (Doc. No. 11245), Gerhard Eady
(Doc. No. 11246), Brenda L. Davis (Doc. No. 11247), Gueelma Brown (Doc. No.
11250), Diana Lynn Patillo (Doc. No. 11251), and Darrell S. Carrington (Doc. No.
11253).
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Forty-Fifth Omnibus Objections to Claims it (Doc. No. 11265, the “Grant

Claimant Order”). A hearing will be held on August 31, 2016, at 1:30 p.m. to hear

and resolve the Objection as regards any claimants with proper responses’ whose

concerns the City cannot resolve prior to August 31. Id.

3. In addition to the respondents asserting that they worked in a position

funded by grant, the following individuals filed responses to the Objection:

(@

(b)

(©)

(d)

(€)

Response filed by Henry Wolfe 111 (*Wolfe Response,” Doc.
No. 11232).> Wolfe's proof of claim and the Wolfe Response
are attached as Exhibits 1 and 2.

Response filed by James Capizzo (“Capizzo Response,” Doc.
No. 11239). Capizzo's proof of clam and the Capizzo
Response are attached as Exhibits 3 and 4.

Response filed by Carla Smith (*Smith Response,” Doc. No.
11240). Smith’s proof of claim and the Smith Response are
attached as Exhibits 5 and 6.

Response filed by Gladys M. Cannon (“Cannon Response,”
Doc. No. 11242). Cannon’s proof of clam and the Cannon
Response are attached as Exhibits 7 and 8.

Response filed by Gerald Moore (“Moore Response,” Doc. No.
11244, and collectively with the Smith Response and the
Cannon Response, the “Form Responses,” and further with the
Wolfe Response and the Capizzo Response, the “44th
Objection Responses’). Moore's proof of claim and the Moore
Response are attached as Exhibits 9 and 10.

% The Court has noted that a number of the respondents’ filings are deficient.

* A deficiency notice was entered by the Court on June 7, 2016 (Doc. No. 11234).
The deficiency has not yet been cured.

26890844.2\022765-00213
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Wolfe Response

4, The Wolfe Response should be overruled. The City had objected to
Wolfe's proof of claim via the Objection because it is based on the imposition of
City Employment Terms (“CETS’), specificaly, the denia of longevity pay. His
proof of claim expresdy stated that “The following clam of non-payment of
Longevity pay, has aso been filed by AFSCME Local 836.” Assuch, theclamis
an Employee Obligation Claim (as that term is defined in the Objection).

5. Attached as Exhibit 4 to the Objection was a legal brief explaining
why Employee Obligation Clams are invalid as a matter of law (the

“Supplemental Brief”). The Wolfe Response makes no attempt to refute or

respond in any way to the Supplemental Brief. Instead, the Wolfe Response now
asserts that his claim should be over a dozen® times higher than the amount in
which it was originaly filed. Compare Exhibit 2 (asserting claim for $2,800) with
Exhibit 1 (refiguring clam at $36,607.50). It also appears that the basis for his
claim has changed—Wolfe now asserts that the clam was for “Out of Class’ work.
This is improper. A clam may not be amended after the bar date has expired to
assert an entirely different clam. E.g., United States v. Int’| Horizons, Inc. (Inre

Int’'l Horizons, Inc.), 751 F.2d 1213, 1216-17 (11th Cir. 1985).

* The increase is approximately thirteen-fold, making this a“baker’s dozen.”
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6. Also, as noted in the Supplemental Brief, the clams of many
claimants are duplicative of claims filed on their behalf by unions. Supplemental
Brief, pp. 11-13. The AFSCME, the union to which Wolfe belongs, filed such a
claim, and thus his claim is duplicative of that claim. Supplementa Brief, pp. 6,
11-13. Indeed, Wolfe referred to his union’s claim in his origina proof of clam.

Further, that claim has been settled. See Settlement, attached as Exhibit 11. The

settlement resolved “all other Grievances arising prior to the Petition Date as listed
on Exhibit 2 to Proof of Claim Number 2958 . . . .” Id., second “WHEREAS’
recital. Exhibit 2 of clam number 2958 shows Wolfe's claim as one of those
resolved. Proof of Claim No. 2958, attached as Exhibit 12.° Thus, the basis for
Wolfe's amended claim has long been resolved.

7. In short, Wolfe's proof of claim originaly was based on a clam that
Is invalid as a matter of law. Now, without leave of the Court, he attempts to
amend his claim to change the basis and increase the amount. But, the amendment
Isuntimely, and further, the asserted basis for the claim was resolved by his union,
the only party authorized to pursue the claim in the first place. Settlement Brief,
pp. 11-13. The Objection should be upheld as to this claim for any and all of the

foregoing reasons.

> Because Exhibit 2 to the proof of claim is somewhat voluminous, only the first
page (identifying the Exhibit as “Ex. 2 of AFSCME Proof of Claim” on the right
side) and the page listing Wolfe' s resolved claim are included in Exhibit 12 here.
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Capizzo Response

8. The Capizzo Response aso should be overruled. The City had
objected to Capizzo's proof of claim via the Objection because it is based on the
imposition of CETs. It notes a 10% salary reduction, loss of longevity pay, |oss of
swing holidays, and other CET-related items. As such, the claim is an Employee
Obligation Claim (as that term is defined in the Objection).

9.  Although Capizzo received the Supplemental Brief as well, he
declined to address any of its reasoning. Instead, the Capizzo Response objects to
basic provisions of the City’s confirmed plan,® offers opinions on what the City
might have done differently, and aleges that “Rick Snyder violated the State
Constitution.” None of this addresses the points raised in the Supplemental Brief.

10. Further, like Wolfe, Capizzo is a member of a union, namely the
Senior Accountants and Analysts Association (the “SAAA”), which has aready
filed asimilar clam. For the reasons stated in the Supplemental Brief, Caprizzo’s
clam isthus duplicative of the Codlition clam. Supplemental Brief, pp. 6, 11-13.

11.  Thus, the Objection should be sustained asto Caprizzo’s claim.

® The City’s interpretation of the Capizzo Response is that it is meant, at least in
part, as a collateral attack on the City’s confirmed plan. If that is the intent, the
proper way to make these arguments would have been in an objection to
confirmation, not in response to an objection to his proof of clam. See Del.orean
v. Gully, 118 B.R. 932, 935 n.1 (E.D. Mich. 1990) (noting that a collateral attack is
a request for relief, which, if granted, “must in some fashion overrule a previous
judgment.”) (citation and quotation marks omitted).
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The Smith, Cannon, and M oor e Responses (the Form Responses)

12. The Form Responses should be overruled as well. They use
substantially identical language and attachments’ and so are addressed collectively.

13. Each Form Response is based on impositions of the CETS, yet not one
addresses the arguments made in the Supplementa Brief. Not one explains why
any of these three respondents have a legal basis for their clams. Instead, each
recites that original employment terms were “contractually bargained for and are
essential to maintaining city employee morale. Also, these benefits are in the
City’s Charter.” As the Supplementa Brief explains, these are not grounds for
claims against the City.

14.  Further, Smith is a member of the Association of Professional and
Technical Employees union and Cannon is a member of the SAAA, both of which
filed a proof of claim on behalf of Smith and Cannon. Indeed, Smith includes a
copy of this proof of clam with the Smith Response. Thus, these claims are

duplicative of another claim.® Supplemental Brief, pp. 6, 11-13.

" One minor difference: the Cannon Response includes a short summary of her
claim up front and does not contain the copy of the Coalition of Detroit Unions
Proof of Claim provided with the Smith and Moore Responses.

® The City does not believe Moore belongs to a union. Nonetheless, he attaches a
copy of the Coadlition of Detroit Unions Proof of Claim to the Moore Response. |f
Moore is, in fact, a member of one of the unions belonging to the Coalition, then
his clam is duplicative as well, providing yet another reason for the Court to
sustain the City’s Objection to it.
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15.  For these reasons, the Objection should be sustained as to each proof
of claim supported by one of the Form Responses.

CONCLUSION

For these reasons, the City asks the Court to overrule the 44th Objection
Responses and sustain the City’s Objection to each of the claims objected to in the

Objection, other than those adjourned by the Grant Claimant Order.

Dated: June 10, 2016
By: /9 Ronald A. Spinner

Jonathan S. Green (P33140)
Marc N. Swanson (P71149)
Ronald A. Spinner (P73198)
MILLER, CANFIELD, PADDOCK AND
STONE, P.L.C.
150 West Jefferson, Suite 2500
Detroit, Michigan 48226
Telephone: (313) 496-7591
Facsimile: (313) 496-8451
green@millercanfield.com
swansonm@millercanfield.com

and

Charles N. Raimi (P29746)

Deputy Corporation Counsel

City of Detroit Law Department

2 Woodward Avenue, Suite 500
Coleman A. Young Municipal Center
Detroit, Michigan 48226

Telephone: (313) 237-0470
Facsimile: (313) 224-5505
raimic@detroitmi.gov

ATTORNEYSFORTHECITY OF DETROIT
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Claim #2258 Date Filed: 2/20/2014

FILED

B16 (Official Form 10) (04/13) (Modified)

UNITED STATES BANKRUPTCY COURT EASTERN DISTRICT of MICHIGAN RO TR S B
Name of Dobuor: City of Detroit, Michigan | ceseNumer: 13-53846 | 2014 FFR 200 A 10: 35
NOTE: Do aot use tos farm :onmieaclahuformadmfnistrm'vemllmt arises qfier the bankrupicy filing.
Name of Cxednur (the g m-oﬂm'enn’!y whom tbedehtor cwesmoncy or property): J i { iw' 1; i
I <FY a0t £ , kU
Name and addrmw&vem nutm:s shnuld bc sent Cl Cher:.k this box 1this claim amends g
Q,(\%L) kj—() rae S F‘ ﬂ\ Hf e f*/j&l'f previously filed claim.
Q it De\fw» nizn l~esW“Cf\> Depi Court Claim Namb
7 Aovd w2d Ave. Swile 3eg U iomaram)
edroid M freie el .
Telephliite number: 3{5 224 ~i5 V/ 2mail: HL?{I'-CS m@® dt e M’ QD‘! e U —
Nagne andad?rcss where payment seatt {if different from abave): ’p Check this box if you sre aware that
W*Tz: ayone elseh-s fﬂed apcroofof claim
l 85 Ohi 6 ML
Telephone aumber- 3 (3 - 367~ (?0‘1 emsil. VWwolte g6 do 4 Comca S+, fpe,+" %

1. Amount of Claim as of Date Case Filed: S QMQ%‘ , FE3 4 4 2004

I all or past of the claim is secured, camplete item 4

1f all oc part of the claim is entitled to griovity, cnmpiete Hem 5. WMAN CABSGN CQNSQ’WN{S

£1Check this box if the elaim includes interest or other charges in addition to the principal amount of the claim. Attach a

2. Bastsfor Claim: ___ D 2ppie A (‘W“j"é‘”t’j ij{ Sﬁﬁ*;hﬁ Oy 22i0 e 2003

{See instruction #2)

3. Last four digity of any sember by which creditor ideniifics debtor: 3Ja. Deh!nr may have schednled a%:
63 }g o ?k":‘(‘g K {See instruction #3a)
4. Secared Clabm (See instruction #43 Amonut of arvearage and other charpes, as of the time case was filed,
Check the appropriate box if the claim is sacured by a lien on property or a right of incdiuded in serured claim, if any;
setoff, attach required redacted documents, and provide the requested information, 3
Nature of property or right of setoff; (JReal Estan  TTMotor Vehicke WOther Basis for perfection:
Describe:
Value of Property: § Amount of Secared Claim: $
Annual Interest Rate (when covewas filed) % MFixed or (1Variable Amount Unsecured: L S
5, Amount of Claim Entitied ta Priority as an Administrative Expense ander 11 U.8.C. £§ S03(b){9) and S0Nu)(2). [
5h. Amount of Claim Otherwise Entitled fo Priority. Specify Applicabk Scction of L1 US.C. § . 3

&. Credits. The amount of all payments on this claim has been creditad for the purpese of meking this prosf of ¢laim. (See instruction #6)

7. Dormmseaty: Atlached are redacted copies of any documents that support the claim, such as promissory notes, purchase orders, invoices, ftemized starements of
running accounts, contracts, judgments, mortgages, security agrecments, 0f, in the case of a claim based on an open-end or revotving consummer credit agreement, a
statement providing the information required by FRBP 3001{cX3)A). I the claim is secured, box 4 has been completed, and redacted copies of documents providing
svidence of perfection of a sacurity intarest are auached. (See instrucrion #7, and the definition of “redacted”.) DO NOT SEND ORIGINAL DOCUMENTS.
AYTACHED DOCUMENTS MAY BE DESTROYED AFTER SCANNING.

11 the documents are not 2vaikeble, please sxplain:

8. Signature: (See instruction # 8)
Check the approprate box.

‘ﬂ 1am the creditor. ™ [am the creditor’s authotized agent. (3 Tam the trustee, or the debdtor, {1 1am a guamntor, srety, indorser, or other codabiéor.
or their authorized agent, {See Bankrupicy Rule 3005.)
{See Bankrupicy Rule 3004.)

1 declare under penalty of perjuey dmthzrin D aﬁm prwidedinthisdm‘m is true and comrect to the best of my knowledge, information, and reasonable bebef’,

19537 _Uhep
Dedront- M{ 8227 / ~
Telephone number 313 - 37 - [§(qemait: |y wolke £ ADO® COMC as ‘I' ,ﬂ{,\L
Penalty for presemting fraudidenz clgim: Fine of up to 500,000 or imprisooment for up to 5 years, or both. 18 U.S.C. §§ 152 and 3571

LI A o

_ 6140220000000000565
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RICK SNYDER DEPARTMENT OF ENERGY, LABOR & ECONOMIC GROWTH STEVEN HILFINGER
GOVERNOR LANSING DIRECTOR

May 3, 2011

Henry Wolfe
600 W. Lafayette Ave #136
Detroit, Ml 48226

Dear Mr. Wolfe

Re: Henry Wolfe, 160467 vs, City of Detroit

This is in reference to your complaint filed with the department alleging non-payment of a Bonus earned
during the period December 1, 2009 to December 1, 2010 as an employee of City of Detroit. Review of
the complaint under the authority of the Payment of Wages and Fringe Benefits Act, Public Act 390 of
1978, has revealed that there is a case pending, determination from, or claim filed with Michigan
Employment Relations Commission (MERC) for the alleged Bonus claimed.

Resolution of your complaint filed with the department has been preempted by the Public Employment
Relations Act, Public Act 336 of 1947, as amended, as a result of the case being filed with, pending with,
or determined by the Michigan Employment Relations Commission (MERC) for the issues being
claimed.

Accordingly, no further action will be taken on your claim and the department’s file is being dismissed. If
you have other questions regarding this matter, please contact me at the phone number below.

Sincerely,
Lisa fmﬁ

Lisa Gould, Manager
Wage & Hour Division

cc:  City of Detroit City of Detroit Law Department g"
18100 Meyers Rd Attn: Sharon Guillory é
Detroit, MI 48213 1*! National Building '

660 Woodward Ave., Ste 1650 L

Detroit, Ml 48226 O
W
-]

DELEG is an equal opportunity employer/program.
Auxiliary aids, services and other reasonable accommodations are available upon request to individuals with disabilities.

WAGE & HOUR DIVISION
P.O. BOX 30476 « LANSING, M| 48909-79786
www.michigan.gov/wagehour ¢ (517) 322-1825 « (517) 322-6352 FAX
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February 19th 2014
To Whom it may concern,

The following claim of non-payment of Longevity pay, has also been filed by AFSCME
Local 836.

Sincerely,

-genr?&olfe 1 »

Recreation Instructor / Retired
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CITY OF DETROIT, FINANCE DEPARTMENT, TREASURY DIVISION

STATEMENT OF EARNINGS AND DEDUCTIONS

216336 pavroLL B for 12/01/2008 v011/30/2009 e 12/04/2009 CK0006318
— YOUR SOC. SEC. NO. iS THE NUMBER TO WHICH YOUR DEDUCTIONS ARE POSTED AND SHOULD BE NOTED IN ALL INQUIRIES
EMPLOYEE NAME BANK ACCOUNT WEEK
WOLFE III,HENRY 07 170655892 99
EARNINGS TAXES, DEDUCTIONS AND REIMBURSEMENTS YEAR TO DATE
ofmoe 1™ el AMOUNT TYPE AMOUNT YD TYPE AMOUNT TYPE AMOUNT TYPE AMOUNT
REGULAR ; ; FICA 2790 R20777 | SHA" i AT PN, 3 eamnes 35609115
oveRTmE | : whomap | 10389 #2900 || W : SBENET. | 00
PREM. i '. wrmes | 1958 154902 | S i Tion ; VACATION |
COLA : : V?f%:lfg:}) l 1:2 5 8 9 O:l 9 BONDS : : COMP TIME ;O O
fLong |c 45000 || nospiac i 00 X : COMPFIME 00
: \  MEDC 652 | 51633 : : SICK TIWE 00
t ! i i i ! RESERVE i
| ! : : ! - ; SICK TIME :O 0
1 ! i N i PURCHASE i 00
: | : : ] 00
B asoo0 | BELEEERETO Lesha [, 2806
EA&SLE 4000 AGENCY 56 wuwNniT 4200 NOT NEGOTIABLE LONGEV

13-53846-tjt

DETACH AND RETAIN FOR YOUR RECORDS

¥ REMOVE DOCUMENT ALONG THIS PERFORATION ¥
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CITY OF DETROIT, FINANCE DEPARTMENT, TREASURY DIVISION

STATEMENT OF EARNINGS AND DEDUCTIONS

216336 mvrot B For 12/01/2006 7%11/30/2007 e 12/07/2007 CK0006948
== YOUR SOC. SEC. NO, IS THE NUMBER TO WHICH YOUR DEDUCTIONS ARE POSTED AND SHOULD BE NGTED IN ALL INQUIRIES.
EMPLOYEE NAME BANK ACCOUNT WEEK
OLFE III,HENRY 99
_ EARNINGS TAXES, DEDUCTIONS AND REIMBURSEMENTS YEAR TO DATE
olmE ITME il AMOUNT TYPE AMOUNT Y1D TYPE AMOUNT TYPE AMOUNT TYPE AMOUNT
REGULAR ; . FICA 2790 1899Dh2 BN i PR ' s 13062941
OVERTIME % S el 3785 B897B3 T ' ey : po
Phem. t : el 1958 1220b6 o, : AT E VACATION !
COLA : 1 vorRr 1 1125 | 76580 BONDS ; ' COMP TIME 00
1 i ! ! | 1 § PRIOR !
LONG |C ' 45090 HOSPITAL ] 00 i ' COMP TIME pO
) i MEDC 653 44413 : : SICK TIME 00
i i i ] i ¥ RESERVE i
: l i i ! ) SICK TIME 00
t | i 1 } BOND T !
i : ' i i PURCHASE ' 00
i .{ ; i '. BRLANCE } ‘ 00
{
TOTAL 1 TOTAL TAXES, DEDUCTIONS ! AMOUNT i
GROSS 45000 |l AND REIMBURSEMENTS 10311 | oF cCHECK 34689
MAIL 4000 AGENCY 56 UNIT 4200 NOT NEGOTIABLE T.ONGEV
CODE DETACH AND RETAIN FOR YOUR RECORDS

¥ REMOVE COCUMENT ALONG THIE

13-53846-tjt

PERFORATION W
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F ’ ,L, E D To: Clerk of the Court

United States Bankruptcy court
' 20lb JUN - 1A 211 W Fort Stree} Suite 2100
n: 35 Detroit, MI 48226

US Eaitn: in
,‘;;.E.U. h;LVA}[é;"'\ Y reon cc: Atty: Marc N Swanson
— T Uiy Miller, Canfield, Paddock and Stone. PLC.

—

From: Henry Wolfe 111 h

Retired: City of Detroit, DRD

Member AFSCME Local 836

18507 Ohio ) L o L o
Detroit, MI 48221

Re: City of Detroit, Michigan, Debtor Bankruptcy Case No 13-53846
To Whom it may concern,

I am on a list of claimants (page 2 Claim #2258) of current, ex or retired city employees
that the City of Detroit is trying to "expunge" or disallow" paying money that they are
rightfully owed. Iam filing an objection to this assertion and I am going on record
stating that the City of Detroit owes me the amount claimed and much more. In my
particular case, C of D is stating that the claim amount is $2,800.00 (General unsecured)
In actuality, it is more like $36,607.50. This total is based on 1627 hours of Out of Class
work for the City of Detroit at a rate of $22.50 an hour, I worked out of class as
Recreation Center Supervisor Grade II at Patton and Lipke Recreation Centers. The Out
Of Class work started in February 2011 and ending upon my retirement in May 2013. I
have enclosed an e-mail from Director Alicia Minter (now Bradford) to Human Resource
Managers Marcus Holmes and LaQuita Evans backing up these facts. A grievance of this
matter was filed through AFSCME Local 836 and was never resolved. Thank you for
your attention to this matter and I will be attending the hearing on June 15th.

Thank you, , o L
%447 : M2z

Henry Wolfe III

Retired: DRD

Member AFSCME Local 836
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Thanks,

LaQuita D. Evans

City of Detroit - Human Resources
Coleman A, Young Municipal Ctr
Two Woodward Avenue

Detroit, M1 48226

Office: 313-224-6927

Fax: 313-224-7325

Email: evansla@detroitmi.gov

Dave Bing, Mayor

>>> Marcus Holmes 11/8/2012 11:57 AM >>> o - -
Hello Alicia, - 12 1157 AM >>>

Out-of-class approvals, as you may recall, start with our unit.

I will have LaQuita look these up, and provide you with a response by close of
business tomorrow.

Marcus R Holmes PHR, HR Manager |

City of Detroit - Human Resources Department
Two Woodward Avenue, Suite 308

Detroit, MI 48226

Office: (313) 224-1519

Fax: (313) 224-7325

Email: Holmesma@@detroitmi.gov
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Dave Bing, Mayor

>>> Alicia Minter 11/8/12 11:43 AM >>>
Hi, Kathy

I have several employees who should be on pre-approved OOC; have been working
for 6 months or more in assignment and indicated they have not been compensated:

Robert Auston, Recreation Instructor to Recreation Center Supv. Gr. I-October 201 1-current
Karla Williamson, R.C.S. II to District Supervisor - 2/22/12-9/28/ 2012

~ Al Williams; Rec. Instructorto R.C.S. I'- 2728/12-current

Lisa Cunningham Rec. Instructor to R.C.S. I - 2/22/12-9/28/12
Michael West Rec. Instructor to R.C.S. I - 3/7/12-9/28/12

Henry Wolfe, Rec. Instructor to R.C.S. I - 3/5/12-current
Kent Gresham, Rec Instructor to R.C.S. 1-4/1/12-current

Forms have been submitted monthly for payment. Would you please review and

determine when payment can be expected and what would need to be done to have
paid on bi-weekly payroll.

Please give me a call if you have any questions.

Thank you

~—  Alicia C. Minter, General Manager
Detroit Recreation Department
Executive Office
18100 Meyers Rd
Detroit, MI 48235

mintera@detroitmi.gov

Dave Bing, Mayor
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EXHIBIT 3
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Claim #3193 Date Filed: 2/21/2014

B10 (Official Form 10) (04/13) (Modified)
UNITED STATES BANKRUPTCY COURT EASTERN DISTRICT of MICHIGAN m

Name of Debtor: City of Detroit, Michigan : Case Number: 13-53846 FEB 2 1 2014
NOTE: Do not use this form to make a claim for an administrative expense that arises after the bankruptey filing.
Name of Creditor (the person or other entity to whom the debtor owes money or property): US Bank
— ‘ . ankruptcy Cou
James F. Capizzo G B ourt
Name and address where notices should be sertt: {3 Check this box if this claim amends a

j / ;V\ C IS P ,! 220 RECE'VED previously filed claim. :

&3 Veno — Court Claim Number:
/‘Zﬂ Dison 37»'9 hts, ML 45071 FEB 2 4 2014 @ known)

Telephone number: .2 L’ X -3 ¢ 3 - ?2 ehz;l‘?\ WWCONWQ Filed on:

Name and address where payment should be sent (if different from above): i 3 Check this box if you are aware that
anyone else has filed a proof of claim
relating to this claim. Attach copy of
statement giving particulars.

Telephone number: email:

1. Amount of Claim as of Date Case Filed: $ %% 1 'F(/ / / P ZAS 1o 1

/398X, 36

If all or part of the claim is secured, complete item 4.
If all or part of the claim is entitled to priority, complete item 5.
0 Check this box if the claim includes interest or other charges in addition to the principal amount of the claim, Attach a statement that itemizes interest or charges.

2. Basistor Claim: A/pn_a¢aoTFiote s redvetion o poases electron A"/M“?’ﬁ aidl Joach,

< A
(See instruction #2) /iwmj be /iogo«,y,f./ 4440 /‘o/\/aé‘v7l7*,y§‘ member of SAA uAfeAn
3. Last four digits of any number by which creditor identifies debtor: 3a. Debtor may have scheduled account as:
(See instruction #3a)
4. Secured Claim (See instruction #4) Amount of arrearage and other charges, as of the time case was filed,
Check the appropriate box if the claim is secured by a lien on property or a right of included in secured claim, if any:
sctoff, attach required redacted documents, and provide the requested information. $
Nature of property or right of setoff: (JReal Estate (JMotor Vehicle (JOther Basis for perfection:
Describe:
ValueofProperty: $____ = Amount of Secured Claim: $
Annual Interest Rate (when case was filed) % OFixed or (JVariable Amount Unsecured: $
5. Amount of Claim Entitled to Priority as an Administrative Expense under 11 U.S.C. §§ 503(b)(9)and $07(a)(2). $
Sb. Amount of Claim Otherwise Entitled to Priority. Specify Applicable Section of 11 U.S.C. § . $

6. Credits. The amount of ail payments on this claim has been credited for the purpose of making this proof of claim. (See instruction #6)

7. Documents: Attached are redacted copies of any documents that support the claim, such as promissory notes, purchase orders, mvoices, itemized statements of
running accounts, contracts, judgments, mortgages, security agreements, or, in the case of a claim based on an open-end or revolving consumer credit agreement, a
statement providing the information required by FRBP 3001(c)X3)(A). If the claim is secured, box 4 has been completed, and redacted copies of docurhents providing
evidence of perfection of a security interest are attached. (See instruction #7, and the definition of “redacted”,) DO NOT SEND ORIGINAL DOCUMENTS.
ATTACHED DOCUMENTS MAY BE DESTROYED AFTER SCANNING.

If the documents are not available, please explain:

8. Signature: (See instruction # 8)

Check the appropriate box.
KI am the creditor. 3 Iam the creditor’s authorized agent. O 1am the trustee, or the debtor, O Iam a guarantor, surety, indorser, or other codebtor.
’ or their authorized agent. (See Bankruptcy Rule 3005.)
(See Bankruptcy Rule 3004.)

I declare under penalty of perjury that the information provided in this claim is true and correct to the best of my knowledge, information, and reasonable belief.
PrintName: __J o mes F. Cap.z2o
er Aanlyst

Title: gedror flate Plocessine prvgrama . ,
Company: City of Doetroi ¥ v 7 AL 2/20/]'—{
Address and telephone niimber (if different from notice address above): (Sighature) // Oktey /

Telephone number; - email:

&alty for presenting fraudulent claim: ¥ine of up to $500,000 or imprisonment for ynto Sweare arhath 1811Q~ AR 1&%amd &1

13—5384étjl't/ d [)—oi(:ﬁg?? géféd 06/10/16  Entered 06 hHIi“ﬂHHHHH"HHm"H IH“HHII“I“
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Name: James F. Capizzo
Title: Senior Data Processing Programmer/Analyst
Detroit Water And Sewerage Dept.

Non negotiated reductions in wages and Election Holidays taken away. Also elimination of longevity
payout and some swing holidays (e.g. election day} added.

Forced 10% reduction in pay for August 6, 2012 through July 18, 2013,

1992 hours (according to SAAA) @ $27.24/Alu...uecececrcvreeeecrversorees $5418.24
Elimination of longevity: 3 Yr@ $300.00/YF .........cc.eeerseeevvvrees svvssssrsssnossessasens $900.00
Elimination of 1 Swing Holiday in 2013: 8 hrs worked @ $27.24 ................... $217.92
Election Day (or Swing Holiday) worked: 16 hrs worked @ $27.24/hr............ $435.84

Elimination of paid lunch hour from mid December 2011 to July 18, 2013,

239 days (according to SAAA) @ $27.24 ROUL...........cccorvicssesessans $6510.36

<

TOGI CHIM.cpvcrees s ess e sessees s s s e sess s oo s1348236 + L./ ] peasion
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June 6, 2016

863 Venoy
Madison Heights, MI 48071

, /3-53¢%4¢
Clerk of the Court Crre no ‘
United States Bankruptcy Court ' ¢ Respn, ; fs
211 W. Fort St., Ste. 2100 Clarmants “2poase ¥e ‘ Debtors
Detroit, MI 48226 ¥1 omn, Los Cljection /s
Dear Court: C@f“;’t\:/\ CJAI/;AQ

I continue my claim since nothing has been decided regarding the union's case against the city (non

negotiated reduction in wages). The Detroit bankruptcy ruling the reduction of pensions is also being
appealed in federal court in Cincinnati, Ohio.

My claim is for $13,482.36 and a full pension (that is a pension without the 4.5% reduction and having
a cost of living adjustment). It might be noted that the State of Michigan owes the City of Detroit at
least $820 million ($220 million that Dennis Archer negotiated in return for a lower city income tax
and $600 million in reduced revenue sharing from the state to cities) and the unions offered the Bing
administration concessions that would have put Detroit in the black in 2012 but Rick Snyder had Bing
refuse the union's offer (!!). Plus the fact that Rick Snyder violated the State Constitution to protect
public employee pensions by throwing the city into federal bankruptcy court.

Enclosed is a copy of my claim, which includes a basis for the claim. Also enclosed is a copy of the
first page of what I received recently which has prompted this letter.

Thank you for your attention.

Sincerely,

fors e

James Capizzo

oo 3

Lo o T
ﬁkz? € ——
= & [
o= 1
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B10 (Official Form 10) (04/13) (Modified)
CHAPTER 9
UNITED STATES BANKRUPTCY COURT EASTERN DISTRICT of MICHIGAN PROGF OF CLAIM
Neme of Debtor: City of Detroit, Michigan Case Number: 13-53846
NOTE: Do not use this form to make a claim for an administrative expense that arises after the bankrupicy filing.
Name of Creditor (the person er other entity to whom the debtor owes money or property):
. Capizzo
‘Neme and address where notices should be sest: O Check this box if this claim smends a
T Copizzo previously filed claim.
&3 Veno — . Court Clatm Namber:
Zaﬁb’"‘ ph z"g hts, MI 4507\ (@ knowm)
number, 3 18 2303 {Sabalt~ Filed on:

Name and address where payment should be sext (if different from above): ) Check this box i you are aware that
anyons else has filed 2 proof of claim
relating to this claim. Attech copy of
statement giving particulars,

Telephone number: email;

Cakmas of . £ + sion.
If all or part of the claim is secured, complete item 4.
If all or part of ths claim is entitled to priarity, complete item 5,
O Check this box if the claim includes interest or other charges in addition to the principal amount of the claim. Attach a statement that itemizes interest or charges,

f

2. Basis for Clatm: /A oFia eodvetion A woa electron ”'°/"°€“7’5(‘44;A?/fmc
(See insruction #2) zorey bolidsys g onglyity c_of SAAA vafon

3. Last four digits of asy snmber by which creditor identifies debtors 3a. Debtor may have scheduled sccount as:

(See instruction #3a)
4, Secured Claim (See mstruction #4) Amonunt of arrearage and other charges, as of the time case was filed,
Check the appropriate box if the claim is secured by a lien on property or a right of included in secared claim, if any:
setoff, attach required redacted documents, and provide the requested information. $
Nature of property or right of setoff: OReal Estate (JMotor Vehicle (JOther Basis for perfection:
Describe:
ValeeofPropertys$_____. Amount of Secaured Ciaim: S
Annusl Intevest Rate (when case was filed) % OFixed or OJVariable Amount Unsecared: S

5, Amount of Claim Entitled to Priority ss an Administrative Expense under 11 U.S.C. §§ 503(b)(9) and S07(a)(2). $

Sb. Amount of Claim Otherwise Entitled to Priority. Specify Applicable Section of 11 US.C. § . $

6. Credits. The amount of all payments on this claim has been credited for the purpose of making this proof of claim. (See instruction #6)

e

evidence of perfiction of a socurity interest are atiached. (See instruction #7, and the definition of “redacted"’,) DO NOT SEND ORIGINAL DOCUMENTS.
ATTACHED DOCUMENTS MAY BE DESTROYED AFTER SCANNING.

7. Documest: Atached o redaied copies of wy documeais hat szpport he clalm, such 2 promizsory s, purchese dens, voloes, eraized seciects of

L fpees g -

If the documents are not available, please explain:
8. Signature: (See instruction # 8)
Check the appropriate bax.
Klamthemdimr. O Iamthe creditor’s suthorized agent. O 1am the trustes, or the debtor, O 1am a guarantor, surety, indorser, or other codebtor.
or their euthorized agent. (See Bankruptcy Ruls 3005.)
(See Bankruptey Rule 3004.)
I declare under penalty of pezjury that the information provided in this claim is trus and corect to the best of my knowledge, information, and reasonable belief,
int Name: ame . Copi 229 Annlyst
Title: 1o~ 194 ,raMASS ~ .
Company: z i ) / 2 J20 /)4
Address and telephone nimber (if different from notice address sbove): (Si ) // &) /
Telephons number; - email:

@Iqﬁrpmﬁmﬁaﬁbﬁdﬂm Fine of up to $500,000 or mprisonment for up o S years, or both. 18 U.S.C. §§ 152 and 3571,
12 33m@m Dariitznd Fiete aGIAG6 EiftatetMGIIAGABEIR7 PRIGED A3



Name: James F. Capizzo
Title: Senior Data Processing Programmer/Analyst
Detroit Water And Sewerage Dept.

Non negotiated reductions in wages and Election Holidays taken away. Also elimination of longevity
payout and some swing holidays (e.g. election day) added.

Forced 10% reduction in pay for August 6, 2012 through July 18, 2013,

1992 hours (according to SAAA) @ $27.24/r. $5418.24
Elimination of longevity: 3 yr@ $300.00/yr $900.00
Elimination of 1 Swing Holiday in 2013: 8 hrs worked @ $27.24 $217.92

Election Day (or Swing Holiday) worked: 16 hrs worked @ $27.24/hr............ $435.84

Elimination of paid lunch hour from mid December 2011 to July 18, 2013,

239 days (according to SAAA) @ $27.24 hour. $6510.36

<

Total claim $13482.36 + -F(,/[ /)Q,\},o/\
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UNITED STATES BANKRUPTCY COURT
EASTERN DISTRICT OF MICHIGAN

IN RE: 6147 O‘F De%’(‘()//f CASE NO: /} ‘5'53“/@

CHAPTER: q
Debtor.

CERTIFICATE OF SERVICE
I hereby certify that on J_un £ 71, 249 )6

copies as follows:

(date of mailing), I served
1. Document(s) served:

Claments f?ﬁ;/o/lsc Yo Debdors B84 Oua )os
ﬂé\j(’c"rr\o/] 7[0 Cé‘/“";a/;\ C/“/';/t_ﬁ

2. Served upon [name and address of each person served]:

ol 2 -
Macc Vo Swaonson i 374 ; r.._:
. o=

50 W, Tefbersog Suide 2500 235 5
+ I i o

Detooit, T 4922 ¢ SRR
m —
3 » =

3. By First Class Mail. %% :5»

Dated: /[ /7//é
: 77

e o

Print Name: J;mﬁs Ca gt 220

13338146ttt D@t 1217239 FiletkA@I6WIAL6 Efintece@IGMWTIALGI37E3E7 Papn2siaifil3
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Claim #2431 Date Filed: 2/21/2014

1}
v

B10 (Official Form 10) (04/13) (Modified)

UNITED STATES BANKRUPTCY COURT EASTERN DISTRICT of MICHIGAN Em*

Name of Debtor: City of Detroit, Michigan Case Number: 13-53846
NOTE: Do not use this form to make a claim for an administrative expense that arises afier the bankruptcy filing. FEB 2 1 201[,
Name of Creditor (the person or other entity to whom the debtor owes money or property):

Cairla. Smith US Beckapicy Gt
Name and address where notices should be sent: O SR i dBtm amends a

5 R | ! Q {LQ/WUU D S T. previously filed claim.
D ¢ oy ri Mi 4&& l ( . Court Claim Number:
(If known)
Telephone number: 313 (\;34"33 03 email: ('Q.1 S/}’\fb’) [50e 3 mad ‘ G Filed on:
Name and address where payment should be sent (if different from above): {3 Check this box if you are aware that
a a,vt @ Sm i ' anyone else has filed a proof of claim
221 { 0D <. relating to this claim. Attach copy of
De. f-/l(—)-ﬁ '(’%V‘( L(»S/ 2AUS statement giving particulars.

Telephone number: 3/> §AH~A3 Wemait: CArSM th (6\" & @ma‘ l . Com RE@WEE

1. Amount of Claim as of Date Case Filed: $ _#Mm_ FEB 2 l} 20“

If all or part of the claim is secured, complete item 4.
If all or part of the claim is entitled to priority, complete item 5. &S 1
I Check this box if the claim includes interest or other charges in addition to the principal amount of the claim. Attach a stait1

Al
2. is for Claim:
(Ses instruction #2)

3. Last four digjts of any number by which creditor identifies debtor: 3a. Debtor may have scheduled account as:
(See instruction #3a)

ion #4) Amount of arrea; and other charges, as of the time case was filed,
Check the appropriate box if the clairg is secured by a lien on property or a right of included i ured claim, if any:

setofT, attach required redacted documen d provide the requested information. 3
Nature of property or right of setoff: (JReal Estate otor Vehicle (JOther Basis for perfection:

Describe:

Value of Property: $ Amount of Secured Claim: $
Annual Interest Rate (when case was filed) /‘%Clﬁd or (JVariable Amount Unsecured: $

5. Amount of Claimmw as an Administrative Expense under 11 U.S.C. §§ 503(b)( d 507(a)(2). 3
Sb. Ame@m Otherwise Entitled to Priority. Specify Applicable Section of 11 U.S.C. § \ 3

6. Credits. The amount of all payments on this claim has been credited for the purpose of making this proof of claim. (See %cﬁon #6)

7. Documents: Attached are redacted copies of any documents that support the claim, such as promissory notes, purchase orders, invoices, itemized statements of
running accounts, contracts, judgments, mortgages, security agreements, or, in the case of a claim based on an open-end or revolving consumner credit agreement, a
statement providing the information required by FRBP 3001(c)3)(A). If the claim is secured, box 4 has been completed, and redacted copies of documents providing
evidence of perfection of a security interest are attached. (See instruction #7, and the definition of “redacted”.) DO NOT SEND ORIGINAL DOCUMENTS.
ATTACHED DOCUMENTS MAY BE DESTROYED AFTER SCANNING.

If the documents are not available, please explain:

8. Signature: (See instruction # 8)

Check the appropriate box.
I am the creditor. O [ am the creditor’s authorized agent. 3 1am the trustee, or the debtor, O 1am a guarantor, surety, indorser, or other codebtor.
or their authorized agent. (See Bankruptcy Rule 3005.)
(See Bankruptcy Rule 3004.)

1 declare under penalty of perjury that the information provided in this claim is true and correct to the best of my knowledge, information, and reasonable belief.

prcane Cardn [dtr 3-20-1%

Company:
Address and telephone number (if different from notice address above): (Signature) (Date)

Telephone number: email:
Penalty for presenting fraudulent claim: Fine of up to $500,000 or imprisonment for up to 5 years, or both. 18 U.S.C. §§ 152 and 3571.
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Name: CARLA SMITH

Title: SENIOR GOVERNEMENTAL ANALYST
CITY OF DETROIT
Water and Sewerage Department

Non-negotiated reductions in wages and Election Day Holiday taken away. Also elimination of
Longevity payout, Reserved Sick Bank and Swing Holidays, Vacation days added.

Forced 10% reduction in pay for 1,992 hrs. ($2.29 pay cut).....ceccenceecnsssisiniecessinss $5,561.68
Elimination of Longevity 2 yrs.@ $600.00/Yr....ccccovurirusesurnvesesmseensnsssssasssessssssessneses $1,200.00
Swing Holiday hrs. taken, 24 hrs.@$22.98/hr,....cccvvnieeniinnnnnnscsnninnnuensnnncnn. $551.52
Election Day worked 8 hrs., worked@$22.98/hr........c.cccevvenrirnnenniniisinscnseisnninns $183.84
Hour lunch eliminated 245 hrs.@522.98/hr.....cccceerecriinieniiiisinsnneerennienas. $5,630.10
*Annuity Freeze (accumulated interest)....... i $12,138.79
Reserved Sick Bank (40 HOUES).......ccouiimmsnimensm s ssmsesssssssnssssnsnsisssssissasses sesassssssnss $919.20
Budgeted Furlough Days (17 days X$183.84/day)......ccccucccrmmunsserasnsnnsssasssssusncnens von $3,125.28
Bonus Vacation 4 days@3822.98........cceeerresereeunennarensinsissisenszessesraniasesssonnsnssssssnas $735.36
GRAND TOTAL: . .eueecererrnsssseessssssrissssssnssssasssssssessanssssnsssnsssasassasass s0ssns 60800 sensns e snsons son $30,045.77
*Estimated
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Terreit, Michigan, Code of Ordinances - Part 1l - CITY CODE - Chapter 13 - CIVIL SERVICE AND

PERSONNEL REGULATIONS - - ARTICLE VII. - LONGEVITY PAY

ARTICLE VII. - LONGEVITY PAY

Sec. 13-7-1. - Definitions.

Sec. 13-7-2. - Qualifications of employees: amounts.

Sec. 13-7-3. - List of eligible emplovees to be furnished finance director annually.

Sec. 13-7-4. - Prorated payments.

Sec. 13-7-5. - Service not required to be consecutive.

Sec. 13-7-6. - Requests for and payment of increments when employee does not qualify.

Sec. 13-7-1. - Definitions.

For the purposes of this article, the following words and phrases shall have the meanings respectively
ascribed to them by this section:

City employees and officers shall include all city employees and officers, except contractual part-time '
employees, elected officers, members of part-time boards and commissions, consultgnt;; and, unles§ qthenmse
provided by resolution of the following authorities, employees and officers of the public library commission and

the recorder's court of the city, except those employees of the traffic court division thereof who are under the
classified service of the city.

Longevity pay shall mean such pay, within the meaning of this article, is not a part of and shall not
become a part of an employee's base pay. It is a reward based on length of service.

Part-time employees shall include those who are hired for periods of either less than forty (40) hours per
week or less than one year.

Service shall be construed to mean payroll time, exclusive of overtime or premium time. It shall. include
time spent on duty disability pension only for the purpose of computing the years of service for qualifying, and not
for the purpose of continuing annual longevity payments. It shall include all time spent on military Ie_avge but shall
not include absence due to layoff or leaves of absence requiring approval of the civil service commission, nor
time served prior to any resignation or discharge. For the purpose of this article, service while under the status of
special service or part-time employment may be credited and accumulated only if and when an employee or
officer shall have become a permanent employee.

Undde 1064, § 18-11-1}
Cross reference— Definttions and rules of construction generally & 1-1.2

Z o4

Sec. 13-7-2. - Qualifications of employees; amounts.

(a) Allemployees and officers may qualify for the first step of longevity pay, provided t_hey hgve served for an
accumulated period of eleven (11) years, and for the second step of longevity pay inclusive of the first
step, provided they have served for an accumulated period of sixteen (16) years. All employees and
officers, except noncivilian employees of the police and fire departments and members of colleqtlve )
bargaining units, unless included by contract, shall be eligible for the third step of longevity pay inclusive
of the first and second steps, effective December 1, 1973, provided they have served for an accumulated
period of twenty-one (21) years.

(b)  The first step of longevity increment shall be one hundred fitty dollars ($150.00). The second step of
longevity increment, inclusive of the first step, shall be three hundred dollars ($300.00). The third step of

longevity increment, inclusive of the first and second step, shall be four hundred and fifty dollars
($450.00).

(c)  Employees who have qualified for longevity pay and have accumulated at least two hgndred sixtgen (216)
days of paid time (two hundred ninety-two (292) calendar days for fire fighters) exclusive of overtime or
premium time during the year immediately preceding any December first date or any other date of

qualification; except, that for employees first qualifying for increments, the payment will be made in a lump
sum annually on the first pay date after December first.
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(d) No employee wili be denied a fuil longevity payment on December first because of a temporary unpaid
absence of thirty (30) continuous days or less extending through the December first date in question.

T e T
lous 1984 § 161120

Sec. 13-7-3. - List of eligible employees to be furnished finance director annually.

Ali department heads and commissions, on November fifteenth of each year, shali furnish the finance
director a list of employees who will have become eligible for longevity increment pay on December first of each
year. He shall indicate, in the manner prescribed by the finance director the amount of longevity pay due each
such employee, and the finance director may then authorize payment as of December first of each year.

Codde 1964, § 15-11-2)

Sec. 13-7-4., - Prorated payments.

(a) Employees who first qualify for longevity pay increments in any month after any December first date shall
be paid such increment on a prorata basis upon attaining such qualification, in the amount of a full
increment less one-twelfth thereof for each calendar month or fraction thereof from the previous
December first date to the date of such gqualification.

(b)  Prorated longevity payments may be made between December first dates to qualified employees and
officers who separate or take leave from city service, excluding those who are discharged, those who
resign and those who resign with a vested pension. Such prorated longevity increment shall be paid for
time served on a full calendar month basis since the date of their last jongevity payment; provided, that
each month shall contain at least eighteen (18) days of service (twenty-four (24) calendar days for fire
fighters).

(c) Inthe case of employees who have otherwise qualified for longevity pay, according to the provisions of
this article, but who fail to retain status by reason of death, a prorated longevity payment shall be made to
their beneficiaries.

(Coge 1064, § 16-11-4;

Sec. 13-7-5. - Service not required to be consecutive.

The years of required service, as provided in section 13-7-2, need not be consecutive or uninterrupted.
Service, for the purpose of qualifying for longevity pay, may be accumulated in terms of years equivalent to three
hundred sixty-five (365) calendar days, according to the best city records available: provided, that during such
years of required service, there shall have been accumulated an average of two hundred sixteen (216) days per
year of paid time (two hundred ninety-two (292) calendar days for fire fighters), exclusive of overtime and
premium time.

(Cords 18684, § 16-71-5)

Sec. 13-7-6. - Requests for and payment of increments when employee does not qualify.

When an interpretation of the provisions of this article would, in the opinion of the department head,
violate the general intent thereof, a longevity increment may yet be requested by the department head or
commission and paid upon the approval of the city council; provided, that the proposed recipient of such
increment must comply with the basic definition of the term "service," as indicated in this article, and all other
sections of this chapter.

[Cade 1964, § 18-11-6}
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A. Employees shall qualify for longevity pay as follows:

1. Employees may qualify for the first step of longevity pay, provided they have served as City
employees for an accumulated period of five (5) years.

2. Employees may qualify for the second step of longevity pay, inclusive of the first step
provided they have served as City employees for an accumulated period of eleven (11)
years.

3. Employees may qualify for the third step of longevity pay, inclusive of the first and second
steps, provided they have served as City employees for an accumulated period of sixieen
{(16) years.

4. Employees may qualify for the fourth step of longevity pay, inclusive of the first, second
and third steps, provided they have served as City employees for an accumulated period of
twenty-one (21) years.

5. Employees may qualify for the fifth step of longevity pay, inclusive of the first, second,
third and fourth steps, provided they have served as City employees for an accumulated
period of twenty-six (26} years.

6. The first stap of longevity increment shall be one hundred and ffty dollars (8150). The
second step of longevity increment inclusive of the first step, shall be three hundred dollars
{$300). The third step of longevity increment, inclusive of the first and second steps, shall
be four undred and fifty dollars (3450). The fourth step of longevity increment, inclusive
of the first, second and third steps, sball be six hundred dollars ($600). The fifth step of
longevity increment, inclusive of the first, second, third and fourth steps, shall be seven
hundred and fifty dolars ($750).

B. Employees who have qualified for langevity pay and have accumulated at least eighteen
hundred (1800) hours of straight time regular payroll hours of paid time during the year
immediately preceding any December 1 date or other day of payment will qualify for a full
longevity payment provided they are on the payroll on the December 1 date or any other date
of qualification. Except for employees first qualifying for inérements, the payment will be made
in a lump sum annually on the first pay date after December 1%

No employee will be denied a full longevity payment on Deceraber 1% because of a temporary
unpaid absence of twenty (20) continuous days or less extending through the December 1% date
in question.

C. Employses who first qualify for longevity pay increments in any month after any December 1#
date shall be paid such increment on a pro-rata basis upon attaining such qualification in the
amount of a full increment less one-twelfth (1/12) thereof for each calendar month or fraction
thereof from the previous December 1st date to date of such qualification.

D. Prorated longevity payments may be made between December 1 dates to qualified employees
and officers who separate or take leave from City service, excluding those who are discharged,
those . who resign and those who resign with a vested pension. Such prorated longevity
increment shall be paid for time served on a full calendar month basis since the date of their last
longevity payment; provided, that each month shall contain at least 160 straight time regular
payroll hours of service.

E. All of the above provisions except as modified herein shall be in accordance with Chapter 13,
Article 7 of the Municipal Code of the City of Detroit.

,,,,,
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June 8, 2016

TO:  Clerk of the Court
United States Bankruptcy Court
211 W. Fort Street, Suite 2100
Detroit, Michigan 48226

RE:  Bankruptcy Case No. 13-53846
Honorable Thomas J. Tucker

Chapter 9 Qe sl 4y thu Fodhy- Courth Omin b(/\?

This letter is to oppose the City of Detroit objection for the following claims number 2431 =)
for Carla Smith (City Employee). |, Carla Smith do oppose to the City’s objection in the Thirty=
Secord-Omnibus Objection. The prior sick leave, longevity pay and ten (10%) percent pay cut
should be restored. These provisions were contractually bargained for and are essential to
maintaining city employee morale. Also, these benefits are in the City’s Charter.

~Fourth

Please see enclosed documentation to support my claim. ADDENDUM TO THE PROFF OF CLAIMS

OF THE COALITION OF DETROIT UNIONS, CITY EMPLOYMENT TERMS. 24. SICK LEAVE, 25.
LONGEVITY PAY and the City Charter.

Sincerely,

O [

321 Lakewood St., Detroit, M| 48215
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CoLEMAN A, YOUNG

MunictPaL CENTER
. 2 WOODWARD AVENUE, Suite 332
L F DEtrOIT, MIcHIGAN 48226 :
. City oF DETROIT PuonEe 3132243860
HumaN RESOURCES DEPARTMENT Fax 313:224.0738
.y LABOR RELATIONS DivisioN : WWW.DETROITMLGOV

INTER-DEPARTMENTAL COMMUNICATION

July 27, 2012

To:  City of Detroit Employee
From: Lamont D. Satchel, Esq. 5
Director of Labor Relations

RE: City Employment Terms

As you know, the City of Detroit has implemented employment terms (“City
Employment Terms” or “CET”) for employees in certain unions. Employees are
encouraged to contact their respective unions for questions regarding the applicability of
the City Employment Terms to them. We understand that there are a number of
questions employees have regarding the actual implementation of various City
Employment Terms as they affect wages, vacation, sick banks, healthcare and other areas
of importance to employees. Below are a number of items covered by the City
Employment Terms, accompanied by the City’s approach to implementation.

It should be kept in mind that it is the City’s intent to implement the economic and non-
economic provision of the City Employment Terms in a reasonable manner so as to avoid
or minimize personal and operational disruption.

Implementation of the item below for non-union employees will be communicated at a
later date.

10% Wage Reduction and Cessation of Furlough — A 10% wage reduction will be
reflected in employee’s paychecks on August 24 or August 31, 2012, depending on the

employee’s pay cycle. Budgeted Required Furlough (“BRF”) days will be discontinued
and coincide with replacement by the 10% wage reduction. The last Budgeted Required
Furlough day will be July 30, 2012. For employees who do not have BRF days the 10%
wage reduction shall be effective July 17, 2012.

Merit and Step Increases — All merit and step increases have been eliminated effective
July 17, 2012.

Shift Premium — Shift premiums will be $.25 for the afternoon shift and $.50 for the night
shift, effective August 12, 2012.

Vacation Accrual Cap — Currently vacation hours are capped at 320 hours and accrual
over this amount must be used before September 30, 2012. Going forward the cap on
accrual of vacation hours will be reduced to 160 hours, However, this year employees

_will be allowed to carry over up to 320 hours on October 1, 2012. This cap will be
implemented pursuant to the Human Resource Vacation Policy.

1
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Elimination of Swing Holidays Election Day as Holiday — Swing holidays received
this July 1, 2012 will be honored. However, there will be no future receipt of swing
holidays after July 1, 2012. Bffective July 17, 2012, proration of swing holidays for new
hires has ceased. Effective July 17, 2012, Election Days formerly treated as holidays will
be considered work days.

Sick Time Banks — Award of Reserve and Seniority Sick Banks will be discontinued. No
more accruals to these banks will be made after July 1, 2012, but they will be available
for use. Current Sick Banks will be capped at 300 hours. Employees will be notified
prior to the effective date of the cap.

Jury Duty — Supplemental jury duty pay will be eliminated. .However, employees will be
allowed to use available paid leave time while off on jury duty. Employees will be
notified prior to implementation of this change in the city’s jury duty policy.

Private Car Mileage Reimbursement - Effective September 2012, City of Detroit
employees who qualify for mileage reimbursement will no longer receive the $3.00/day
reimbursement for use of their vehicle on city business. Such employees will, however,
continue to receive actual mileage reimbursement. Also, supplemental accident
payments are eliminated effective September 2012.

Healith Care — The City has made changes to the plan design of its health care benefits
including BCBSM PPO, Health Alliance Plan & Total Health Care. The City is
eliminating BCBSM Traditional and Comprehensive Major Medical as plan options for
all active employees subject to the CET. Open Enrollment is expected to occur October 1
— October 31, 2012 and the 80/20 employee healthcare contribution is expected to be
implemented in October 2012.

Health Care Plan Changes

Deductibles increase to $250 per person/$500 per family for all plans
Coinsurance increase to 80/20 for all plans

Coinsurance maximum increase to $1,500 per person/$3,000 per family
Office Visit Copay increase to $25 per visit

Urgent Care Copay increase to $25 per visit

Emergency Room Copay increase to $100 per visit

New Hospital Admission Copay of $100 per admission

Prescription drug Copay increase to $10 generic/$35 preferred brand/$50
non-preferred brand.

Mandatory generic

Mandatory step therapy

s  Mandatory prior authorization

o
®
<]
[~}
]
(]
°
-]
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Mandatory mail order for maintenance medications
Exclusion of lifestyle drugs except Weight Management, Smoking Cessation
and Birth Control medications

o  Self Funded prescription drug administration changed to new vendor.
All fully insured prescription drugs will continue to be administered by the
respective HMO provider i.e. HAP, BCN, THC.

o  Medical, Dental and Vision employee premium cost sharing is changed to
80/20.

Death Benefit & Life Insurance — The City will continue to provide death benefits and
life insurance as previously outlined in the most recently expired collective bargaining
agreements. The life insurance benefits will be contained in city policy.

Retirement — The multiplier has been reduced to 1.5 and the escalator eliminated. The
expected implementation date for these changes is November 2012,

Supplemental Unemployment Benefit — The City will no longer provide the supplemental
unemployment benefit to employees who become eligible for the benefits after July 17,
2012. Employees currently receiving this benefit will receive their last payment on
August 10 or August 17, 2012, depending on their pay cycle.

Qvertime — All changes reflected in the overtime provision of the CET, including the
reduction of overtime to 1 2 and elimination of daily overtime will be implemented prior
to the end of the calendar year for relevant employees. Advance notification of
implementation will be provided. .

Unused Sick Leave on Retirement — Any sick leave accumulated after July 17, 2012 and
remaining unused at retirement will not be paid out.

Holiday — The holiday premium rate is reduced from double time to 1 % . This change
will be implemented November 1, 2012.

Funeral Leave — Effective August 1, 2012, employees may take up to two days off, with
pay, for funeral leave for immediate family members. Up to an additional three (3) days
may be taken and charged to an employee’s sick leave bank.

Clothing & Uniform Allowance — Where applicable, clothing and uniform allowances
will now be paid every two (2) years, instead of every year. Eligible employees will
receive such allowance this fiscal year.

3
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Tuition Refumd — The Tuition Refund program is eliminated effective July 17, 2012.
Employees taking eligible classes and receiving tuition refunds as of the effective date
will receive refunds for that semester only.

Longevity — Effective October 1, 2012 there will be no annual longevity payment and no
proration upon separation of employment.

125k Plan — The City will be implementing a 125K Flexible Spending Account Plan.
Employees will receive prior notification of the implementation date and details
regarding participation.

Out-of-Class Pay — Employees working out of classification will receive out-of-class

payment after 30 consecutive days of working out of classification. This practice will
become effective September 1, 2012.

Bonus Vacation Days — Bonus Vacation Days received this July 1, 2012 will be honored.
However, there will be no future receipt of Bonus Vacation Days after July 1, 2012.

Sick Time Inclusion in Final Average Compensation — The inclusion of sick time in an
employee’s Final Average Compensation will be discontinued. The expected
implementation date is November 15, 2012

4
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24. SICK LEAVE

A.  All employees who shall have completed three (3) months of continuous service shall be
granted one (1) day of sick leave for every service month in which they have worked 80% of
their scheduled hours, not to exceed twelve (12) sick leave days in any one fiscal year. Sick
leave earned after July 1, 1971, may accumulate without limitation. These days shall be
known as current sick leave and shall be kept in the Current Sick Leave Bank.

All employees must be on the payroll for the entire month to be credited with sick leave.

B.  Reserve sick leave of five (5) service days shall be granted on July I to each employee who
was on the payroll the preceding July 1 and who has earned at least sixteen hundred (1600)
hours of straight time pay during the fiscal year. Reserve sick leave shall be kept in the
Reserve Sick Leave Bank.

C.  Sick leave may not be granted in anticipation of future service.

D.  Sick leave balances shall be expressed in terms of hours and shall be posted on the employee’s
check stub.

1. Employees who have accumulated a total of fifty (50) or more unused sick days on Julyl ,
shall receive up to six (6) bonus vacation days based upon their sick leave usage in the
previous fiscal year. Such time shall be credited according to the following table:

m

Sick Leave Days Used Bonus Vacation Days
In Previous Fiscal Year To Be Credited on July |
0 6
Y to 1 day 5%
1 %to2 5
2%or3 4%
J%ord 4
4%orS 3%
Sthhoré 3
6%or7 2%
7%or8 2
8¥0r9 1%
9%ori0 ]
10 % 0r 1l Ya
11 %2 or more 0

2. Employees who have accumulated a total of at least twenty-five (25) but less than fifty
(50) or more unused sick days on July 1 shall receive up to three (3) bonus vacation days
based upon their sick leave usage in the previous fiscal year. Such time shall be credited
according to the following table:

RS

N
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Total Sick Leave Days Used Bonus Vacation Days

In Previous Fiscal Year To Be Credited on Julv |
0 to 2 days 3
2%or3 2%
3%or4 2
4%ors 1%
S5%oré ]
More than 6 0

This section shall otherwise be in accordance with Chapter 13-5-1 of the Municipal Code.

A, Reserve Sick Leave Usage.

1. Reserve sick leave is not available for usage as Departmental Leave Days or to cover short
periods of non-chronic illness. Reserve sick leave can only be used for absences which
(a) are the result of a period of hospitalization or, (b) cover a period of sickness resulting
from a well-documented history of chronic recurring illness.

2. If an employee is denied use of his/her reserve sick leave, the employee shall be notified
of the denial as soon as possible after that determination has been made, but prior to the
issuance of the affected pay check, whenever possible.

3. If an employee has requested the use of his or her reserve sick leave and his or her
Department Director denies such use because it is deemed not to comport with the reserve
sick leave usage rules set forth in the preceding paragraph, the denied employee shall be
entitled to appeal the matter to the Labor/Management Reserve Sick Leave Review Board
(RSLRB). The RSLRB shall consists of a Council 25 Staffrepresentative, the employee’s
Local Union President, or his or her designee in his or her absence, a representative from
the employee’s department, and a Labor Relations Division staff member. The Board will
consider the appeal of the denied employee and shall have the power to overturn a
negative decision of a Department Director. The decision shall be through anonymous
voting, with a simple majority deciding the question and with the results being certified
as accurate by the initialing by all members of the RSLRB. In the event the board
deadlocks “two-to-two” (2-2), the employee’s appeal shall be immediately reviewed
through the Labor Agreement’s Umpire System.

4. The RSLRB shall meet weekly in conjunction with the Appeal and Review Board. The
agenda for the RSLRB shall be comprised of the appeals from the previous week.

Employees will have access to Departmental Leave Days in accordance with the Municipal
Code and the Manual of Standard Personnel Practices. Permission will not be unreasonably
withheld.

H.  The above shall be in accordance with Chapter 13, Article 5, Section 2 of the Municipal Code
of the City of Detroit except as modified by this article.

L The City shall provide upon request monthly reports on sick leave usage by department.

40

13%538886jtjt DD0d 12220 FRédMOBIORIE6 ERteerd DOGI0BIGEOBIBE1 PRggel3 of 393



25. LONGEVITY PAY

A.  Employees shall qualify for longevity pay as follows:

I. Employees may qualify for the first step of longevity pay, provided they have served as
City employees for an accumulated period of five (5) years.

2. Employees may qualify for the second step of longevity pay, inclusive of the first step
provided they have served as City employees for an accumulated period of eleven (11)

years.

3. Employees may qualify for the third step of longevity pay, inclusive of the first and
second steps, provided they have served as City employees for an accumulated period of

sixteen (16) years.

4. Employees may qualify for the fourth step of longevity pay, inclusive of the first, second
and third steps, provided they have served as City employees for an accumulated period
of twenty-one (2 1) years.

Employees may qualify for the fifth step of longevity pay, inclusive of the first, second,
third and fourth steps, provided they have served as City employees for an accumulated
period of twenty-six (26) years.

i

6. The first step of longevity increment shall be one-hundred and fifty dollars ($150). The
second step of longevity increment inclusive of the first step, shall be three-hundred
dollars ($300). The third step of longevity increment, inclusive of the first and second
steps, shall be four-hundred and fifty dollars (3450). The fourth step of longevity
increment, inclusive of the first, second and third steps, shall be six-hundred dollars
(8600). The fifth step of longevity increment, inclusive of the first, second, third and
fourth steps, shall be seven-hundred and fifty dollars (§750).

B.  Employees who have qualified for longevity pay and have accumulated at least eighteen
hundred (1800) hours of straight time regular payroll hours of paid time during the year
immediately preceding any December 1 date or other day of payment will qualify for a full
longevity payment provided they are on the payroll on the December 1 date or any other date
of qualification. Except for employees first qualifying for increments, the payment will be
made in a lump sum annually on the first pay date after December 1.

No employee will be denied a full longevity payment on December 1 because of a temporary
unpaid absence of twenty (20) continuous days or less extending through the December 1 date

in question.
C. Employees who first qualify for longevity pay increments in any month after any December 1
date shall be paid such increment on a pro-rata basis upon attaining such qualification in the

amount of a full increment less one-twelfth (1/12) thereof for each calendar month or fraction
thereof from the previous December 1 date to date of such qualification.

41
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Municode http://library. municode.com/print.aspx?clientID=10649&HTMReque

Detroit, Michigan, Code of Ordinances - Partlll - CITY CODE. Chapter 13 - CIVIL SERVICE AND
PERSONNEL REGULATIONS - ARTICLE VIl - LONGEVITY PAY '

ARTICLE VI - LONGEVITY PAY

Sec. 13-7-1. - Definitions.

Sec. 13-7-2. - Quallifications of employees; amounts.

Sec. 13-7-3. - List of eligible employees to be fumnished finance director annually.

Sec. 13-7-4. - Prorated payments.

Sec. 13-7-5. - Service not required to be consecutive.

Sec. 13-7-6. - Requests for and payment of increments when emplovee does not qualify.

Sec. 13-7-1. - Definitions.

For the purposes of this article, the following words and phrases shall have the meanings respectively
ascribed to them by this section:

City employees and officers shall include all city employees and officers, except contractual part-ime
employees, elecied officers, members of pari-time boards and commissions, consultants and, uniess otherwise
provided by resolution of the following authorities, employees and officers of the public fibrary commission and
the recorder’s court of the city, except those employees of the traffic court division thereof who are under the
classified service of the city.

Longevity pay shall mean such pay, within the meaning of this article, is not a part of and shall not
become a part of an employee's base pay. it is a reward based on length of service.

Part-time employees shall include those who are hired for periods of either less than forty (40) hours per
week or less than one year.

Service shall be construed to mean payroll time, exclusive of overtime or premium time. it shall include
time spent on duty disability pension only for the purpose of computing the years of service for qualifying, and not
for the purpose of continuing annual longevity payments. It shall include all time spent on military leave but shall
not include absence due to layoff or leaves of absence requiring approval of the civil service commission, nor
time served prior to any resignation or discharge. For the purpose of this article, service while under the status of
special service or part-time employment may be credited and accumulated only if and when an employee or
officer shall have become a permanent employee.

{Code 1864, § 158-71-1}
Cress reference— Definitions and rules of construction generally, § 1-3-2

Sec. 13-7-2. - Qualifications of employees; amounts.

(a) Allemployees and officers may qualify for the first step of longevity pay, provided they have served for an
accumulated period of eleven (11) years, and for the second step of longevity pay inclusive of the first
step, provided they have served for an accumulated period of sixieen (16) years. All employees and
officers, except noncivilian employees of the police and fire departments and members of collective
bargaining units, unless included by contract, shall be eligible for the third step of longevity pay inclusive
of the first and second steps, effective December 1, 1973, provided they have served for an accumulated
period of twenty-one (21) years.

(b) The first step of longevity increment shall be one hundred fifty dollars ($150.00). The second step of
longevity increment, inclusive of the first step, shall be three hundred doilars ($300.00). The third step of
lg:%evity increment, inclusive of the first and second step, shall be four hundred and fifty dollars
($450.00).

{c) Employees who have qualified for longevity pay and have accumulated at least two hundred sixteen (216)
days of paid time (two hundred ninety-two (292) calendar days for fire fighters) exclusive of overtime or
premium time during the year immediately preceding any December first date or any other date of
qualification; except, that for employees first qualifying for increments, the payment will be made in a lump
sum annually on the first pay date after December first. v
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(d) No employee will be denied a full longevity payment on December first because of a temporary unpaid
absence of thirty (30) continuous days or less extending through the December first date in question.

{Code 1964. § 16-11-2}

Sec. 13-7-3. - List of eligible employees to be furnished finance director annually.

All department heads and commissions, on November fifteenth of each year, shall fumish the finance
director a list of employees who will have become eligible for longevity increment pay on December first of each
year. He shall indicate, in the manner prescribed by the finance director the amount of longevity pay due each
such employee, and the finance director may then authorize payment as of December first of each year.

(Cocle 1964 § 16-11-3)

Sec. 13-7-4. - Prbrated payménts.

(a) Employees who first qualify for longevity pay increments in any month after any December first date shall
be paid such increment on a prorata basis upon attaining such qualification, in the amount of a full
increment less one-twelfth thereof for each calendar month or fraction thereof from the previous
December first date to the date of such qualification.

(b) Prorated longevity payments may be made between December first dates to qualified employees and
officers who separate or take leave from city service, excluding those who are discharged, those who
resign and those who resign with a vested pension. Such prorated longevity increment shall be paid for
time served on a full calendar month basis since the date of their last longevity payment; provided, that
each month shall contain at least eighteen (18) days of service (twenty-four (24) calendar days for fire
fighters).

(c) [nthe case of employees who have otherwise qualified for longevity pay, according to the provisions of
this article, but who fail to retain status by reason of death, a prorated longevity payment shall be made to
their beneficiaries.

{Codz 1964. § 16-11-3;

Sec. 13-7-5. - Service not required to be consecutive.

The years of required service, as provided in_section 13-7-2, need not be consecutive or uninterrupted.
Service, for the purpose of qualifying for longevity pay, may be accumulated in terms of years equivalent to three
hundred sixty-five (365) calendar days, according to the best city records available; provided, that during such
years of required service, there shall have been accumulated an average of two hundred sixteen (216) days per
year of paid time (two hundred ninety-two (292) calendar days for fire fighters), exclusive of overtime and
premium time.

(Code 1964, § 16-71-5}
Sec. 13-7-6. - Requests for and payment of increments when employee does not qualify.

When an interpretation of the provisions of this article would, in the opinion of the department head,
violate the general intent thereof, a longevity increment may yet be requested by the department head or
commission and paid upon the approval of the city council; provided, that the proposed recipient of such
increment must comply with the basic definition of the term "service," as indicated in this article, and all other
sections of this chapter.

~

{Code 1964. § 16-11-6}
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Zimbra jordan3@dwsd.crg
+ Font size -

Re: City of Detroit -- Active Employee Health Benefits Restructuring Meeting (Non-Uniform)

From : ayoung586@comcast.net Tue Jul 30 2013 6:59
Subject : Re: City of Detroit — Active Empioyee Heaith Benefits Restructuring Meeting (Non-Uniform)

To : Samantha Woo <swoo@jonesday.com>

Cc : susan glaser <rosythesivetor@aol.com>, Sharon Jordan <jordan3@dwsd.org>, nych ych com>
The Board of the Senior Accountants, Analysts, and Apprai Associ {SARA) would like to confirm our plans to attend the August 2nd meeting. Please reserve space for the following:
Audrey Bellamy, President, (313) 224-3081
Sharon Jordan, Viee-President II, (313) 964-9567
Lenetta Walker, Vice-President I, (313) 467-2624
Thank You,
Audrey Bellamy

From: “Samantha Woo" <swoo@jonesday.com>

Ce: “Evan Milor” <smiler@JonesDay.con>, "Brian Easiey” <beasley@JonesDay.con, "Heather Lennax' <hiannox@JonesDay.com>, "David G. Heiman" <dgheiman@JonesDay.com>, “David Bimbaunr
<dbimbaum@jonesday.com>

Sent: Friday, July 26, 2013 6:41:01 PM

Subject: City of Detroit - Active Employee Heath Benefits Restructuring Meeting (No-Uniform)

Womutmmmwamwnmcwdmdrsmmmmmwmmummgpmwmuwummm ped by E: Kown Orr. We also want to contnue our
discussions with respoct to the ger's ing plan for retiree heath benefits, as thoy relate to currently active employecs. This meeting wil be heid on Friday, August 2. 2013, 21 8:30 am. 8t the Coleman/
Young ipat Center, 2 Aw., Detroit, égan 48226. The room nummber wil be provided in advance of the meeting.

mmmmmmWMMmmmmwmmmmmmm Pbmcmﬁrmhmﬁm(imngmomwumnmuﬂuommnmmmdy
union who wil be atiending the meeting no ater than Tuesday, July 30, 2013. nmmmwﬁmmwmﬁmﬁlmﬁbum&mmummmm pleass nota this in your response and we will
mmwww'ammmmmwmmmmmmmmwmmmm
w.wummmwawwmmm&mmmwmmwmrmdmminwmmmnwinmulm

Rogards,

Samantha

JmES Samantha Woo - Associate
DAY

77 W. Wacker Dr., Suits 3500, Chicago, iL 60601
Direct: 312.269,4074 - Fax: 312.782.8585 « Email: swoo@jonesday.com

smosaocasa
This e-mall (Including any attachments) may contain informtion that is private, confidential, or peotected by atiornoy-clent o other priviiege. If you roceived this o-mall in error, ploase deleta it from your system without copying
nolify sender by reply e-mall, 50 that our records can be corrected.

sssEasInIT
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MEMO

To: Detroit Water and Sewerage Department Employees
From: Terri T. Conerway, Mana(gykL < _>j/
Date: October 30, 2013

Subject: = Election Day Excused Time Off Eligibility - Tuesday, November 5, 2013

This communication is to update you on the status of DWSD employee eligibility for the
upcoming Election Day, Tuesday, November 5, 2013.

Non-Union Employees
Employees are eligible for Election Day Excused Time Off

Employees represented by the following Unions or Associations:
Building Trades Council, IUOE Local 324, UWA 488, 504, 531, APCI, AFSCME Local 2920

Employees are eligible for Excused Time Off

Emplovees represented by the following Unions or Associations:
AFSCME Local 207, and 2394, ADE, AME, APTE, SAAA, SCATA, UAW 2200, SWSCA, Teamsters

Employees are not eligible for the Election Day Excused Time Off.

DWSD facilities will be staffed according to operational needs. If you have any questions
regarding your work assignment for Election Day, contact your supervisor directly.

The Eastside payment center will be closed.

NBEERYGHIt D240 it @BOBIG Hrieres @BAABIGRHA36.  FRape SR alf 1328



& 2 WoODWARD AVE. STE. 908
RETIREMENT SYSTEM DETROIT, MICHIGAN 48226

% OF THE PHONE 313°224°3362

‘ Crty Or DETROIT Fax 313°224°3522

July 25, 2012

Honorable Dave Bing, Mayor

City of Defroit

Coleman A. Young Municipal Center
2 Woodward Avenue, Suite 1126
Detroit, Michigan 48226

Re:  Purported changes in composition of the Board of Trustees of the
General Retirement System which should be removed from the CET

Dear Mr. Mayor:

We respectfully request you to withdraw and recommend to the appropriate parties the
withdrawal of purported changes to the composition of the Board of Trustees. The purported
changes would directly or indirectly provide your office with control of seven seats on the Board
of Trustees; in effect, giving complete control of the trust fund and its approximately $2.2 billion
dollars to your office, thus to the employer, City of Detroit.

The idea of eliminating a (1) balance (of power) and (2) diversification of influence of
the ten member Board of Board of Trustees is a BAD IDEA. We request that you reconsider this
bad idea and arrange for the withdrawal of this one purported change of the CET for the
following reasons:

1. It has no basis in the law. It will lead to time consuming litigation and it will not -
survive court scrutiny. It will harm all parties involved (as set forth below).

2. A change in the composition of the Board of Trustees is unnecessary. The
interests of the City of Detroit are well represented on the Board of Trustees. The
record shows that the full Board of Trustees is sensitive to financial problems of
the City and has made decisions, while limited by its fiduciary responsibility to
the trust fund, its members and beneficiaries with a cooperative attitude regarding
the concerns of the employee. .

3. It is seen as a usurpation of the trust find (“power grab”) and will reflect on ydur
office.

4. It exposes the Retirement System to risk of loss of its qualified plan status under
the Internal Revenue Code with disastrous economic harm (because of tax
consequences) to the General Retirement System, members, retirees and
beneficiaries and the employer City of Detroit. '

8325218.1
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Mayor Dave Bing
July 25, 2012
Page 2

5. The idea, upon serious reflection, in light of the foregoing, is against common
sense. It ignores the concept of a trust fund.

Attached are copies of our letter to you dated July 18, 2012 and GRS Resolution of July
18, 2012 which indicates our determination to prevent the GRS purported change in the
composition of the Board of Trustees.

Please work for the withdrawal of the purported change to the composition of the Board
of Trustees of the General Retirement System. You can avoid the litigation regarding these
matters. Thank you.

Very truly youss,

Board of Trustees
of the General Retirement System

B}%f m
cc:  City Council (each council person)

William C. Andrews, Program Management Director
Sandra Pierce, Chair, Financial Advisory Board
Jack Martin, Chief Financial Officer

Enclosures

8325218.1
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7] 2 WOODWARD AVE. STE. 908
~  RETIREMENT SYSTEM DETROIT, MICHIGAN 48226
OF THE ) PHONE 313°224°3362

»  Crry Or DETROIT Fax 313°224°3522

July 25, 2012

Sandra Pierce, Chair

Financial Advisory Board

c/o Mayor, City of Detroit

Coleman A. Young Municipal Center
2 Woodward Avenue, Suite 1126
Detroit, Michigan 48226

Re:  Purported changes in composition of the Board of Trustees of the
General Retirement System which should be removed from the CET

Dear Ms. Peirce:

We look forward to meeting with you (as well as all applicable parties) if you are
interested in doing so.

We urge you to note the various correspondence we have sent to the Mayor, City
Council, Program Management Director and Chief Financial Officer regarding our protest to the
purported change in the composition of the Board of Trustees of the General Retirement System
and the inclusion of the purported change in the CET.

We urge you to support our position regarding this matter. Thank you.

Very truly yours,

Board of Trustees
of the General Retirement System

cc: Hon. Dave Bing, Mayor
City Council (each council persom)
William C. Andrews, Program Management Director
Sandra Pierce, Chair, Financial Advisory Board
Jack Martin, Chief Financial Officer

8327143.1
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2 WHODWARD AVE. STE. 08

DETBOIT, MICHIGAN 48226
GENERAL RETTREMENT SYSTEM PHONE 313+224+3362
OF THE TOLL FREE 800°339+8344
CITY OF DETROIT Fax 313°2243522

July 18, 2012

The Honorable Dave Bing

Mayor, City of Detroit

Coleman A. Young Municipal Center
2 Woodward Avenue, Suite 1124
Detroit, Michigan 48226

Dear Mayor Bing,

The Board of Trustees of the General Retirement System of the City of Detroit is
totally opposed to the Bing Administration’s attempt to change the composition of
the Board of Trustees as proposed in the “City Employment Terms for all Non-
Uniform Employees” agreement recently issued to the civilian employee unions of
the City of Detroit.

Not only is the change unnecessary, its strips away one of the fundamental
principles that governs this Board of Trustees ~ accountability. Currently, there are
five active elected employee trustees and one elected retirant trustee who answer
directly to those whose money they have a fiduciary duty to protect.

In the proposed change, the number of elected trustees would be reduced in half to
only three. This shift in the balance of power, to a structure where a political
administration would have the majority rule (a total of 7 out of 11 seats) sets up an
environment that is not only ripe for undue influence and corruption (as witnessed
by experience with a recent administration with pay-to-play, bribery, indictments
and favoritism), but flies in the face of the will of the people who created the
pension system as an independent trust and is likely a violation of the requirements
set forth in Public Act 314.

This Board of Trustees sees nothing wrong with change and has embraced the
concept when it has been done for the right reason - to benefit the members,
beneficiaries and retirees of the fund. Recent examples of this include the changing
our smoothing period from five to seven years (at this Administration’s request), as
well as the adoption of stringent new and updated governing policies covering
ethics, education and travel and due diligence.

However, we can see no real rationale for this proposed change and believe that
ultimately it would serve to undermine the entire system. We therefore cannot and
will not support it. In fact, we will do everything within our power to fight against it.

We will fight because as trustees we have taken an oath to act in the best interest

of the plan, its members and beneficiaries. All of our actions are tied directly back
to this oath. And, as can be witnessed by the fact that the General Retirement
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July 18, 2012
The Honorable Dave Bing
" Page 2

System is 87% funded, we are fulfilling our fiduciary duty, especially during these
turbulent financial times when other public pension funds in Michigan and
throughout the county are dangerously underfunded.

Further, given the current financial state of the City of Detroit — which is being led
by many of those who would be appointed by the Mayor to serve on the Board of
Trustees - we cannot fathom how anyone could believe that the system would be
better off. We would not be fulfilling our oath if we were to stand by and let the
fund be led down the same disastrous financial path as the City.

Sincerely,

Thomas R. Sheehan'
Chairman

General Retirement System of the City of Detroit

cc: Detroit City Council
City Clerk
General Retirement System Board of Trustees
City of Detroit Civilian Unions
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Tuition Refund — The Tuition Refund program is eliminated effective July 17, 2012.
Employees taking eligible classes and receiving tuition refunds as of the effective date
will receive refunds for that semester only.

Longevity — Effective October 1, 2012 there will be no annual longevity payment and no
proration upon separation of employment.

125k Plan — The City will be implementing a 125K Flexible Spending Account Plan.
Employees will receive prior notification of the implementation date and details
regarding participation.

Qut-of-Class Pay — Employees working out of classification will receive out-of-class
payment after 30 consecutive days of working out of classification. This practice will
become effective September 1, 2012.

Bonus Vacation Days — Bonus Vacation Days received this July 1, 2012 will be honored.
However, there will be no future receipt of Bonus Vacation Days after July 1, 2012.

Sick Time Inclusion in Final Average Compensation — The inclusion of sick time in an

employee’s Final Average Compensation will be discontinued. The expected
implementation date is November 15, 2012

4
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CITY OF DETROIT JULY 18, 2012
- GENERAL RETIREMENT SYSTEM
BOARD MEETING NO. 3961

RE: COMPOSITION OF THE BOARD OF TRUSTEES/ATTEMPT SOLE
CONTROL OF THE TRUST FUND BY THE MAYOR

BY: TRUSTEE GLASER - SUPPORTED BY TRUSTEE HATTY

WHEREAS, the composition of the Board of Trustees consists of ten (10)
trustees, including five elected employees, an elected retiree trustee, a
citizen trustee and three ex-officio trustees (Mayor, Treasurer, City
Councilperson) which represents a balance of power and checks and
balances and distribution of influences but subject to the fiduciary obligation
of each trustee; and

WHEREAS, the Board of Trustees notes that the Mayor seeks to
dramatically change the composition of the Board of Trustees to result in
virtually complete control of the $2.2 billion trust fund directly or indirectly
by the Mayor (by controlling seven seats on the Board of Trustees); and

WHEREAS, the Board of Trustees notes that the proposed revised
composition of the Board of Trustees (giving control to the Mayor) (1) is not
consistent with the financial concerns of the City per Stability Agreement
dated on or about April 12, 2012, (2) violates a history of the checks and-
balances within the composition of the Board of Trustees since inception in
1938, (3) exposes the Retirement System to loss of its qualified plan status
with serious financial harm to the Retirement System, the members and
retirees of the Retirement System, and the employer, City of Detroit; and

WHEREAS, the Board notes independent harm to the (1) General
Retirement System, an entity itself, (2) to the members, retirees and
beneficiaries of the System, and (3) the Board of Trustees of the General
Retirement System as a separate entity; and '

WHEREAS, the (1) Retirement System having assets in excess of $2.2
billion, (2) the city being in dire need of financial improvement, and (3) the
proposal by the Mayor to be able to control the $2.2 billion trust fund leads
to questions of the legality and propriety of the Mayor’s apparent intentions;
and

WHEREAS, the Board of Trustees is mindful of each trustee’s fiduciary

obligations to assure the “exclusive benefit rule” under the Internal Revenue
Code and applicable trust fund law being followed; and THEREFORE BE IT
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CITY OF DETROIT JULY 18, 2012
GENERAL RETIREMENT SYSTEM
BOARD MEETING NO. 3961

Continued: Composition of the Board

RESOLVED, that the General Retirement System and the Board of Trustees
of the General Retirement System take legal action with respect to the
proposed revised composition of the Board of Trustees to obtain declaratory,
injunctive and/or any other relief to protect the members and beneficiaries
of the Retirement System, and be it further

RESOLVED, that Clark Hill PLC and Joseph Turner are appointed as Special
Legal Counsel with the assistance of the Retirement System’s General
Counsel to file an appropriate lawsuit to protect the interests of the
Retirement System members and beneficiaries and prevent what appears to
be a usurpation of control over the Retirement System’s assets in excess of
$2.2 billion, and be it further

RESOLVED, that a copy of this resolution be forward to Joseph Turner at
Clark Hill PLC and a copy maintained in the Retirement System records.

YEAS: Trustees Anthony, Cook, Glaser, Hatty, Jenkins, Riehl and
Chairperson Sheehan - 7

NAYS: None
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06120/2012 14:41 a0 P.001/001

MUNRAFAL WRNISK

2 WOODWARD AVENUE, SuTe 33
DETRATT, MICHIOAN 48226
Prons 313:224+3860

Fax 3132240738
WWW.EETROITMIGOV

Sent via email and first class mail

June 20, 2012

Susan Glazer, President

Senior Accountants, Analysts & Appraisers Asso.
65 Cadillac Square, Ste. 2905

Detroit, M1 48226

RE:  Termination of 2008-2012 Collective Bargaining Agreement
Dear President Glazer:

This letter serves as notification that in accordance with our collective bargaining agreement, the
City hereby provides ten (10) days written potice of its intent to terminate the collective
bargaining agreement as of July 1, 2012.

Please be advised that the City will continue its practice, where required, of disciplining and
discharging non-probationary unit employess under a just cause standard notwithstanding the
contract termination. The City also agrees to maintain the grievance and arbitration procedures
with regards to all discipline and discharge cases. With regard to non-discipline or discharge
cases, the City’s position, in accordance with Michigan law, is that the termination of the
agreement ends the contractual arbitration procedures for any dispute bassd upon facts arising
after the termination date of the agreement, or not involving rights accrued or vested under the
agreement. Accondingly, the City will determine its arbitration obligations on a case-by-case
basis, and will act in accordance with its rights and obligations under Michigan law. The City of
Detroit reserves all rights pursuant t applicable Jegal authority.

Sincefily, }y ;

Lamont Satchel, Esq.
Director, Labor Relations

ce: Jack Martin
Kirk Lewis
Chris Brown
Patrick Aquart
Robert Warfield
Labor Relation Staff




EMERGENCY MANAGER
CITY OF DETROIT

ORDER No. 21

ORDER APPROVING PENSION FREEZE FOR CITY
EMPLOYEES

BY THE AUTHORITY VESTED IN THE EMERGENCY MANAGER
FOR THE CITY OF DETROIT
PURSUANT TO MICHIGAN’S PUBLIC ACT 436 OF 2012,
KEVYN D. ORR, THE EMERGENCY MANAGER,
ISSUES THE FOLLOWING ORDER:

Whereas, on March 28, 2013, Michigan Public Act 436 of 2012 (PA 436™) became
effective and Kevyn D. Orr became the Emergency Manager (“EM™) for the City of Detroit (the
“City™) with all the powers and duties provided under PA 436; and

Pursuant to Section 9(2) of PA 436, the EM “shall act for and in the place and stead of”
the Detroit Mayor and City Council; and

Section 9(2) of PA 436 also grants the EM “broad powers in receivership to rectify the
financial emergency and to assure the fiscal accountability of the [City] and the [City’s] capacity
to provide or cause to be provided necessary governmental services essential to the
public health, safety, and welfare;” and
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Further, Section 9(2) of PA 436 prohibits, during the pendency of receivership, the Detroit
Mayor and City Council from exercising “any powers of those offices except as may be
specifically authorized in writing by the [EM] or as otherwise provided by [PA 436] and are
subject to any conditions required by the [EM];” and

Pursuant to Section 10(1) of PA 436, the EM may “issue to the appropriate local
elected and appointed officials and employees, agents, and contractors of the local government
the orders the {EM] considers necessary to accomplish the purposes of this act;” and

Section 12(1)(a) of PA 436 authorizes the EM “notwithstanding any charter provision
to the contrary,” to “[a]nalyze factors and circumstances contributing to the financial emergency
of the local government and initiate steps to correct the condition;™ and

Section 12(1)(b) of PA 436 authorizes the EM “notwithstanding any charter provision
to the contrary,” to “[aJmend, revise, approve, or disapprove the budget of the local government,
and limit the total amount appropriated or expended;” and

Section 12(1)(d) of PA 436 authorizes the EM “notwithstanding any charter provision
to the contrary,” to “[r]equire and approve or disapprove, or amend or revise, a plan for paying
all outstanding obligations of the local government;” and

Section 12(1)(dd) of PA 436 authorizes the EM, “notwithstanding any charter provision
to the contrary,” to “[e]xercise solely, for and on behalf of the local government, all other
authority and responsibilities of the chief administrative officer and governing body concerning
the adoption, amendment, and enforcement of ordinances or resolutions of the local
government” as provided in the Michigan Home Rule City Act, Act 279 of 1909, Michigan
Compiled Laws (“M.C.L.”) §§ 117.1 to 117.38 (the “Home Rule Act™); and

Section 12(1)(ee) of PA 436 authorizes the EM, “notwithstanding any charter provision
to the contrary,” to “[t]ake any other action or exercise any power or authority of any officer,
employee, department, board, commission, or other similar entity of the local government,
whether elected or appointed, relating to the operation of the local government. The power of
the [EM] shall be superior to and supersede the power of any of the foregoing officers or
entities;” and

Pursuant to Section 12(2) of PA 436, “during the pendency of the receivership, the
authority of the chief administrative officer and governing body to exercise power for and on
behalf of the local government under law, charter, and ordinance shall be suspended and vested
in the [EM]).”

At the current time, pursuant to Section 12 of PA 436, the Emergency Manager has
determined that implementing the following changes to terms and conditions of employment for
employees currently participating in the General Retirement System is consistent with the
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purposes of PA 436 and will enhance the City’s capacity to provide or cause to be provided
necessary governmental services essential to the public health, safety, and welfare in addition to
rectifying the City’s financial emergency.

It is hereby ordered that:

1.  Effective as of December 31, 2013 (the “Freeze Date™), no employees hired or rehired by
the City of Detroit will be eligible to participate in the General Retirement System of the
City of Detroit (“GRS”), and the GRS will be closed to all new employees.

18]

Effective as of the Freeze Date, benefit accruals for GRS members will be frozen based
on the years of credited service and Average Final Compensation as of such Freceze Date.

Effective as of the Freeze Date, the City’s 1998 Defined Contribution Plan will be closed
to all employees hired or rehired by the City of Detroit and no future contributions will be
made to or accepted by such plan after the last payroll date that occurs in 2013.

':}J

4. Effective as of the Freeze Date, the Annuity Savings Fund is closed to new employees
and rehired employees. The Annuity Savings Fund will stop accepting future
contributions as soon as administratively practicable after the Freeze Date but no later
than the last applicable payroll dates that occur in January 2014.

5. Members who are not vested in a pension under Article 1I of Chapter 47 of the Detroit
Code of Ordinances or in an Employer Contribution Account under Article III of Chapter
47 of the Detroit Code of Ordinances as of the Freeze Date shail not be entitled to such
benefits under the GRS.

6. Effective as of the Freeze Date, the pension improvement factor (escalator) is eliminated
and no future cost of living adjustments shall be made with respect to any accrued
benefits paid or payable to any GRS member.

7. Effective as of January I, 2014, the City will establish a new qualified defined
contribution plan that is intended to meet the requirements of Section 401(a) of the
Internal Revenue Code (the “Code”) (the “401(a) Plan™).

8. Unions representing affected employees either have received or will receive a letter
informing them of the substance of this Order.

9. Nothing in this Order shall be interpreted as contrary to Federal law.

10. If any component of this Order is declared illegal, unenforceable, or ineffective by a court
of competent jurisdiction, such component shall be deemed severable so that all other
components contained in this'Order shall remain-valid-and effective:

11. This Order is effective immediately upon the date of execution below.
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12. The EM may modify, amend, rescind, replace, supplement, or othcrwise revise this Order
at any time.

13. This Order shall be distributed to the Mayor, Mayor-elect, City Council members, City
Council members-elect, all department heads, and the State of Michigan Department of
Treasury.

7
Dated: Dccember\ﬂ,%zﬂOB . | By: f ./‘-—‘Jr \ ML/‘

Kevyn D. Orr
/,,"Emergcncy Manager
City of Detroit

cc:  State of Michigan Department of Treasury
Dave Bing, Mayor
Michael Duggan, Mayor-elect
Members of Detroit City Council
Members of Detroit City Council-elect

IBEABGjt DurZZD Miel(BBNG i (BIBIG RSO0 RS 13253



ARTICLE 11.
RETIREMENT PLANS

Sec. 11-101. City’s Duties.

1. The City shall provide, by ordinance, for the establishment and maintenance of retirement plan
coverage for city employees.

2. Financial benefits arising on account of service rendered in each fiscal year shall be funded
during that year and that funding shall not be used for financing unfunded accrued liabilities.

3. The accrued financial benefits of active and retired city employees, being contractual obligations
of the city, shall in no event be diminished or impaired.

Sec. 11-102. Continuation of Existing Plans.

The retirement plans of the city existing when this Charter takes effect, including the existing governing
bodies for administering those plans, the benefit schedules for those plans and the terms for accruing
rights to and receiving benefits under those plans shall, in ali respects, continue in existence exactly as
before unless changed by this Charter or an ordinance adopted in accordance with this article.

Sec. 11-103. Principles Applicable In Administering Plans.

Not more than two (2) governing bodies for administering the city’s retirement plans may be established,
whose membership is set forth in this section, subject to applicable law.

1. The Board of Trustees of the General Retirement System shall consist of:

. The Mayeor;

. A City Council member selected by that body;

. The City Treasurer;

. Five (5) members-of the retirement system, to be elected by the members of the retirement
system under rules and regulations as may be adopted by the Board; except that not more
than one (1) trustee shall be elected from any department;

000D

e. A citizen of the City who is neither an employee of the city nor eligible to receive benefits
under the retirement system, appointed by the Mayor, subject to approval of the Board; and

f. One (1) retirant, receiving benefits under the retirement system and elected by retired city
employees under procedures established by ordinance.

2. The Board of Trustees of the police and fire retirement system shall consist of:

. The Mayor or in the absence of the Mayor, a designee;

. A City Council member selected by that body;

. The City Treasurer;

. The Chief of Police;

. The Fire Commissioner;
Three (3) firefighters who are members of the retirement system elected by the firefighter
members under the rules and regulations as may be adopted by the Board. Trustees shall be:
(1) Two (2) to be elected by and from members holding the rank of lieutenant (or equivalent)

and lower ranks.

TTOOO0OU0D
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(2) One (1) to be elected by and from members holding a rank above lieutenant (or
equivalent);

g. Three (3) police officers who are members of the retirement system elected by police officer
members under the rules and regulations as may be adopted by the board. Trustees shall be:
(1) Two (2) to be elected by and from members holding the rank of lieutenant (or equivalent)

and lower ranks. )
(2) One (1) to be elected by and from members holding a rank above lieutenant (or
equivalent); and ’

h. Two retirants, receiving benefits under the retirement system, who shall be residents of the
city, one elected by retired firefighters and one elected by retired police officers under
procedures established by ordinance.

Staff services required by a governing body shall be provided as determined by the Finance Director.

COMMENTARY: The 1997 Charter allows one (1) retirant on the board of the Police and Firefighters
| Retirement System. This section has been revised to allow for two (2) retirants board members, one
selected by retired police officers and the other by retired firefighters.

The section has been further revised to clarify that membership on the retirement boards is subject state
law.

Sec. 11-104. Information Required Before Benefit increase.
Before final action on any proposed change in future retirement benefits is taken, the City Council shall
obtain a report as to the immediate and long-term costs of the change from an independent actuary of its

choosing and may not take final action until at least three (3) months after the report of the actuary is
made public at a meeting of the City Council.

Sec. 11-105. Audits.

The Board of Trustees for the city retirement plans shall contract for annual independent audits.

138|Page
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~ ARTICLE 12.
INITIATIVE and REFERENDUM

Sec. 12-101. Initiative and Referendum.

The voters of the city reserve the power to enact city ordinances, call the “initiative”, and the power to
nullify ordinances, enacted by the city, called the “referendum’”. However, these powers do not extend to
the budget or any ordinance for the appropriation of money; the referendum power does not extend to
any emergency ordinance.

The initiative and the referendum may be invoked by petition as provided in this chapter.
Sec. 12-102, Petitions.

Initiative and referendum petitions must be signed by voters of the City, not less in number than three
percent (3%) of all votes cast for the office of Mayor at the preceding regular city general election.

Petitions shall set forth in full, the measure to be initiated or referred, as well as a brief statement of its
substance. If the measure is submitted to the voters, that brief statement shall appear on the official
ballot.

Signers of the petitions shall be voters of the City. Each signer shall sign his or her name indelibly and
shall indicate his or her residence and the date of signing. Each petition paper shall contain a sworn
affidavit of the circulator stating the number of signers on each petition paper; that each signature is, to
the knowledge of the circulator, the genuine signature of the person whose name it purports to be; and
that it was affixed in the presence of the circulator. ’

Sec. 12-103. Time of Filing.

An initiative petition must be filed with the City- Clerk not less than one hundred and forty (140) days
before the election at which it is to be voted on.

A referendum petition must be filed with the City Clerk before the ordinance on which the referendum is
sought, takes effect or, where the ordinance is given immediate effect, within thirty (30) days after its
effective date.

Sec. 12-104. Filing and Canvass of Petitions.

Petitions to adopt or rescind an ordinance shall be filed with the Office of the City Clerk. The City Clerk
shall verify the number of petitions that were filed and transmit petitions to the Department of Elections for
a canvass of the petitions. Within ten (10) days of receipt, the Department of Elections shall canvass the
signatures thereon to determine their sufficiency and make a report of the resuit to the City Council. Any
signature on an initiative petition obtained more than six (6) months before the filing of the petition with
the Office of the City Clerk shall not be counted.

COMMENTARY: In addition to being renamed, several grammatical changes have been made to this
section. Additionally, it has been substantively changed as it now reflects the current practice for the filing
and canvassing of petitions needed to adopt (an initiative) or rescind (a referendum) ordinances. This
includes the City Clerk verifying the number of petitions filed and forwarding them to the Department of

139|Page

BBt Doc2Z40 Fiet@BOBIG Hrieyes (BABIGRHO36.  FRapeaBalf132B



Elections to be canvassed. The Department of Elections is required to canvass the signatures within 10
days of receipt and report their results to City Council. The 1997 Charter assigned all of these duties to
the City Clerk.

Lastly, the title to this section has been revised to befter reflect its contents.

Sec. 12-105. Insufficient Petitions.

If the Clerk’s canvass discloses that the number of signatures on petitions for any initiative or referendum
is insufficient, additional petitions may be filed within fifteen (15) days after the Clerk’s determination.
When this fiteen (15) day period has expired, the Clerk shall again canvass the signatures on the
petitions filed to determine their sufficiency and make a report of the resuit.

Sec. 12-106. Suspension of Ordinance.

Where a referendum on an ordinance has been invoked under section 12-103, the effect of the ordinance
shall be delayed or suspended until the City Clerk has made a final report that the referendum petitions
are insufficient or, if the referendum petitions are sufficient, until the voters of the City have expressed
their support for the ordinance in the referendum election.

Sec. 12-107. Time Limit for Enactment or Repeal of Ordinance.

Upon the report of the Department of Elections that the initiative or referendum petitions are sufficient,
and filed within the time limits provided by this Charter, the City may within sixty (60) days:

1. In the case of an initiative petition, enact the ordinance, which is proposed by the petition, in
accordance with Section 4-115, 4-117, 4-118 of this.Charter; or

2. In the case of referendum petition, repeal the ordinance, which is set out in the petition, in
accordance with Section 4-115, 4-117, 4-118 of this Charter.

COMMENTARY: This section has been renamed to accurately reflect the subjects covered by this
section. Additionally, it has been revised to reflect the current procedure for enacting or repealing
ordinances pursuant o initiative or referendum, respectively. The Department of Elections and not the
City Clerk as stated in the 1997 Charter, currently reports to City Council on the sufficiency of initiative
and referendum petitions and their timely filing. This section has been amended accordingly. Also, the
timeline within which City Council is required to enact or repeal the ordinance that is the subject of the
initiative or referendum has been increased from thirty (30) to sixty (60) days. Thirty (30) days has proven
to be a difficult time frame within which to enact or repeal an ordinance as a result of City Council’'s
- adoption of a Committee structure for handling its business. The committee structure was not in existence
at the time of the original adoption of this section. Rather the City Council disposed of its business under
a Committee of the Whole structure, which was amenable to the thirty (30) day time frame. With the
evolution of city govermment, the thirty (30) day period for enacting or repealing ordinance under this
section has become unworkable. A sixty (60) day time period is both practical and non-prejudicial, in light
of the current practice.

Language has also been added to clarify that sections 4-115 (Ordinance Procedure), 4-117 (Procedure
for Approval or Veto by Mayor and City Council’s Override of Veto) and 4-118 (Publication of Ordinances
and Effective Date) apply to enactment or repeal of ordinances under 12-107, which is the present
practice. Lastly, the language requiring the measure to be submitted to voters where the City fails to enact
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or repeal the measure sought in the initiative or referendum petition has been retained but moved (o
section 12-108.

Lastly, the title to this section has been revised to better reflect its contents.

Sec. 12-108. Submission to Election Commission and Voters.

If the City fails to enact or repeal the ordinance in accordance with Section 12-107 of this Charter, the City
Council shall forward the proposed initiative or referendum petition to the Election Commission. The
Election Commission shall make a determination as to whether the question can lawfully be placed on the
ballot and report their conclusions to the City Council. If there is no legal impediment to placing the
measure on the ballot, the Election Commission shall place the question on the ballot and submit the
measure to the voters in accordance with the applicable requirements of Michigan Election Law, MCL
168.1, et seq.

If 2 measure must be submitted to the voters, it shall be submitted:

1. Inthe case of an initiative or referendum, at the next election in the city, or, in the discretion of the
City Council, at a special election, subject to-applicable provisions of the Michigan Election Law,
MCL 168.1, et seq.

Except as otherwise required by law, the result of any initiative or referendum election shall be
determined by a majority of the voters voting on the question.

COMMENTARY: This section has been revised to add language removed from section 12-107 regarding
submission of measures to voters when the City fails fo adopt or repeal an ordinance pursuant to the
initiative and referendum procedure in the Charter, and spells out the procedure for doing so. Although it
is the Election Commission’s current practice, language has been added that the Election Commission is
charged with determining the legality of the measure to be adopted or repealed. This revision recognizes
that certain ordinances are required by law and cannot be repealed, while certain other proposed new
ordinances may be expressly prohibited by law and thus are incapable of adoption.

Language has been added to the duties of the Election Commission requiring that, as a formality, it report
its conclusion to the City Council as to the legality of the proposed initiative or referendum question.

The reference to seventy (70) days was removed from numbered paragraph two (2) of the 1997 Charter
in favor of reference to the Michigan Election Law, which regulates the time frame in which local
questions can be placed on the ballot (Michigan Election Law, MCL 681.646a(2)) and paragraph two (2)
has been merged with numbered paragraph one (1). :

Lastly, the title to this section has been revised to better reflect its contents.

Sec. 12-109. Amendment, Repeal and Re-Enactment.
An ordinance adopted by the voters through initiative proceedings may not be amended or repealed by
the city for a period of twelve (12) months after the date of the election at which it was adopted, and an

ordinance nullified by the voters through referendum proceedings may not be re-enacted by the city for a
period of twelve (12) months after the election at which it was defeated.
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Sec. 12-110. Submission by Council.
The City Council may, on its own motion, submit any proposed ordinance or any proposal for the repeal

or amendment of any ordinance to the voters in the manner and with the effect provided in this chapter for
submission of proposals initiated by petition.

Sec. 12-111. Similar or Conflicting Measures.
If two {2) or more initiative or referendum measures submitted to the voters of the City shall have
conflicting provisions, or attempt to accomplish the same object, and more than one (1) of these

measures is approved by the voters, the measure receiving the highest number of affirmative votes shall
prevail to the extent of their inconsistency.

Sec. 12-112. Repeal or Amendment of Ordinance in Effect.

The voters of the City may invoke the initiative power to repeal or amend an existing ordinance.
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ARTICLE 13
SCHEDULE

Sec. 13-101. Effect on Existing City Legislation.

All ordinances and resolutions of the City and all orders, rules and regulations made by any officer or
agency of the City which are not inconsistent with this Charter shall remain in effect, until changed by
action taken under this Charter.

The Corporation Counsel shall, within six (6) months after the effective date of this Charter, recommend
to the City Council such changes as may be necessary to make the provisions of the 1997 Charter which
have been continued in force as well as existing ordinances, resolutions, orders, rules, and regulations
consistent with this Charter.

[ COMMENTARY: The year stated in this section has been changed from 1974 to 1997. |

Sec. 13-102. Continuation of Public and Private Rights.
All writs, actions, suits, proceedings, civil or criminal liabilities, prosecutions, judgments, sentences,

orders, decrees, appeals, causes of action, contracts, claims, demands, titles and rights existing when
this Charter takes effect shall continue unaffected except as modified in accordance with this Charter.

Sec. 13-103. Rights of Officers and Employees.

No provision of this Charter shall affect or impair the rights or privileges of city officers or employees
existing when this Charter takes effect with respect to appointment, ranks, grades, tenure of office,
promotion, removal, pension and retirement rights, or the civil rights or privileges of city officers or
employees. .

Any person who, at the time this Charter takes effect, holds a position in city government from which he or
she could have been removed only for cause or under the rules of the Civil Service Commission, may not
be removed under this Charter unless:

1. Cause for the removal is established in proceedings before the Civil Service Commission;

2. The person is transferred to another position in city government and is assured of salary and
benefits at least as favorable as would have been earned by service in the position from which transferred
until mandatory retirement age is reached; or

3. A mutually agreeable settiement is made by the City with the person discharging all rights against
the City which the person may assert. '

Sec. 13-104. Effective Date.

Except as otherwise provided, this Charter shall become effective on January 1, 2012.
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[ COMMENTARY: The effective date for this revised Charter has been set as January 1, 2012. |

Sec. 13-105. Employees Benefit Plan.
The governing provisions of the City of Detroit employees benefit plan may be changed by ordinance.

However, the benefits provided by the City of Detroit employees benefit plan may be amended by
resolution of the Detroit City Council.

The governing body of the employees benefit plan shall be the General Retirement System Board of
Trustees, except the civilian member.

Sec. 13-106. Condemnation.

The procedures for the exercise of the City's power of eminent domain existing when this Charter takes
effect shall remain in effect until changed by ordinance.

Sec. 13-107. Fire and Police Pension Committees.

The provisions of the 1974 Charter relating to the Fire Department Pension Committee and the Police
Department Pension Committee, existing when this Charter takes effect, shall in all respects continue in
existence exactly as before until changed by ordinance.

Sec. 13-108. Police Fund.

The Police Commissioner's power under the 1974 Charter shall in all respects continue in existence
exactly as before until changed by ordinance.

| COMMENTARY: This section was revised to include a non-substantive grammatical change. |

Sec. 13-109. Initial Appointments.

Notwithstanding any provision of this Charter, the first appointments after the effective date of this Charter
to the vacant positions on any multi-member body may be for varying terms less than the length
prescribed by this Charter in order that thereafter not more than the specified number of terms will expire
in any year.

The term of a member serving a fixed term of office on any multi-member body when this Charter takes
effect shall expire at the end of the fixed term, unless otherwise indicated in this Charter. Appointments to
vacancies arising on the multi-member bodies shall then be made in accordance with the provisions in
this Charter.

COMMENTARY: This section has been revised to recognize that the term of a member of a multi-
member body may expire earlier than the fixed term, where stated in the Charter.
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Sec. 13-110. General Provision.

If any question concerning transition from the 1997 Charter to this Charter (for which this Charter has not
provided) arises, the City may provide for a resolution of the question by ordinance.

COMMENTARY: This section seemingly allows for City Council to effectuate and implement this revised
Charter by ordinance, where necessary. Accordingly, this section has been revised to reference the 1 997
Charter and remove reference to the 1974 Charter.

Sec. 13-111. Submission of the Charter.

This Charter shall be submitted for adoption at the general election to be held November 8, 2011, in the
manner and with the effect prescribed by state law as follows:

Proposal C - Proposal to Adopt a New City Charter.

Shall the City of Detroit Home Rule Charter proposed by the Detroit Charter Revision Commission be
adopted?

Yes
No

COMMENTARY: This section was amended to add the appropriate ballot question and submission date
of the revised Charter.
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Addendum to the Proof of Claim of
The Coalition of Detroit Unions

This proof of claim (the “Claim™) is for all claims due to the Coalition of Detroit Unions
and the unions within and their members and former members/retirees {or future retirees with
pension or other post-employment benefit obligations vested prior to the City of Detroit’s (the
“City”) bankruptcy filing). The membership of the Detroit Coalition of Unions includes:

Michigan AFSCME Council 25 and its affiliated Detroit local unions
Association of Professional and Technical Employees

Detroit Police Detention Officers Association

Senior Accountants, Analysts and Appraisers Association
Teamsters, Local 214

Association of Municipal Inspectors

Michigan Building Trades Council and its affiliated unions
International Union of Operating Engineers, Local 324

UAW PAA Local 2211

Association of City of Detroit Supervisors

Detroit Income Tax Investigators Association
SEIU Local 517M

The chief ciaim of the Coalition of Detroit Unions {(“Claimant™ or “Coalition”) is rooted
in the City's failure to sign the Coalition Tentative Agreement in March 2012 which would have
established a 3 year contract ﬁough to March 2015, followed by the failure to bargain and
unilateral imposition of employment terms. In July 2012, the City unilaterally imposed its own
Employment Terms (“CET”) in place of the Tentative Agreeinént. The calculated aggregate

amount owed pursuant to this claim amounts to not less than $242.586.116.50. The not less

than $242.586.116.50 amount asserted in this Claim consists of several separate changes which

were implemented or failed to be implemented as a result of the overall claim.! (See attachment)

! The amounts set forth in this Claim are estimates based on data provided to Claimant by the
City, Collective Bargaining Agreements, the City’s General Retirement System or other third
parties. Claimant reserves the right to amend this Claim to include updated data, any appropriate
changes in applicable actuarial assumptions which serve as the basis for the calculations of the
amounts set forth herein, and any appropriate updates for Claimant’s members or former

2857972
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On November 21, 2013, the Court entered its order establishing bar dates For filing
proofs of claim and approving the form and manner of notice thereof [Docket No. 1782] (the
“Bar Date Order”) establishing February 21, 2014 at 4:00 p.m. Eastern Time as the general
claims bar date for filing poofs of claim in this case. Notably, while individuals or entities
holding claims for, inter alia, Pension Obligations and OPEB Obligations were not required to
file proofs of claim pursuant to the Bar Date Order, as the City has not (to date) determined how
the claims for Pension Obligations and/or OPEB Obligations will be asserted and/or allowed,
Claimant has filed portions of this Claim as a protective measure.

As the documents supporting this Claim — including without limitation the relevant
statutes, charter and ordinances, grievances, unfair labor practice charges, collective bargaining
agreements, Coalition Tentative Agreement, City Employment Terms, the books and records of
the City’s General Retirement System, and the City’s communications with its employees and
retirees — are voluminous, they are not attached to this Claim. Copies of the relevant documents
supporting this Claim are or should be, upon information and belief, in the posséssion of the
City.

Claimant expressly reserves the right to amend this Claim to re-characterize or further
characterize all or any portion of these claims as administrative expenses or priority claims or to
include such modifications, deletions or additions as may be just and proper.

Pursuant to the Bar Date Order, individual members of AFSCME Council 25, its
affiliated Locals and the members of the Coalition have a right to file a proof of claim on their

own behalf. Thus, Claimant reserves the right for other units or individual members to file proof

Claimant members who have or may become eligible in the future for pension benefits but
whose data was not included in the herein calculations.
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of claims in addition to.this claim. Notably, the Coalition is filing an aggregate proof of claim
for all outstanding claims—including those made by its affiliated unions. Claimant has put forth
a good faith effort to provide an exhaustive list of all outstanding claims while avoiding
duplicative filings; any unnecessary duplication is not intentional and will be resolved.

The filing of this Proof of Claim is not intended to and should not be construed to be a
consent or submission to the jurisdiction of this Court for any reason.

The filing of this Claim is not and should not be deemed a waiver of any Claimants’
challenge to the legal validity of this bankruptcy or any legal claims relating to the bankruptcy
é.nd/or Detroit’s assets. Furthermore, this Claim shall not be deemed or construed to be a waiver
of the rights of the Claimant (1) to have final orders with respect to non-core matters entered
only after de novo review by the United States District Court, (2) to trial by Jury in any
proceeding so triable in these cases or any case, controversy, or proceeding related to these cases,
(3) to have the United States District Court withdraw the reference in any matter subject to
mandatory or discretionary withdrawal, (4) to assert any other rights, claims, actions, setoff or
recoupments to which the Claimant is or may be entitled in la& or in equity, all of which rights,
claims, actions, defenses, setoffs, and recoupment the Claimant expressly reserves, and (5) to

assert any and all rights or claims against others jointly or severally liable for the sums claimed

herein.

-
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EXHIBIT 1 FOR COALITION OF DETROIT UNIONS PROOF OF CLAIM

ISSUENAME | DESCRIPTION — -
Financial losses due | In July 2012, The City unilaterally imposed the City Employment Terms. Because
to imposition of the implementation of the CET, failure to bargain, and failure to execute the
Coalition TA, Coalition members suffered significant losses due to the imposition
of wage and benefit concessions. These loses are from at least as early as 2012
and continue into the future for present employees and employees who have/will
retire. Additionally, Coalition members and their unions have suffered losses due
to the breaches of collective bargaining agreements, CET terms and orders or
actions of the Emergency Manager.

Agency Shop Had the Coalition TA been executed as a contract, employee union security clauses
in Coalition contracts would have been continued through the end of the CBA
term. Thus, any loss of dues compensation to the union due to the absence of this

contract is a claim.
Dues Check off The July 2012 City Employment Terms provided that the City charge a 2% fee for
without charge the collection of all dues. This fee would not have been present had the City
signed the Coalition TA, or bargained in  good faith.
Grievance / Because of the City’s implementation of the CET, failure to bargain, and failure to
Discipline execute the Coalition TA, employee past records used for the determination of

discipline went from 14 months to 3 years. Thus, any employee disciplined/fired
due to past record between 14 months and 3 years old is a claimant. The union lost
dues for any such separated employee as well.

Seniority Because of the City’s implementation of the CET, failure to bargain, and failure to
execute the Coalition TA, the employee probationary period expanded from 3
months to 6 months. Any probationary employee discharged within the 3 — 6
month window is a claimant. The union lost potential dues for any such separated
employee.

Outsourcing Because of the City’s implementation of the CET, failure to bargain, and failure to
execute the Coalition TA, unions and employees lost the contractual protections in
place when the City sought to privatize union work. Under protections in the
Coalition TA, employees could not lose overtime or their position as a result of
their work being outsourced the Coalition lost dues from the separated employee as

well.
Maintenance of Under the Coalition union contracts, the Employer agreed to maintain the
conditions employment conditions which were in place at the time the contract was signed,

even if not specified in the union contract. Because of the City’s implementation
of the CET, failure to bargain, and failure to execute the Coalition TA, the
employees lost various benefits which would have been protected under the
maintenance of conditions clauses.

Successor clause Because of the City’s implementation of the CET, failure to bargain, and failure to
execute the Coalition TA, the City eliminated the “successor clause” in Coalition
union contracts. This clause required any third parties which were assigned City
operations to take the obligations of the union coniract, as well as the employees.

“Me Too” language | Because of the City’s implementation of the CET, failure to bargain, and failure to
execute the Coalition TA, the Coalition union contracts lost the economic
disadvantage provision (“me t00™) — where any union employee compensation
enhancements offered elsewhere in the City would have also been given to
Coalition union members.

Ex 1, Coalition Proof of Claim — Pg 1
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UNITED STATES BANKRUPTCY COURT
EASTERN DISTRICT OF MICHIGAN

IN RE:
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CHAPTER:
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CERTIFICATE OF SERVICE
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EXHIBIT 7
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Claim #1823 Date Filed: 2/20/2014

B10 (Official Form 10) (04/13) (Modified)

UNITED STATES BANKRUPTCY COURT EASTERN DISTRICT of MICHIGAN E%_
Case Number: 13-53846

Name of Debtor: City of Detroit, Michigan
NOTE: Do not use this form to make a claim for an administrative expense that arises after the bankrupicy filing. FEB 2 0 201
Name of Creditor gme person or other entity to whom the debtor owes money or property): 4

Cinogs . C i

CO ONLY.

Name and address where notices should be sent: O ChstRBRMuRIf iy Gisgpnends a
G nngs N Capmon previddiyEirdi@smDistrict
iasy S. Béea TRICE _ Court Claim Number:
Dcrrerr, ML Y8277 ({f known)

Telgphonenumber@’/i)i( 7-7YY) _email ACum o d@ dwsd, ¢, rq Filed on:

Name and address where payment should be sent (if% from above): J 3 Check this box if you are aware that

anyone else has filed a proof of claim

relating to this claim. Attach copy of

N/ mmmmm

Telephone number: email:
1. Amount of Claim ss of Date Case Filed: S_R2 Sfr 22 FEB 2 & 2014
If all or part of the claim is secured, complete item 4. KUR]‘ZMN CARSON cmsuu-ms

If all or part of the claim is entitled to priority, complete item 5.
eck this box if the claim includes interest or other charges in addition to the principal amount of the claim. Attach a statement that itemizes interest or charges.

2. Basisfor Chaim: /0% A <ot fuocu 23 S M Z;u-,, Electom ’O";»XW'-‘ Houe
(s“mmon#2) L miaid e rcead o Rrgecued” Sk 2o A

3. Last four digits of any number by which creditor identifies debtor: 3a. Debtor may have scheduled account as:

(See instruction #3a)
4. Secured Claim (See instruction #4) Amount of arrearage and other charges, as of the time case was filed,
Check the appropriate box if the claim is secured by a lien on property or a right of included in secured claim, if any:
setoff, attach required redacted documents, and provide the requested information. S,
Nature of property or right of setoff: (JReal Estate {JMotor Vehicle 3Other Basis for perfection:
Describe:
Value of Property: $ Amount of Secured Claim; -
Annusl Interest Rate (when case was filed) % OFixed or OVariable Amount Unsecured: $
5. Amount of Claim Entitled to Priority as an Administrative Expense under 11 U.S.C. §§ 503(bX9) and 507(a)(2). S,
5b. Amount of Claim Otherwise Entitled to Priority. Specify Applicable Section of 11 US.C. § . s

6. Credits. The amount of all payments on this claim has been credited for the purpose of making this proof of claim. (See instruction #6)

7. Documents: Attached are redacted copics of any documents that support the claim, such as promissory notes, purchase orders, invoices, itemized statements of
running accounts, contracts, judgments, mortgages, security agreements, or, in the case of a claim based on an open-end or revolving consumer credit agreement, a
statement providing the information required by FRBP 3001(c)X3XA). If the claim is secured, box 4 has been completed, and redacted copies of documents providing
evidence of perfection of a security interest are attached. (See instruction #7, and the definition of “redacted”.) DO NOT SEND ORIGINAL DOCUMENTS.
ATTACHED DOCUMENTS MAY BE DESTROYED AFTER SCANNING.

If the documents are not available, please explain:

8. Signatmre: (See instruction # 8)

Check the appropriate box.

%amthecreditor. 3 Iam the creditor’s authorized agent. O 1am the trustee, or the debtor, O Iam a guarantor, surety, indorser, or other codebtor.
or their authorized agent. (See Bankruptcy Rule 3005
(See Bankruptcy Rule 3004.)

1 declare under penaity of perjury that the information provided in this claim is true and correct to the best of my knowledge, information, and reasonable belief,
Print Name:

Title: /
Company: < .
Address and telephone number (if different from notice address above): (Signature) te)

Telephone number: email:
Penalty for presenting fraudulent claim: Fine of up to $500,000 or imprisonment for up to 5 years, or both. 183 U.S.C. §§ 152 and 3571.
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Name: GLADYS MARIE CANNON
Title: SENIOR GOVERNMENTAL ANALYST
City of Detroit

Water and Sewerage Department

Non negotiated reductions in wages and Election Day Excused time taken away. Also elimination of
longevity payout, Reserved Sick Bank and swing holidays vacation days added.

Forced 10% reduction in pay for 1,992 hours (52.22 pAy CUL) .......cccovueevrererercvnrersvnecrsvsessssenanes 54,422.24
Elimination of IongevVity 2 Yrs@ S$750.00/YF .......ccccerveeeerererssvessssresssseessssesssssesssssessssnssssansosans $1,500.00
Swing Holiday hours taken 24 RrS@S822.16/Rl..........cccecvveeeereresrresssissreesesssessessssssssssssssssssssssenes $531.84
Election Day worked 8/hrs. WOrked @ S22.16/RF ........ceeeeeervuveesesevrveresssrcrsressssnsresersssseessssssensses $177.28
Hour lunch eliminated 245/Rrs. @ S$22.16/AF .......cccueeereeesescrsresssssressersvsvessssssesesssssnsssssssssses $5,429.20
Annuity Freeze (AccUmUIQLEd INTEIEST).............eeeceeevvressssssreseriserrsssssssssssssssesessessssssssssnsenes $11,521.00
Reserved Sick Bank 40/Nrs. @ S$22.16/ Nl .cc...u.ueuueeeeeeeiareeeresseseansesessscssasssssesssssssssssssssssssssesssssan $886,40
Budget Furlough Days (17 dQYS X 177.28) .........ueeeeessesreresessssasessssssesssessvssesssssssssssssssssssassanes $3,013.76
GRAND TOTAL: ..eerteeritiriniisiisisisssttisisssesessssnsssssreresssarsassnssssrersessrarassssnsesrersasssssansnenenres $27,481.72

|
|
|
13-53846-tjt Doc 11272 Filed 06/10/16 Entered 06/10/16 15:37:36 Page 80 of 123



LZURTITR VI nup://uprary.municoae.conyprmt.aspxzclientl=1064Y&H 1 MReque...

1
‘

Detroit, Michigan, Code of Ordinances > Part Il - CITY CODE - Chapter 13 - CIVIL SERVICE AND
PERSONNEL REGULATIONS - ARTICLE Vil. - LONGEVITY PAY

ARTICLE VII. - LONGEVITY PAY

Sec. 13-7-1. - Definitions.
Sec. 13-7-2. - Qualifications of employees: amounts.

Sec. 13-7-3. - List of eligible employees o be furnished finance director annually.
Sec. 13-7-4. - Prorated payments.

Sec. 13-7-5. - Service not required to be consecutive.
Sec. 13-7-6. - Requests for and payment of increments when employee does not qualify.

Sec. 13-7-1. - Definitions.

For the purposes of this article, the following words and phrases shall have the meanings respectively
ascribed to them by this section:

City employees and officers shall include all city employees and officers, except contractual part-time
employees, elected officers, members of part-time boards and commissions, consultants and, unless otherwise
provided by resolution of the following authorities, employees and officers of the public library commission and

the recorder’s court of the city, except those employees of the traffic court division thereof who are under the
classified service of the city.

Longevity pay shall mean such pay, within the meaning of this article, is not a part of and shall not
become a part of an empioyee’s base pay. It is a reward based on length of service.

Part-time employees shall include those who are hired for periods of either less than forty (40) hours per
week or less than one year.

Service shall be construed to mean payroll time, exclusive of overtime or premium time. It shall inciude
time spent on duty disability pension only for the purpose of computing the years of service for qualifying, and not
for the purpose of continuing annual longevity payments. It shall include all time spent on military leave but shall
not include absence due to layoff or leaves of absence requiring approval of the civil service commission, nor
time served prior to any resignation or discharge. For the purpose of this article, service while under the status of

special service or part-time employment may be credited and accumulated only if and when an employee or
officer shall have become a permanent employee.

Cross reference— Defir and rles of construction generaly, § 1-1-2,

Sec. 13-7-2. - Qualifications of employees; amounts.

(@) Allemployees and officers may qualify for the first step of longevity pay, provided they have served for an
accumulated period of eleven (11) years, and for the second step of longevity pay inclusive of the first
step, provided they have served for an accumulated period of sixteen (16) years. All employees and
officers, except noncivilian employees of the police and fire departments and members of collective
bargaining units, unless included by contract, shall be eligible for the third step of longevity pay inclusive
of the first and second steps, effective December 1, 1973, provided they have served for an accumulated
period of twenty-one (21) years.

(b)  The first step of longevity increment shall be one hundred fifty dollars ($150.00). The second step of
longevity increment, inclusive of the first step, shall be three hundred dollars ($300.00). The third step of
longevity increment, inclusive of the first and second step, shall be four hundred and fifty dollars
($450.00).

()  Employees who have qualified for longevity pay and have accumulated at least two hundred sixteen (216)
days of paid time (two hundred ninety-two (292) calendar days for fire fighters) exclusive of overtime or
premium time during the year immediately preceding any December first date or any other date of

qualification; except, that for employees first qualifying for increments, the payment will be made in a lump
sum annually on the first pay date after December first.
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(d)  No employee will be denied a full longevity payment on December first because of a temporary unpaid
absence of thirty (30) continuous days or less extending through the December first date in question.

(Code 1964, § 16-11-2)

Sec. 13-7-3. - List of eligible employees to be furnished finance director annually.

All department heads and commissions, on November fifteenth of each year, shall furnish the finance
director a list of employees who will have become eligible for longevity increment pay on December first of each
year. He shall indicate, in the manner prescribed by the finance director the amount of longevity pay due each
such employee, and the finance director may then authorize payment as of December first of each year.

(el TORS FALT 1L
{Oode 18964 § 18-77-3}

L

Sec. 13-744. - Prbrated payments.

(a) Employees who first qualify for longevity pay increments in any month after any December first date shall
be paid such increment on a prorata basis upon attaining such qualification, in the amount of a full
increment less one-twelfth thereof for each calendar month or fraction thereof from the previous
December first date to the date of such qualification.

(b) Prorated longevity payments may be made between December first dates to qualified employees and
officers who separate or take leave from city service, excluding those who are discharged, those who
resign and those who resign with a vested pension. Such prorated longevity increment shall be paid for
time served on a full calendar month basis since the date of their last longevity payment; provided, that
each month shall contain at least eighteen (18) days of service (twenty-four (24) calendar days for fire
fighters).

(c)  Inthe case of employees who have otherwise qualified for longevity pay, according to the provisions of
this article, but who fail to retain status by reason of death, a prorated longevity payment shall be made to
their beneficiaries.

§

SORA D AR 4 4%
1984 § 18114}

Sec. 13-7-5. - Service not required to be consecutive.

The years of required service, as provided in section 13-7-2, need not be consecutive or uninterrupted.
Service, for the purpose of qualifying for longevity pay, may be accumulated in terms of years equivalent to three
hundred sixty-five (365) calendar days, according to the best city records available; provided, that during such
years of required service, there shall have been accumulated an average of two hundred sixteen (216) days per
year of paid time (two hundred ninety-two (292) calendar days for fire fighters), exclusive of overtime and
premium time.

1584, § 16-71-8)

Sec. 13-7-6. - Requests for and payment of increments when employee does not qualify.

When an interpretation of the provisions of this articie would, in the opinion of the department head,
violate the general intent thereof, a longevity increment may yet be requested by the department head or
commission and paid upon the approval of the city council; provided, that the proposed recipient of such
increment must comply with the basic definition of the term "service," as indicated in this article, and all other
sections of this chapter.

(Cecta TORE & 1RTT R
{Code 1964 § 18-711-8}
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A. Employees shali qualify for longevity pay as follows:

1. Employees may qualify for the first step of longevity pay, provided they have served as City
employees for an accumulated period of five (5) years.

2. Employecs may qualify for the second step of longevity pay, inclusive of the first step
provided they have served as City employees for an accumulated period of eleven an
years.

3. Employees may qualify for the third step of longevity pay, inclusive of the first and second
steps, provided they bave served as City employees for an accumulated period of sixteen
(16) years.

4. Employees may qualify for the fourth step of longevity pay, inclusive of the first, second

and third steps, provided they have served as City employees for an accumulated period of
twenty-one (21) years.

5. Employses may qualify for the fifth step of longevity pay, inclusive of the first, second,
third and fourth steps, provided they have served as City employees for an accumulated
period of twenty-six (26) years.

6. The first step of longevity increment shall be one bundred and fifty doliars ($150). The
second step of longevity increment inclusive of the first step, shall be three hundred dolars
($300). The third step of longevity increment, inclusive of the first and second steps, shall
be four hundred and fifty dollars (3450). The fourth step of longevity increment, inclnsive
of the first, second and third steps, shall be six hundred dollazs ($600). The fifth step of
longevity incremen, inclusive of the first, second, third and fourth steps, shall be seven
bundred and fifty dollars ($750).

B. Employees who have qualified for longevity pay and have accumulated at least eighteen
hundred (1800) hours of straight time regular payroll hours of paid time during the year
immediately preceding any December 1 date ‘or other day of payment will qualify for a full
longevitypaymentprovidedtheyaxeonthcpaymﬂomtheDecmber] date or any other date
of qualification. Except for employees first qualifying for inérements, the payment will be made
in 2 lump sum annually on the first pay date after December 1%

No employee will be denied a full longevity payment on December 1% because of a temporary
unpaid absence of twenty (20) continuous days or less extending through the December 1% date
in question.

C. Employees who first qualify for longevity pay increments in any month after any December 1
date shall be paid such increment on a pro-rata basis upon attaining such qualification in the
amount of & full increment less one-twelfth (1/12) thereof for each calendar month or fraction
thereof from the previous December 1st date to date of such qualification.

D. Prorated longevity payments may be made between December 1 dates to qualified employees
and officers who separate or take leave from City service, excluding those who are discharged,
those. who resign and those who resign with a vested pension. Such prorated longevity
increment shall be paid for time served on a full calendar month basis since the date of their last
longevity payment; provided, that each month shall contain at least 160 straight time regular
payroll bours of service.

E. All of the above provisions except as modified herein shall be in accordance with Chapter 13,
Article 7 of the Municipal Code of the City of Detroit.

13-53846-tjt Doc 11272 Fil%d (.'9/10/16 Entered 06/10/16 15:37:36 Page 83 of 123
“J



0t

‘steak (1) auo-Ajuami Jjo
pousad pajejnwnose ue 10§ saakojdwa A1) se paasas saey A3 papiaoad ‘sdays pamq pue
prOo33s “181Y 3yl Jo aatsnjou) *Ked Aaaduo| jo das yumoj ayp Joj AJirenb Aews sadkopdwry  p

*SIedA (9] ) U3AXIS
Jo pouad parenumaoe ue 10 ssakojda A1) se poalss aaey Loy papiaand ‘sdays puodas
pue 151y a3 Jo aaisnpoul ‘Aed AuasBuog Jo days pamp oy Joj Ayifenb Lew saakojdmy ¢

‘ST894
(11) uaA3]3 Jo pouad parenunase e Joj saakojdura AN se parsas aaey Lo ‘papracad
dans 1531 ot Jo aa1snpom ‘Aed AnaaBuoy Jo dors puosss sy soj AJipenb Lew saakoidwy 7

‘s183£ {§) 2AY Jo pouad paremwnode e Joj seafoldus K1)
Se paAlas aaey Aa papiroad *Aed Qi1aaBuoi Jo dars 1s1y 3 10j AJtenb Aew saakojdmy |

:smofjoj se Aed K1aaBuoj 1oy Ajyenb [reys saskojdury

AVd ALIASONOT ¥E

‘sijauaq Tejnoned Joj
Arenuos ayy 01 suoistaoid sy13ads uasqe Ajdde Kjjessuad freys saoqe Qo] 125 UORNYSP Y|

. Tioaked a wo,, Butaq aymansucd
10U [[Bys 913 ‘syusunsnipe Aed aapowoXal -awm-) ‘Bonedes 10 wawied ums-dumi e
Snarasas Jo asodmd a10s a1 10§ fotded 3 o) paumal Buldg M2 YOV “IIUISGE JO SIALRI)|
spnpm s3sussqe predun yong sAep (Of) ALY UTIM WL 10U Op A3 YoIgMm WOy Ylom
wog 30ussqe predun ue uo are 1o ‘sABp ALY Uel 310wl Joj papuadsns are ‘uoneyuawaiddns
moyim uonesuadwios sisylom uo are ‘Jo prej e ‘padreyisip ame ‘paudisar aawy
Ao 31 1j0aked aqy go,. parapisuod are saakojdwy yuswaardy s 1apun Joj pred are yomm
S30U3SQE IS0 puR SAEpIoY ‘oum-)) ‘uoneseA "aAe3| [eisuny ‘Anp Kmf ‘aaea] Jois surede
painn am sasuasqe uaym fjorked o uo are saakojdury -ayep Sujenb sy Jo se yuswmBY
snp Aq paraaod uoneoyissepd e Wl Aed remdar Sutarasar sem 3akojdwa ap ey wesw
I®ys . [joiked a@ uo,, “awaalfy snp jo sasodmd sy 104 “31ep UMENAD € jo se [jozsed gy uo
aq Isnut saakojdwa Uiy STy 13pUN S)HJaUq JIWIOUO33 WS 10} 3|qI3ND 3G 01 13pI0 Uf

‘sBupaasoxd [eda) areudordde ayp y3nonyg K1aA0331 aeIpawUn
¥33s 0 WBU AP $9A13831 A31D) Y 009°TS 1940 S 29Kojdwis atp Aq pamo unowre A §j

-Kja1TIpatiwn 2jqeiaa03a1 2q [feys aducey predun aimus
ay "1aLas A1) woy sajeredas aaAodwe aq1 §] Apjaam-iq ((01§) siTjjop paipimy 2uo 10
AP¥3am (06§ srefjop Ayy o1 dn 1anpap 0) pazuoyine st A1) 3 S3UA0321 1wawi{edidA0 104

122110 SIIMOSIY Ucwinyy jusunmedap
3 o1 uonedNOU JaFE SATP (g UIGIM pewr Aq [jeys JuawiedIapun A Jo HONIALIO Y|

6L

-K1aa03a1 Justukediano Aue Funyew o) soud sAep (p]) useunoy Sunum ut aakojdwa
ue Aynou freys Aup) 3y ], uaunsnipe [jorded £q juawLediaro jo juswdediapun 2y} 1031100 0}
pozuoyme Ajssaxdxa st A1) ap *prediaao o predispum st safojdws ue Jaua joxfed £q amym

(-38u1aA00
vonezipudsoq A1) Qi 28RISA0D PIEDIPIN/AMIIPI| JO UoeUTpIod 8:3) ‘2akojdwa
) 01 1503 [euoHIppE Aue I {NS3J 100 [[BYS Inq mE] Aq paniuiad S8 pagrpow 3 Aew Japio
pue a8 Jo swaA (69) 3ay-Aixis saaoydiaa asow 10§ SYYSUQ sakordwa ‘0861 ‘1 AMf 2AN3IPH

‘Jusunreda(] s33mosy wewny s Aq parssuruspe urerdord
(dIS) ssad01g wawasoadw] 351A19G Yl UO UOWEN[EA JUIIAL JSOW 3} uo . suopesadxy
SI39N,. 1583] JE JO Sumes B JAI9331 OF My loj juamasul das [enuue Jay/sSI] paruap
aq Aew 3akojdwa ue ‘1yeaLI pUR ‘p0QZ ‘| Arenuep Suruuidsg -uomEILISSEID A 10) MRl
WMmIXew 3yl p330X2 0) 104 ‘pred A[[EUWLION §1 JUAIOUT A} JNBP ) JO 5B Am[Es s 32Kojdwa
311 30 (35) Wuaa1ad 3y 5q [[UY5 SUONEDIISSE]D ATEes loj IMPayos Jusmasm dais diseq YL

~3akodura y3es yywm [wuondo 3q [feys weyd ag u uonedionseq “AI) 34 £q Jqe|rEAR apew
ue]q uogesuadmo) pauapa( © 10§ 31qna aq Jreys seofopdury ueld uogesuadmo)) pauaja(

‘smoq (pg57) AmB1a puesnotp oms Aq
Areqes enuwe nay SUIPLAL AQ pandmos sarel Apmoy 1o ARy [{um s3akojdia paLees IV

SNOANVTIFOSIN ‘€E

2 2|npayds U1 GOy 135 S} JuawsaIBy ST JO UL A Fuump JMPagds ABPHOH L

‘SIYSUaq SIS 19345
A[3s13ApE (UOWEIRA STUOG J0j 1d99X3) JOU SPI03A1 23UEpUANE s3akojdua sy 1suTede pajunod
aq 10u {feys spouad 2say) Suump sKep saea| Juaunsedsp Jo sasn Jo Lo WY papayds Aoy

00T ‘0¢ ‘62 ‘9T Jequiedeq
Y002 ‘z Arenunp pue ‘c00Z ‘0t ‘62 '9Z Jequiedeg
Z00Z ‘OF ‘LT ‘9T ‘€2 jequisdeg

:3q jreys wawsaily suy jo pouad sy Suump sarep Butsold uoseas Aepijoy revondo ay |,

“Juauredap 1aypoue ul 1uawaoeyd Aqe(ieae 10}
1391[J() $93MosTy UM Juaunpedsp 13y 1900 [ pouad sip Suunp Sunpom Jo snoxsap
aIe pUE W PANIOIL NOIM 202 0yM S33K0jdWry PIsIApT 0s aq [{m Juatupeda(] SI0MOsY
ueumy 2 ‘pousd ayy Suump jsuuosiad [euontppe saimbaz yusunredap e 1A 3yl U]

“s0m 3y uuopsad o) LIpqe puu UonEsl1sse]d qof 1Y) iv UANSISUed yusuruBisse qof € uo
jusumuredap Jaysty ur aakojdwa ue 3sed o1 idwane K1aaa ayew [jis K1) 3 Hom 0 SAsLM
put -pansase aum pred ou soy aakojdws ue j] "ajqepiear }t pasn 3q Aew A3 ewauruedop
“3U11} PATUISE PaISI) 3ACQE S Jo auou sey askojdws ue §p -pouad sup duunp yo sAep

Doc 11272 Filed 06/10/16 Entered 06/10/16 15:37:36 Page 84 of 123

13-53846-tjt




[43

9 uey) Ao
910%, ¢
S0z p
vi0z, ¢
fl0z, ¢
sfepz o1
TSOX 1o51] sAvfARIg U]

posq sheq eane yoig w30y

BN

K
[az BN ot B o B SRR RN Y

b NIinp [}
shung uopeoup snuog

:3[qe) Sumoljoj a1 o) Sutpioade PP 2q [1eqs awn Yong Teak feasy
snotaaxd aip u1 a8ssn aAed} yo1s 1oy vodn paseq sAep uonesea snuoq () sanp of dn
3A13321 [[Es | A uo sAep yo1s pasnun as0w 10 (0g) Ay wey ssaf nq (§7) oag-Aiuam
1583] Je JO [£30) B PIRMUMOIdE 2AEY OYMm sdafojdwy ueyunp Aeg sAay-fuem) 7

aow 0 7, ||
11302, g}
013026
610%, g
810%, 4
L0z 9
910 ¢
cloz, ¢
b0, ¢
102, ¢
[AvE N
fop o1y,
0
TSS.TWos1d enojARId Ui
Pes) sAng sawe noug
2198
Buimoljoy oy 0 Surpiosae P32 3q [feys awm yong rea feosy snolaaud atp ut offesn
9B} JoIs Mo uodn paseq skep uoneaea snuoq (9) x1s 01 dn 3a132a1 [[eys | Ay uo skep
210w 10 (0¢) AJY 3O [£10) & paremuUMIsE 3y oym saafojduy uepeny Aeg Ky 1

S -

X
\D'ﬂln""vﬂﬂ(\lﬁl—l—‘:gc

VKR uo pajjpess o 04
shsq vopeoRA snuog

'SAVA NOLLYOVA SNNOE HO4 SNIIAITYND

‘qrus a9yd
§,3340jdwa sy uo pasod oq jreys PUe sInoy Jo suna} uy passaxdxa aq [feys sasuwyeq aAed| YOI

S3taias ammimy jo uonedionwe ur pajueis aq jou Aew aaea] yoIg

“JUeq ABIT YIS 2A135IY
S ut 1day 2q |leys aae3| YoIs alSTY reak [eosy ayy 3uump Aed aum 1gdrens jo smoy
(0091) paspuny uasixis 15B3] 16 pawres sey oym pue | Ajnf Surpasaid a3 floafed ap uo sem
Oym axfojduwia Yaea 0) | Ang uo payuress 2q [jeys sAep 391A33s (¢) Ay jo SATI] HOIS IAIISIY

"3AB3) Y215 J0J 2)q18112 2q 01 YIwow gy ar 0y [toied 2 uo
3q isnw sasfojdwis |y 'sssnaead jjoried A1) yim aoueprosse ur aq [Teys tpuowW aotAlas 3y |

I€

TUSE 2467 YOIS atm ) oy w1 1dax 3q [reys pae aaws) IS JuaLmo se umouy aq Jreys skep
SSSYL “uonBuI] oYM SYeUWNOSE ew ¢ 1461 ‘1 Amf 19y pawres aawa) 1S FeaA fedsy
U0 Aur U} skep aaea| yo15 (T1) aa1am) pasoxs 0) you "SINOY Pa[npaYos NI Jo (o408) Tusad
A)4815 payiom aamy Aoy yorym u1 uow 99(a195 A13A2 10) 2ABI] YoIS JO A®ep ({) 300 pojurid
39 {[FYs 327435 SNONUMUOD Jo Suow (¢) 3 parajdinod 2wy [reys oym saakojduns [y

FAVIT OIS ‘s

Hanaq jo Ay sy jo 3po) ediommpy o Jo £ sppnry
E1 13y s 33uwpa0ace Ut aq [Teys urasay pagipows st daoxs suotsiaoxd 240qe o jo fry

31125 Jo smoy [joxded semBau sum wyBrens (g91) Anas

P3Ipuny auo 15e3] 18 WeIUo freys @uow Yoea je ‘papracad Yusmfed AyaaBuoj 1se) nog jo
TED [ © U0 paasas 3um 1of pred oq [[eys uswaism Amasuo)

© qim uBisas ogm ssoy) pue ndisas oum Isotp ‘padreyosip
ale oym asolp BuIpnpXY ‘9d1ALdS A1) woy 9A3| ey Jo ayeredas oym s1dYYO pue
ssakojda pagienb o) SITEP | JaqUII0N(] UIIMIaq SpBW 2q Aew syustuied Anasuo) parmiasg

“uogsanb
SIEp | 22quIa(] 3 gBnasp Surpuarxa ss3) 10 sAep snonumuoo (g7) A3am 3o souasqe predum
Areiodwa © jo asnesaq | 1533 0o Juauifed AasBucy y & PaTusp aq s s34opdma o

113quiad3(] 1oy a1ep Aed ysay oy uo Alrenuue ums dumj e w apew
3q iim yuswiAed i sluswatou 10§ Suyienb sy seafojdia 10§ deoxy ‘uoneaygifenb jo
S1Ep Jayio Aue 10 ajep | Iqmaseq 31p o jjoaked ayy no are Loy papiaaad ymowsed Anasuoy
1My & 105 Agyenb {jm suomded jo Aep 110 20 aep | laquiasa(] Aue Surpasaid Ajarerpaurun
4ea£ ayy 3uunp sum pred jo smoy fjoaked remdas awy y3rens jo smoy (gog]) paspuny
s3> 1589] 1 paremumoEe Ay pue Led AiasBuoj 1oj paytrenb sawvy oym ssakojdurg

(05£$) s3e1jop Ay pue paspuny uarss aq fregs ‘sdots fanoy
PHE partp ‘puodas 351y aup jo aaisnjout ‘Justwasuy Auasuo] jo doys WY 341 (009$)
SIefjop paspuny Xis aq [feys ‘sdojs PI poe puodss “1siy ayt Jo SAISNIOW ‘JustDaIOm
Arasuo) jo dais yumoj sy (ospg) serjop Ayy pue palpuny-moj aq jreys ‘sdais
Pu023s pue 1513 2t Jo aatsnjow uawarsur Anaaduo] jo days pIq@ Y] (p0cg) siefjop
Pparpumy-2ang aq [ieys “dais 11y a jo SAISN[RUI JuawaLdwl G1asBuoj jo dais puodas
S4l (0<i$) sreflop Ayy parpuny suo 3q [1eys Juawaiour A1aaduoy jo days 11y sy

'sIeas (97) x1s-Ajuamy jo pouad
pagnumase we 10J saskojds A1) se paalas aaey Loy papiaomd sdags Yyunoy pue prap
“Pue2as "Il A JO AAisTul ‘Aed AnaaBuo jo das yyy ap 10j Ajijenb dvw ssafopdwy ¢

‘d

Doc 11272 Filed 06/10/16 Entered 06/10/16 15:37:36 Page 85 of 123

13-53846-tjt



8¢

Aue 10§ Led-ou s0 swy Kioyesuadwos ‘sdeprioy Sums ‘uowedeA Suisn jo nondo sy aaey jreys
saahojdwy -sotates orjqnd s pue spasu Bunersdo um Jumsisuos uosess Aepijoy s, res g
M3N pue SEURSLIY)) A 10J SANEOEY s JO Med o [fe 3s0J3 0) vondo ay 3wy Jregs A1) oy

“umiwaud eprjoy Jo Aed Leprjog oy P3INUS 3q 10U [feys dys/ay
*Aepijoy ayunsqns a1 sxjtom g ‘Aepjoy TEPUTES [ETIoE (R U0 TOMV St askojdma weyy g

wnyuaid Aepijoy aA12531 [[eys ags/ay sAep om 31 Jo 1912 Sylom
ays/ay J] "sAep om) atp Jo auo uo Led 3o1s jo mayy w Aed Aepljog Sa1024 [feys ays/ay
‘t10q o ‘Aepljoy amnsqns atp Jo ‘Kepijoy Tepuaies oty uo Js o sy skojdma we J; ¢

"Po1om Aep atp Joj umpmasd Aepijoq pred aq [[eys sys/oy
oq 101 nq “Aeprioy aImnsqns o 10 AEpoY TepuS[ES | 1Y YoM ko Ue 3] ¢

"sep qoq Banyiom 105 upasd Aed umurxeut
3y 2akojdwa atp smojfe yargm Lep o oq [reys sosodmd Aed 10} Aepijoy © se pajoajas
Aep oWy ‘Auprioy ayrunsqns sy pue Aepijoy repuses sy qioq syiom safodud ve gy, 7

“ABpIjoy arunsqns sy Jo Aeprjoy repusfes 3y 3913 uo Kepijoy
3y} 10j Po pampayss aq Aew uonriado Aep uaAss o Xis e 0) paudisse sakojdws uy |

"sAep yoq Sunprom Joy wnnuaid Aepijog pruresfd o) pamorye
3q 10u s ays/ay ing ‘wmiwaud Aeprioy sm aatedal jeys as/2y *Aepijoy smusqns g Jo
Aeptjoy Jepusres eryde aq 3o syiom suonerado Aep usAss 1o xis i1 podedus 2Afopdwa we 1

“sAspljoy [e1o1y0 oy se pareudisop oq [feys ‘Ajaanoadsaz ‘Aepuopy pue Aepu ‘Aepuoy pue
Aepung ®© 0o 10 *Aepmyeg pue Aepu e o N30 s£Bp SmM pasnaxs 10 sAepijoy 2AnN335U0 (7)
oM pnoys ‘suoneiado Aep uaaas pue xis 03 poudisse asotp 1daoxa s3akojdua |fe soj Kepuopy
Bumojjo a1 uo paasasqo aq 11eys 11 Aepung uo sjfey Aep swy pasnaxs Jo Aeprjoy e j1 pue
*Aepu 4 u1pasaid aip uo paaiasqo q [feys 1 AepIyES o s[jey Aep awm pasnoxa 1o Aeprjoy e 1

‘uonsanb ut suny pasnaxa 10 Aepyjoy aup 1of Pa112}10§ 3q [IIM S0y sTyy Japum s1yauaq
iy Aep swg pasnoxa 1o Keprjoy e yBnony spusixs yomm sSeddors Siom e ut safedus
3s/3y gt [1oxded sy Yo paiapisuod aq freys sakojdwa ue Sy sy jo ssodmd ayy Jog

"ABp 213 10J Sum) pasnaxo snp 113J305 [feys ays/ay ‘Aep ap Jo voniod pasnaxa-uou
31p J07 snea pood ot JuasqE ) safojdwa ue uAA "SAEP 35941 U yzom Joj pred aq [
umpwaad Aepljoy o “pesy wsunredsp sy Jo uondo 313 je smoy yons 10§ awm wyBrexs je fed
[EUCHIPE J0 pay1om SIMOY 10§ o su [enba Japa aatasas li sdep asays uo awn pasnoxa
31 Jo uomod Aue iom o) panmbas saakojdwy -uonsanb uy Aep awmy pasnoxa aq ySnonp
Hoided sy uo are Aatp papiroad “Aeq uond3rg pareudisap ou si aLay) JuaA3 Iy Uy Aupijoy
Buimg feuonippe we 10 ‘ioune)) A1) oy Aq pareuBissp se Aog uonssry pue ‘Smadspey
Jaye 4ep sy pue ‘Aeq s.uewIOA 10 pur AL s.Jvap moN i0J2q pue Aeqy seunsuyy
240j2q Aep pred pampayos 1se) 2y uo awi pasnaxs Jo snoq (g) WA pue "Aepiag poop
01 soud fup pred pajnpsyos 1s7) 3 o sINoy (g) 14815 150} AP 10 ISyeI pUE HOT 134
M 4} 3an03ga ABpU ] POOD) U0 W PASRIX JO SINOY (8) wiBis paweif oq yeys saekojdury

"PAyiom saney sures atp 1o patestdnp aq tou ieys suawAed umaarg

i
: "yans se Aeprjoy ¢ Joj anp Ked Leprjoy
ususwasuseg_:%us@__oﬁSv%oasofaa:ix:_; osfzaoa

“A@pijoy ) 10y Ked ou 3Ata3a1 Jjeys 3YS/3Y “YI0M O} PIMPSYDS st
3Ys/3Y YoTym uo Lep sum pasnaxa 1o AEpijoy e uo asned 1snl noqaum Juasqe s1 sakojdwa ue Jy

5P (0€) Aurg ey
low 10j 3q jfeys aakojdwa y Jo oUIsqe A J1 3q Tlim sryess [fosded surauaiop o) pasn oq
O1 BUAILY) “dualafuo) fersadg e 01359(qus 3q [reys 3A0qe 3y Aq paiaA0d Jou sTws jjoiked
s,9940jduta uy ‘o pre} st 10 ‘wonesusduios «SIpom uo 1 “(skep [og] Aunp 1240 Afriouss)
uaunredaq ssamosay wewmy atp £q pojuesd 30UISQE JO A3 [BwLI0] © Uo s1 ‘synb ‘paiy
St 3573y Ji fjoaked o Jo pasapisuos ag 1reys aoKojdws me ‘uonaos smyp jo ssodmd ap oy

*Aep sum pasnoxa 10 Aeprjoy ays 10
pagIenb 3q s1mato pmom pue uonssnb uy Kep aum posnoxa 1o Aepriog yBnong fosded
3 uo sonuyuod 3a£ojdwd ay papiacid ‘4ep sum pasnaxs so Kepijoy 2 13y 10 SuLmp ‘o)
Jond %29m JEPUSIED 3 U AWTIAO JO aasnjaxa Ked 3o smoy (g) 1312 15e3] 12 paatesn aaey
ITeys ays/aq papiacad Led Aep awn pasnaxs 1o Aeq Aepijoly 10§ 21qi313 39 [roqs 3akojdwa uy

'PeaY Juauntedap o jo reaodde o i askojdusa s jo
1sanba ap 18 PN 2q [[eys Sum Pres ‘Yo swm sakojdws 3y 418 03 29 A1) ap uan
“Aed im go smn juspeamnba Sunuess 1o Aeprioy ag a0j Burked jo wondo ay aary [reys pesy
Judtedap S ‘ABp oM JIULASS 10 XIS 5,59401dwa 5wy im JusLmouod 51 ARprioy B M
"sAupijoy pononuaw asoqe aip Joj Aed smn W8rexns sinoy (3) 1ySto aa1asal jfeys ssakojduig

"skep sepusyes (L) A1manas paspuny
OmJ 13y fepijoy Suims paiqy auy pue sep sepustes (0g]) AySt paspuny suo Joye Aeprioy
wﬁEEo§§5a8§3.8,b§§>5=3§33.9%%83_3“
s3dkojduwa maN 183k [easy 4289w s£eprjoy Suwms (£) sanp o) papL 99 jugs saskojdwy

“Auq seunsuy) pue
‘Aeqq Buiardsyuey | Ae Joge] ‘Aeq aoudpuadapu] *Ae(F feuowa ‘Aepyng s Sury My
URIE ‘Ae(] S, 783\ MON :SAEPIjOY (L) uaaas Summoyjo) S 03 papNUS 3q jreys s3akodury

440 SWiL GESNOXA ONV SAVAITOH ‘Z¢

('f yderSered
‘SUoIsIAGl] WAWAMSY [+ JIWY 33g) "3dUEMO[[E JudWAMAL € Jo uoniod uorsuad
201195 3y aindwod o) pasn uonesuadwo [euy sFeiore Al ul papnoul 3q Uw JEYl JUMowe
(#/1 3ouenb-auo0 ayy aseasour you saop ‘$weq 28] %oIs pasnun s,534ojdws e Jo (1) yyey-3uo
sem Ajsnomaid) juawided Juswamar o SAB3] JDIS posnun ) JO 9,09 0} ISEAIII STY | , EION

‘aafojdws ay 0 pred souefeq w.:
pm junodse uonesuadwos pawiajap Jayssiy ur pausadap juawiked aaea| Yis pasnun Jaysiy
40 mej 4q pamuued junoure 21 0} dn aaey o) 133)3 ued ays/ay ‘uondo s 330jdws A 1y

uaungedaq aoteuty Y yBnory so ‘ueid 1auag
s 224ojdw3 a4 10 ‘ureifolg uotsuag s aakojdwy ay Jo ped se apew aq [ suswAed ay |

o

Doc 11272 Filed 06/10/16 Entered 06/10/16 15:37:36 Page 86 of 123

13-53846-tjt



EXHIBIT 8

26890844.2\022765-00213
13-53846-tjt Doc 11272 Filed 06/10/16 Entered 06/10/16 15:37:36 Page 87 of 123



FiLED )

w2
o -8 AT ‘
y COUR
& BANKRUPTCY C86ts
June 8, 2016 ' 'F?.f)?“‘c“‘ﬁ AN-DETE
TO:  Clerk of the Court
United States Bankruptcy Court
211 W. Fort Street, Suite 2100
Detroit, Michigan 48226
RE:  Bankruptcy Case No. 13-53846 Rasrenye 7U: [Forry-~ Fourtk
Honorable Thomas J. Tucker Omuibas Okt
Chapter 9

This letter is to oppose the City of Detroit objection for the following claims number 1823

for Gladﬁl\’n’ C’agp‘onf /!City Employee). 1, Gladys M. Cannon, do oppose to the City’s objection
in the Omnibus Objection. The prior sick leave, longevity pay and ten (10%)
percent pay cut should be restored. These provisions were contractually bargained for and are

essential to maintaining city employee morale. Also, these benefits are in the City’s Charter.
Please see enclosed documentation to support my claim. EXHIBIT - PROOF OF CLAIMS FOR
GLADYS M. CANNON, CITY EMPLOYMENT TERMS. 24. SICK LEAVE, 25. LONGEVITY PAY and the
City Charter.

Sincerely,

AM % . &-—ﬂ"\'

Gladys M. Cannon

1259 S. Beatrice
Detroit, Michigan 48217
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EXHIBIT — PROOF OF CLAIM FOR GLADYS M. CANNON

ISSUE NAME DESCRIPTION
Financial losses due to imposition | In July 2012, The City of Detroit unilateraily imposed the City
Employment Terms (CET). | suffered significant losses due to the
imposition of wage and benefit concessions.

Sick Leave : Because of the implementation of the CET, | lost reserve sick
time. Employees with at least 1600 hours on payroll through the
year earn five Reserve Sick Days. The benefit is awarded each
year on July 1.

Holidays Because of the implementation of the CET, | lost three annual
swing holidays and election day (or excused time) day.

Health care Because of the implementation of the CET, | had significant losses
in health insurance coverage and increased cost-sharing.
Longevity Pay Because of the implementation of the CET, | had significant losses
of longevity pay. Longevity pay is received by employees based
on years of service.

Total Claim Amount Not less than $27,481.72
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ey HumanN RESOURCES DEPARTMENT Pax 3134224-0738
a.“-fa";,‘@ Lo Reanions Division : WWW.DETROITMLGOV

INTER-DEPARTMENTAL COMMUNICATION
July 27, 2012
To:  City of Detroit Employee

From: LamontD. Satchel, Bsq. 7
Director of Labor Relations

RE: City Bmployment Terms

As you know, the City of Deiroit bas implemented employment terms (“City
Employment Terms” or “CET”) for employees in certain unions. Bmployees are
encouraged to contact their respestive unions for questions regarding the applicability of
the City Employment Terms to them. We understand that there are a mumber of
questions employees have regarding the actual implementation of various City
Employment Terms as they affect wages, vacation, sick banks, healthcare and other areas
of importance to employees. Belowareanumberof:&emscoveredbythe&ty
Employment Terms, accompanied by the City’s approach to implementation.

It should be kept in mind that it is the City’s intent to implement the economic and non-
economic provision of the City Employment Terms in a reasonable manner so as to avoid
or minimize personal and operational disruption.

Implementation of the item below for non-union employees will be communicated at a

later date.
10% @g Reduction and Cessation of Furlough — A 10% wage reduction will be

reflected in employee’s paychecks on August 24 or August 31, 2012, depending on the
employee’s pay cycle. Budgeted Required Furlough (“BRF”) days wxll be discontinued
and coincide with replacement by the 10% wage reduction. The last Budgeted Required
Furlough day will be July 30, 2012, For employees who do not have BRF days the 10%
wage reduction shall be effective July 17, 2012,

i —Allmentandstepmeasesbavebeenehmnaﬁedeﬁ’ecﬁve
July 17, 2012,

Shift Premium — Shift premiums will be $.25 for the afternoon shift and $.50 for the night
shift, effective August 12, 2012,

Mg@ Cmrenﬂyvaoatxonhomsmeappeda:t%ﬁhom'sandaccmal
over this amount must be used before September 30, 2012. -Going forwsrd the cap on
acorual of vacation hours will be reduced to 160 howrs, However, this year employees

. will be allowed to carry over up to 320 hours on October 1, 2012, This cap will be
implemented pursuant to the Humen Resource Vacation Policy.’

1
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Elimingtio and Holiday — Swing holidays received
this July 1, 2012wi]1 behonored However,ﬂzerewﬂlbeno fuhnereceiptofsmng
holidays after July 1, 2012, Effective July 17, 2012, proration of swing holidays for new
hires has céased. Effecnve July 17, 2012, Election Days formerly treated as holidays will
be considered work days.

Sick Time Banks — Award of Reserve and Seniority Sick Banks will be discontinzed. No
more accruals to these banks will be made after July 1, 2012, but they will be available
for use. Current Sick Banks will be capped at 300 hours. Employees- will be notified
“prior to the effective date of the cap.

Jury Duty — Supplemental jury duty pay will be eliminated. However, employees will be
allowed to use available paid leave time while off on jury duty. Employees will be
notified prior to implementation of this change in the city’s jury duty policy.

Private Car_Mileage Reimbursement - Effective September 2012, City of Detroit
employees who qualify for mileage reimbursement will no. longer receive the $3.00/day
reimbursement for use of their vehicle on city business. Such employees will, however,
continne to receive actual mileage reimbursement. Alsosupplemmtalacmdent
payments are eliminated effective Sepbemher 2012,

Health Care — The City has made changes to the plan design of its health care benefits
including BCBSM PPO, Health Alliance Plan & Total Health. Care. The City is
eliminating BCBSM Traditional and Comprehensive Major Medical as plan options for
all active employees subject to the CET. Open Enrollment is expected to occur October 1
— Qctober 31, 2012 and the 80/20 employee healthcare contribution is expected to be
implemented in October 2012.

Health Care Plan Changes

Deductibles increase to $250 per person/$500 per family for all plans
Coinsurance increase to 80/20 for all plans

Coinsurance maximum increase to $1,500 per person/$3,000 per family
Office Visit Copay increase to $25 per visit

Urgent Care Copay increase to $25 per visit

BEmergency Room Copay increase to $100 per visit

New Hospital Admission Copay of $100 per admission

Prescription drag Copay increase to $10 generic/$35 preferred brand/$50
non-preferred brand.

Mandatory generic

o  Mandatory step therapy

o  Mandatory prior authorization

® ¢ 6 ¢ 0 0 © ©

2
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Mandamymaxlorderformamtemncemedxcauons

Exclusion of lifestyle drugs except Weight Management, Smokmg Cossmon
and Birth Control medications
Se]bendedpmcnphondmgadmmisn'auonchangedmnewvendor
All fully insured prescription drugs will contiome to be administered by the
- respective HMO provider i.e. HAP, BCN, THC,

%qu:)cal, Dental and Vision employee premium cost sharing is changed to

e ) — The City will continue to pgdvide.dm benefits and
life insurance as previously outlined in the most recently expired collective bargaining
agreements. The life insurance benefits will be contained in city policy.

Retirement ~ The multiplier has been reduced to 1.5 and the escalator eliminated. The
expected implementation date for these changes is November 2012.

Supplemental Unemployment Benefit — The City will no longer provide the supplemental
unemployment benefit to employees who become eligible for the benefits after July 17,

-2012, Employees currently receiving this benefit will receive their last payment on

Angust 10 or August 17, 2012, depem:hng on their pay cycle.
Overtime — All changes reflected in the overtime provision of the CET, including the

. reduction of overtime to 1 ¥ and elimination of daily overtime will be implemented prior

to the end of the calendar year for relevant employees. Advance notification of
implementation will be provided. .

Unused Sick Leave on Retirement — Any sick leave acoumulated after July 17, 2012 and
remaining unused at retirement will not be paid out.

Holiday — Thehohdayptemmratexsreducedﬁ'omdoubletlmetol% This change
will be implemented November 1, 2012.

Funeral Leaye — Effective August 1, 2012,employeesmaytakeuptotwodaysoﬂ:;wxﬁ:
pay, for funeral leave for immediate family members. Uptoanaddlnonalﬁnee(S)dayg
may be taken and charged to an employee’s sick leave bank.

Clothing & Uniform Allowance — Where applicable, clothing and wniform allowances

will now be paid every two (2) years, instead of every year. Eligible employees will
recejve such allowance this fiscal year. .

3
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Tidtion Refimd —~ The Tuition Refind program is eliminated effective July 17, 2012.
Bmploym taldng eligible classes and receiving tnition refimds as of the effective date
will receive refunds for that semester only.

Longevity — Effective October 1, 2012 there will be no anmual longevity payment and no
protation upon separation of employment.

125k Plan — The City will be implementing a 125K Flexible Spending Account Plan,
Employees will receive prior nofification of the implementation date and details
regarding participation.

Out-0f-Class Pay — Employees working out of classification will receive out-oficlass
payment after 30 consecutive days of working out of classification. This practice will
become-effective September 1, 2012,

—Bonus Vacation Days received this July 1, 2012 will be honored.
Homve:r, there wﬂl be no future receipt of Bonus Vacation Days after July 1, 2012,

ick Incl era, — The inclusion of sick time in an

employee’s Final Average Compensation will be discontinued. The expected
implementation date is November 15, 2012

4



24. SICK LEAVE

All employees who shall kave completed three (3) months of contimious service shail be
gmntedone(l)dayofmckleaveforevmyservmemonﬂ:mwhxchtheyhavewoﬂmdso%of
their scheduled hours, not to exceed twelve (12) sick leave days in any one fiscal year. Sick
leave earned after July 1, 1971, may accumulate without lmutatx_on.mmdaysshallbe
knawnascimentsick!eaveandshallbekeptintheCumntSickLeaveBank.

All employees must be on the payroll for the entire month to be credited with sick leave.

Reserve sick leave of five (5) service days shall be granted on July 1 to each employee who
was on the payroll the preceding July 1 and who has eamed at least sixteen hundred (1600)
hours of straight time pay during the fiscal year. Resérve sick leave shall be kept in the
Reserve Sick Leave Bank.

Sick leave may not be granted in anticipation of future service.

Sick leave balances shall be expressed in terms of hours and shall be posted on the employee’s
check stub.

1. Employees who have accumulated a total of fifty (50) or more unused sick days on July!l ,
shall receive up to six (6) bonus vacation days based upon their sick leave usage in the
previous fiscal year. Such time shall be credited according to the following table:

Sick Leave Days Used Bonus Vacation Days
MMMEEQ&IM To Be Creditedon nly 1
6

%tolday 5%
1%to2 S
2%or3 . 4%
Jlaord 4
4%ors 3%
5%oré 3
6%or7 2%
7% 0r8 2
8§Yaor9 1%
9%ori0 |
10%or1l Y%
11 % or more 0

2. Employees who have accumulated a total of at least twenty-five-(25) but less than fifty
(50) or more unused sick days on July I shall receive up to three (3) bonus vacation days
based upon their sick leave usage in the previous fiscal year. Such time shall-be credited
according to the following table: .

B \\'

/
a
W
o
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Total SickLeave DaysUsed =~ Bonus Vacation Days.

In Previous Fisca] Year mmmwm
0 to 2 days
2%or3 2%
3%or4 2
4%or5 1%
5%or6 ]
More than 6 0

This section shall otherwise be in accordance with Chapter 13-5-1 of the Mumclpal Code.

A, Reseve SickTeaveUsage,

1. Reserve sick leave is not available for usage as Departmental Leave Days or to cover short
periods of non-chronic illness. Reserve sick leave can only be used for absences which
(a) are the result of a period of hospitalization or, (b) cover a period of sickness resulting
from a well-documented history of chronic recurring illness.

2. I an employee is denied use of his/her reserve sick leave, the employee shall be notified
ofthedemalassoonasposslbleaﬁarthatdetemnauonhasbeenmade,Mpnortoﬁle
issuance of the affected pay check, whenever possible.

3, If an employee has requested the use of his or her reserve sick leave and his or her

" Department Director denies such use because it is deemed not to comport with the reserve
sick leave usage rules set forth in the preceding paragraph, the denied employee shall be
entitled to appeal the matter to the Labor/Management Reserve Sick Leave Review Board
(RSLRB). TheRSLRBshancons:stsofaCmmcil%Staffrepresentauve,theemployees
Local Union President, or his or her designee in his or her absence, a representative from
the employee’s department, and a Labor Relations Division staff member. The Board will
consider the appeal of the denied employee and shall have the power to overtur a
negauve decision of a Departmeat Director. The decision shall be through anonymous
voting, with a simple majority deciding the question and with the results being certified
as accurate by the initialing by all members of the RSLRB. In the event the board
deadlocks “two-to-two” (2-2), the employee’s appeal shall be immediately reviewed
through the Labor Agreement’s Umpire System.

4. 'The RSLRB shall meet weekly in conjunction with the Appeal and Review Board. The
agenda for the RSLRB shall be comprised of the appeals from the previous week.

Employees will have access to Departmental Leave Days in accordance with the Municipal
Code and the Manual of Standard Personnel Practices. Permission will not be unreasonably

withheld.

H.  The above shall be in accordance with Chapter 13, Article 5, Section 2 ofthe Municipal Code
of the City of Detroit except as modified by this arucle

L The City shall provide upon request monthly reports on sick leave usage by department.
40
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25. LONGEVITY PAY
A.  Employees shall qualify for longevity pay as follows:

1. Bmployees may qualify for the first step of longevity pay, provided they have served as
City employees for an accumulated period of five (5) years.

2. Employees may qualify for the second step of longevity pay, inclusive of the first step
providad they have served as City employees for an accamulated period of eleven (1 l)

years.

3. Employees may qualify for the third step of longevity pay, inclusive of the first and
second steps, provided they have served as City employees for an accurmlated period of
sixteen (16) years.

4. Bmployees may qualify for the fourth step of longevity pay, inclusive of the first, second
and third steps, provided they have served as City.employees for an accumulated period
of twenty-one (2 1) years.

5. Employees may qualify for the fifth step of longevity pay, inclusive of the first, second,
third and fourth steps, provided they have sexved as City employe&s for an eccumulated

period of twenty-six (26) years.

6. The first step of longevity increment shall be one-hundred and fifty dollars (3150). The
second step of longevity increment inclasive.of the first step, shall be three-hundred
dollars ($300). The third step of longevity increment, inclusive of the first and second
steps, shall be four-hundred and fifty dollars ($450). The fourth step of longevity
increment, inchisive of the first, second and third steps, shall be six-hundred dollars
($600). The fifth step of longevity increment, inclusive of the first, second, third and
fourth steps, shall be seven-hundred and fifty dollars ($750).

B.  Bmployees who have qualified for longevity pay and have accumulated at least eighteen
hundred (1800) hours of straight time regular payroll hours of paid time during the year
immediately preceding any December 1 date or other day of payment will qualify for a full
longevity payment provided they are on the payroll on the December 1 date or any other date
of qualification. Bxcept for employees first qualifying for increments, the payment will be
made in & lump sum annuvally on the first pay date after December 1.

No employee will be denied a fall longevity payment on December 1 because of a temporary
unpazd absence of twenty (20) continucus days or less extending through the December 1 date
" in question.

C.  Employees who first qualify for longevity pay increments in any month aﬁer any December 1
date shall be paid such increment on a pro-rata basis upon attaining such qualification in the
amount of a full increment less one-twelfth (1/12) thereof for each calendar month or fraction
thereof from the previous December 1 date to date of such qualification.

41
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Chapter 13 - CIVIL SERVICE AND

Detroit, Riichigan, Code of Ordinances - Part lil - CITY CODE .
PERSONNEL REGULATIONS - ARTICLE Vil - LONGEVITY PAY - '

ARTICLE VIi. - LONGEVITY PAY

Sec. 13-7-1. - Definitions. .

Sec. 13-7-2. - Quelifications of employess; amounts.

Sec. 13-7-3. - List of eliaible employaes to be fumished finance director annually.
Sec. 13-7-4. - Prorated payments

Sec. 13-7-8. - Service not required to be consecutive.
Sec. 13-7-8. - Requests for and ent of increments when empl does not A

Sec. 13-7-1. - Definitions.

For the purposes of this article, the following words and phrases shall have the meanings respectively
ascribed to them by this section:

Cily employees and officers shall include all city employees and officers, except confractual part-ime
employees, elecied officers, members of pari-ime boards and commissions, consultants and, unless otherwise
provided by resolution of the following authorities, employees and officers of the public library commission and
the recorder’s court of the city, except those employées of the traffic court divislon thereof who are under the
classified service of the city.

Longevily pay shall mean such pay, within the meaning of this article, is not a part of and shall not
become a part of an employee’s base pay. It is a reward based on length of service.

Part-time employees shall include those who are hired for periods of either less than forty (40) hours per
week or less than one year. : .

Service shall be construed to mean payroll time, exclusive of overtime or premium time. it shall include
time spent on duty disability pension only for the purpose of computing the years of service for qualifying, and not
for the purpose of continuing annual longevity payments. It shall include all time spent on military leave but shall
not include absence due to layoff or leaves of absence requiring approval of the civil service commission, nor-
time served prior to any resignation or discharge. For the purpose of this arficle, service while under the status of
special service or part-time employment may be credited and accumulated only if and when an employee or
officer shall have become a permanent employee.

(Code 1964, § 16-11-1)
Cross refasenco-- Definitions end rukes of consiruction generally. § 1-1-2.

Sec. 13-7-2. - Qualifications of employees; amounts.

(a) All employees and officers may qualify for the first step of longevity pay, provided they have served for an
accumulated period of eleven (11) years, and for the second step of longevity pay inclusive of the first
step, provided they-have served for an accumulated perlod of sixtesn (16) years..All employess and
officers, except noncivillan employees of the police and fire depariments and members of collective
bargaining units, unléss included by contract, shall be eligible for the third step of longevity pay inclusive .
of the first and second steps, effective December 1, 1973, provided they have served for an accumulated
period of twenty-one (21) years.

(b) The first step of longevity increment shall be one hundred fifty doliars ($150.00). The second step of
longevily increment, inciusive of the first step, shall be three hundred dollars ($300.00). The third step of
longevoﬂg)lnorement. inclusive of the first and second step, shall be four hundred and fifty dollars

(c) Employees who have qualified for longevity pay and have accumulated at least two hundred sixteen (216)
days of paid time (two hundred ninety-two (292) calendar days for fire fighters) exclusive of overtime or
premium time during the year immediately preceding any December first date or any other date of
qualification; except, that for employees first qualifying for Increments, the payment will be made in a lump
sum annually on the first pay date after December first, ) .
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(d) Noemployee will be denied a full longevity payment on December first because of a temporary unpaid
absence of thirty (30) continucus days or less extending through the December first date in question.
(Code 1964. § 16-11-2)

Sec. 13-7-3. - List of eiigible employees to be fumished finance director annualiy.

All department heads and commissions; on November fifteenth of each year, shall fumish the finance
director a list of smployees who will have become eligjble for longevity increment pay on December first of each
year. He shall indicate, in the manner prescribed by the finance director the amount of longevify pay due each

" such employee, and the finance director may then authorize payment as of December first of each year.

{Code 1964 § 16-11-3)
Sec. 13-7-4. - Prorated payments.

- (@) Employees who first quelify for longevity pay increments in any month after any December first date shall
be pald such increment on a prorata basis upon atiaining such qualification, in the amount of a full
increment less one-twelfth thereof for each calendar month or fraction thereof from the previous
December first date to the date of such qualification. )

(®) Prorated longevity payments may be made betwesn Decemberfirst dates to qualified employees and
officers who separate or tzke leave from city service, excluding those who are discharged, those who
resign and those who resign with a vested pension. Such prorated longevity increment shall be paid for

. time served on a full calendar month basis since the date of thelr last fongevity payment; provided, that
mm shall contain at least eighteen (18) days of service (twenty-four (24) calendar days for fire

(c) Inthe case of employees who have otherwise qualified for longevity pay, according to the provisions of
this aiticle, but who fail to refain status by reason of death, a prorated longevity payment shall be made to
thelr beneficlaries. .

(Code 1964, § 16-11-4)

Sec. 13-7-5. - Seyvice not required to be consecutive.

The years of required service, as provided in section 13-7-2, need not be consecutive or uninterrupted.
Service, for the purpose of qualifying for longevity pay, may be accumutated in terms of years equivalent to three
hundred sixty-five (365) calendar days, according to the best city records avallable; provided, that during such
years of required service, there shall have been accumulated an average of two hundred sixteen (216) days per
year of pald time (two hundred ninety-two (282) calendar days for fire fighters), exclusive of overtime and
premium time.

(Code 1864, § 16-11-5)

Sec. 13-7-6. - Requests for and payment of Increments when employee does not qualify.

When an interpretation of the provisions of this article woutld, in the opinion of the department head,

_ violate the general intent thereof, a longevity increment may yet be requested by the depariment head or
commission and pald upon the approval of the city councll; provided, that the proposed recipient of such |
increment must comply with the baslic definition of thié term “service," as Indicated in this article, and all other
sections of this chapter. ’

{Code 1964. § 16-11-6) .
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MEMO

To: . Detroit Water and Sewerage Department Employees |

From: - Terr T. Conerway, Mangger 'K”X’
Date: -~ October 30, 2013

Sub]ea: . _Election Day Excused Time off- Ellgibllity-'ruesday, Noveml:er 5,2013

This communicatxon is to. update you on the status of DWSD employee ellgibllity for the
upcoming Election Day, Tuesday, November 5, 2013.

n-Unio E l ees
Employees are eligible for Election Day Excused Time Off

) resented by the following Unions or Assoclations; =
Bullding Trades Council, IUOE Local 324, U 504, 531, APCI, AFSCME Lacal 2920
Eniployees are eligible for Excused Time Off :

Employees represented b! the fol!owmg Uniogg or Assaciations: -

Local and E, AME A A, SCATA UAW 2200 SWSCA Teamsters
Employees are not eligible for the Election Day Excused Time Off. .

DWSD faciiities will be staffed according to operational needs. If you have any questions
regardmg your work assignment for Election Day, contact your supervisor directly.

The Eastside p.jayment center will be closed.

1353BAE6H ! (Toocl1P222 FisetDBRIBIIES EibecetOBAIBNBOI05ITT3E6 FRapel 50O 66
123



o T e—rime mim o t0 4000 s0e e n Be

2 WooDwarD AVE. STB. 908
*  DerROIT, MIcHIGAN 48226
PEONE 333°224°3362

:  Fax 313°224°3522

July 25, 2012

Honorable Dave Bing, Mayor

.City of Detroit

Coleman A. Young Municipal Center
2 Woodward Avenne, Suite 1126
Detroit, Mchgm 48226

Re: - Purported changes in composition of the Board of Trustees of ﬂ:c
: Generaleh:ementSystmnwhlchshculdberemovedfmmtheCBT

Dear Mr Mayor:

‘We respectfully request you to withdraw and recommend to the appropriate parties the
withdrawal of purported changes to the composition of the Board of Trustees. The purported
changes would dn:ectly or indirectly provide your-office with: coniml of seven seats an the Board
of Trustees; in effect, giving complete control of the trust find and jts apptoxnnately$2.2bﬂhon
do]lars to your office, thus to the employer, City of Detroit.

The idea of ehmmaung a (1) balance (of power) and (2). divetsification of mﬂuence of
the ten member Board of Board of Trustees is a BAD IDRA., We reqnestthatyou reconsider this
bad idea and arrange for the withdrawal of this one purported change of the CET for the
following reasons:

1. . Ithasnobasis inthe law. Itmllleadtoumsconsummghugatmnanditm]lmt-
survive court scrutiny. It will harm &ll parties mvolved (as setforthbelow)

2. Achangemthe composition of the Board.- of'l‘rustees:sunnecessm'y The
* interests of the City of Détroit are well representéd on the Board of Trustees. The
record shows that the full Board of Trustees is sensitive o financial problems of
the&tyandhasnadedecmons,whﬂehmmdbyﬂsﬁ'dncmyr&eponsﬂ)ﬂﬂym
the trust fund, its members snd beneficiaries with a coope:ahve attltude regarding
"the concerns of the employee. . .

3. Itlsseenasausmpahonofﬂ;eﬁ'ustﬁmd(“powergrab”) andwillreﬂectonyour
office.

4 .'ItexposesmeRehremaﬁSystemtons'kof}nssofrtsquahﬁedplanstah:sundar

) .ﬂaehtemalRevenueCodemthd:sasﬁauseconmcham(becanseoftax
.~consequences)totheGenemlRebrementSystem,membm rehreesand
beneficiaries and the employer City of Detroit.

83252181
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Mayor Dave Bing
Tuly 25,2012
Page 2

5..  Theidea, upon serious reflection, in light of the foregomg, is agamst common
sense. Tt igoores the concept of a trust fimd.

. Attached are copies of our letter to you dated Iuly 18, 2012 and GRS Resoluuon of July
18, 2012 which indicates our detenninauontoprevmtﬂle GRSpurpb:ted chznge inthe
compos:uon of the Board of Trustees.

Please work for the withdrawal of the purported change to.the oomposruonof the Board
of Trustees of the General Retirement System. You can avoid the htlgahonregardmgﬂ;ese
mathets ‘Thank you.

Vﬁymﬂm

Board of Trustees
of the General Retirement System

Enc,losures

cé: C1ty Council (each council person)

. William C. Andrews, Program Management Director
Sandra Pierce, Chair, Financial Advisory Board
Jack Martin, Chief Financial Officer

8325218.1
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..« 2.WoODWARD AVE. StE. 508
Demorr, MicarcaN 48226
PHONB 313°224°3362

Fax 313'224'3522

Tuly 25, 2012

Sandra Pierce, Chair

Financial Advisory Board

c/o Mayor, City of Detroit

Coleman A. Young Municipal Center
2 Woodward Avenue, Suite 1126
Detroit, Michigm 48226

Re: Purported changes in composition of the Board of 'Itustees of the.
" General Retirement System which should be removedﬁ'omme CBT

Dear Ms. Peirce:

We look forward to meeting wﬁh you (as well as all applicable parties) if you are
mtereswd in doing so.

‘We wge you tonote the varions oonespondence we have sent to the Mayor, Chty
Council, Program Mmagementhrector and Chief Financial Officer regarding our protest to the
purported change in the composition of the Board of Trustees of the General Retirement System
and the inclusion of the purported change in the CET. .

We urge you to sapport our position regarding this matter. Thank you. .
Very truly yours,

Board of Trustees
of the General Retirement System

cc:  Hon. Dave Bing, Mayor
". City Councjl (¢ach council person)
William C. Andrews, Program ManagementDnector
- Sandra Pierce, Chair, Financial Advisory Board
Jack Martin, Chief Financial Officer

8327143.1
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Tiuz, Heee §002B50»B844
Fax BIBe224r2522

July 18, 2012

The Honorable Dave Bing

Mayor, City of Detroit

Coleman A. Young Municipal Center
2 Woodward Avenue, Suite 1124
Detroit, Michigan 48226

bear Mayor Blrig,

The Board-of Trustees of the General Retirement System of the City of Detroit Is
totally opposed to the Bing Administration’s attempt to, change the composition of
the Board of Trustees as proposed in the “City .Employment Terms for all Non-
Uniform Employees” agreement recently issued to the civilian -employee unions of
the City of Detrolit.

Not only is the change unnecessary, its strips away one of the fundamental
principles that govemns this Board of Trustees - accountability. Currently, there are
five active elected employee trustees and one elected retirant trustee who answer
d:rectly to those whose money they have a fiduciary duty to protect.

In the proposed change, the number of elected trustees would be reduced in half to
only. three, This shift in the balance of power, to a structure where a political
administration would have the majority rule (a total of 7 out of 11 seats) sets up an
envlronment that is not only ripe for undue Influence and corrupﬁon (as witnessed
by experience with a recent administration with pay-to-play, bribery, indictments
and favoritism), but flies In the face of the will of the people who created the
pension system as an independent trust and is likely.a violation of the requirements
set forth in Public Act 314.

This Board of Trustees sees nothing wrong with change and has embraced the
concept ‘when It has been done for the right reason - to benefit the members,
" beneficiaries and retirees of the fund. Recent examples of this include the changing
otir smoothing period from five to seven years (at this Admimstratlon S request), as
well as. the adoption of stringent new and updated governing pollcies covering
ethics, education and travel and due diligence.

However, we can see no real rationale for this proposed change and believe that
- ulimately It would serve to undermine the entire system. We therefore cannot and
will not support it. Iri fact, we will do everything within our power to ﬂght against it.

We will ﬂght because as trustees we have taken an oath.to act in the best interest
of the plan, fts members and beneficiaries. All of bur actions are tied directly back
to this oath. And, as can be witnessed by the faet that the General Retlrement
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_ July 18, 2012
The Honarable Dave Bing
Page 2

System is 87% funded, we are fulfilling our fiduciary duty, espedially during these
turbulent financlal times when other public pension funds In Michigan and
throughout the county are dangerously underfunded. . .

Further, glven the current finaricial state of the City. of.Detroit - “which is being led
by many of those who would be appointed by the Mayaor-to serve on the Board of
“Trustees - we cannot fathom how anyone could believe that the system would be
better off. We would not be fulfilling our ocath If we:were to stand by and let the
fund be Ied down the same disastrous financial path as the Clty

Slncerely,-

Thomas R. Sheehan
Chalrman -
General Retirement System of the City of Detroit

cc: Detroit City Council
City Clerk
" General Retirement System Board of Trustees
Clty of Detroit Civillan Unions
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W—Iﬁe’l‘m&onkeﬁmdpmgmmisehmmmd effective July 17, 2012.
Employees taking eligible classes and receiving tuition refunds as of the effective date
will receive refunds for that semester only.

Longeyity — Effective October 1, 2012 there will be no annmal- longevity payment and no
proration upon 'separation of employment.

125k Plan — The City will be jmplementing a 125K Flexible Spending Account Plan,
Employees will receive prior notification of the implementation date and details

regarding participation.

Out-of-Class Pay — Employees working out of classification will receive out-of-class
- payment after 30 consecutive days of worling out of classification. 'I‘lns practice will
become effective September 1, 2012,

Bonus Vacation Days — Benus Vacation Days received this July 1, 2012 will be honored.
However, there will be no future receipt of Bonus Vacation Days after July. 1, 2012,

Stick Time Inclusion in_Final Average Compensation — The inclusion of sick time in an

"employee’s Final Average Compensation will be discontinued. The expected
implementation date is November 15, 2012

4

183538846ttt [docl1P222 Fiiked0BEIBIIE6 HemteeedOBAIBIIB6105127336 FRagel D06k 36
123



smennsossmere saes

CITY OF DETROIT . .. JuLv 18, 2012
 GENERAL RETIREMENT SYSTEM R
‘BOARD MEETING NO. 3961

RE: COMPOSITION.OF THE BOARD OF TRUSTEES/ATTE PT
CONTROI OF THE TRUST FUND BY THE MAYOR

; - TRUSTEE GLASER -~ SU PORTEDBYT USTEE

WHEREAS the compositlon of the Board of Trustees consists of ten (10)
trustees, including five elected eniployees, an elected -retiree trustee, a
citizen trustee and three ex-officio -trustees (Mayor, Treasurer, City
Councllperson) which represents a balance. of power and checks and
‘balances and distribution of mﬂuences but subject to the ﬁducrary obligation
of each trustee, and

WHEREAS, the Board of Trustees notes that the Mayor seeks to
dramatlcally change the composition of the Board of Trustees to result in
virtually complete control of the $2.2 billion trust fund directly or indirectly
by the Mayor (by ‘controlling seven seats on the Board of Trustees), and

WHEREAS the Board of Trustees notes that the proposed revised
composition of the Board of Trustees (giving.control to the Mayor) (1) is not
copsistent with .the financial concerns of the City. per Stabllity Agreement
dated on or-about April 12, 2012, (2) violates a history of the checks and-
balances within the composltron of the Board of Trustees since inception in
1938, (3) exposes the Retirement System to loss of its qualified plan status
with, serious financial harm to the -Retirement System, the members and
retirees of the-Retirement System, and the employer, City of Detroit; and

'WHEREAS the Board notes Independent harm to - the” (1) General
Ret:rement System, an .entity itself, (2) to the members, . retirees and
beneficiaries .of the - -System, and-(3). the Board of Trustees of the General
Retlrement System ‘as a separate entity; and ‘ .

_ WHEREAS the (1) Retirement System having. assets ln excess of $2.2
billion, (2) the city being in dire need of financial improvement, and (3) the
proposal by.the Mayor to be able to control the $2:2 billion trust fund leads
to questions of the legallty and propriety of the Mayors apparent Intentions;
and

WHEREAS, the Board of Trustees is mindful of each trustee s ﬁduclary
obligatlons to assure the “exclusive benefit rule” under the Internal Revenue
Code and applicable trust fiind law being followed; and THEREFORE BEIT
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CITY OF DETROIT. ' “ - JULY 18, 2012
GENERAL RETIREMENT SYSTEM : S '
BOARD MEETING NO. 3961

Continued: _Composition of the

RESOLVED that the General Retirement System and the Board of. Trustees
of .the General Retirement System take legal -action with respect to the
proposed revised composition of the Board of Trustees to obtaln declaratory,
Injunctive and/or any other relief to protect the members and beneficiaries
of the Retirement System, and be it further S

RESOLVED that Clark Hill PLC and Joseph. Turner are appointed as Special
Legal Counsel with the assistance of .the .Retirement System’s General
Counsel to file an approprlate lawsult to protect ‘the interests of the
Retirement System members and beneficiaries: and prevent what appears to
be-a usurpation of control over the Retirement System’s assets In excess of
$2.2 billion, and be it further

. RESOLVED, that a copy of this resolution. be forward to’ Joseph Turner at
Clark Hill PLC and a copy maintained In-the Retirement System records.

YEAS: -Trustees Anthony, Cook, Glaser, Hatty, Jenkms, Riehl and
. Chairperson Sheehan -

NAYS: . None
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Sent via amail and first class mail

June 20, 2012

Susan Glazer, President

Senior Accomntents, Analysts & Agpraisers Asso,
* 65 Cadillec Square, Ste, 2905 :

Detroit, M1 48226

RE:  Termination of 2008-20)2 Collective Bargaining Agreement
Dear President Glazer:

This letter serves as notification thet in aceopdanca with our collscfive bargaining agresment, the
Cityhmbypmidesten(m)dayswﬂﬂenmﬁeeofminmtomhmﬁmwuemve
bargaining agreement as of July 1, 2012,

Pleasebeadvasedmmawmncmmemmﬁawmmdmmsm
. discharging non-probationary unit emplayses under a just cause stendard notwithstanding the

contract tevmination. The City also agrees to maintain the grievance and arbitration precedures
with regards. to all discipline and discharge cases. *With rogard to.non-discipline or dischargs
usegtheCky’spostﬁon,inmomuuwhhhﬁahigan!aw, Is that the terminstion of the
- agreement ends the contractual arbitration procedures for any disputs based upon ficts arising
aﬁerthomnmdweofﬂmegmmnornothwlmmaeomdorvmdunderﬂm
sgreement. Accordingly, the City will determine its arbitration obligations on a case-by-cass
bmm,mdwﬂlaﬂmamrdmeewthmnshtsmdobﬂgaﬁmammwmhw TheCkyof
Detroit reserves all rights pursuant to applicable legal amhonty

SinZ; :
Lamont Smhal, Bsq. .

Director, Labor Relations

oe: Jack Martin
‘ Kirk Lewis
Chris Brown
Putrick Aquart
Robert Warfleld
Lebor Relation Staff
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EMERGENCY MANAGER
CITY OF DETROIT

ORDER No. 21

ORDER APPROVING PENSION FREEZE FOR CITY
’ EMPLOYEES

BY THE AUTHORITY VESTED, IN THE EMERGENCY.MANAGER
FOR THE CITY OF DETROIT ° '
PURSUANT TO MICHIGAN'S PUBLIC ACT 436 OF 2012,
KEVYN D. ORR, THE EMERGENCY MANAGER,
ISSUES THE F OLLOWIN G ORDER:

Whereas on March 28, 2013, Michigan Public Act 436 of 2012 (PA 436™) became .
effective and Kevyn D. Orr became the Emergency Manager (“EM™) for the City of Detroit (the
.“City”) with all the powers and duties provided under PA 436; and .

Pursuant to Section9(2) of PA 436, the EM “shall act. for and in the place and stead of”
the Detroit Mayor and City Council; and .

. . Section 9(2) of PA 436 also grants the EM “broad powers in recewersl-up to rectify the
financial emergency and to assure the fiscal accountability of the'[City] and the [City’s] capacxty
to provide or cause to be provided necessary. govemriental servzeee essential to the
pubhc health, safety, and welfare;” and ‘

- 1K353B3466Ht (DOCLIPZZ? Fiibed0BAIBIIEG HerteeedOBANBNIBE105127336  FRage2BlOr 66
123 .



Further, Section 9(2)-of PA 436 prohiblté during the’pendency of receivership, the Detroit
Mayor and City Council from exercising “any powers of those offices except as may be
specifically authorized in writing by the [EM] or &s otherwzse provided by [PA 436] and are
subject to any condatrons required by the [EM];”

Pursuant to Section 10(1) of PA 436, the EM may “issue to the appropriate local
. elected and appointed officials and employees; agents, and contractors of the local government
the orders the [BM] considers necmsary to accomplish the purposcs of this act;” and

Section 12(1)(a) of PA 436 authorizes the EM “nothﬂxstandmg any charter provision
to the contrary,” to “[a]nalyze factors and circumstances contributing to the financial emergency
of the local government and initiate steps to-correct the condxuon, and ;

Section 12(1)() of PA 436 authorizes the EM “notwrthstandmg any charter provision
. to the contrary,” to “[a]mend, revise, approve, or disapprove the budget of the local government,
and limit the total amount-appropriated or expended;™ and R

~ Section 12(1)(d) of PA 436 authorizes the EM “not\mthstandmg any charter provision
- to the contrary,” to “[r]equire and approve or disapprove, or amend or revise, a plan for paying
all outstanding obhgatmns of the loeal govemment; and

Section 12(1)(dd) of PA 436 authorizes the EM,. “noththstandmg any charter provision
to the contrary,” to “[eJxercise solely, for and on behalf of the local government, all other _
authority and responsibilities of the chief administrative officer and governing body concemning

- the adoption, amendment, and enforcement of. ordmanees or resolutions of the local
" government” as provided in the Michigan Home Rule City Act, Act 279 of 1 909, Michigan
Compﬂed Laws (“M.C.L.").§§ 117.1 to 117.38 (the “Home Rule Act™); and .

Sectlon 12(1}(ee) of PA 436 authorizes: the EM, “notmthstandmg any charter provision
to the contrary,” to “[tJake’any cther action | or exercise any power or authority of any officer,
employee, department, board, oomm:ssxon, ar other'similar entity of the local government,
whether elected or appomted, relatmg to the operation of the local government. The power.of

 the {[EM] shall be superior to and supmede the power of any.of the foregomg officers or
entities;” and -

' - Pursuant to Section 12(2) of PA 436, “during the pendency of the recewershlp, the
authonty of the chief admiinistrative officer and goveming body to exercise power for and on
" behalf of the local § government under law, charter, and ordinancé shall be suspended and vested

in the [EM]) »

' ' . At the current ume, pursuant to Secuon 12.0f PA 436 the Emergency Manager has
_.determmed that implementing the following ehanges to terms and conditions of employment for
employees cm'rent'ly pamcrpaung in the General Ret:rememt System is consxstent with the
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_purposes of PA 436 and will enhance the City’s capacity to provide or cause to be provided
necessary governmental services essential to the pubhc health, safety, and welfare in addmon to
rectxf)nng the City’s financial emergency.

Itis hereby ordered that:

1.  Effective as of December 31, 2013 (the “Freeze Date"), no. employees hired or rehired by
+ the City of Detroit will be eligible to patticipate in the General Retirement System of the
City of Detmxt (“GRS™),.and the GRS will be closed to all new employees.

2. Effective as of the Freeze Date, benefit accruals for GRS members will be frozen based
‘on the years of credited service and Average Final Compensation as of such Freeze Date.

3. Effective as of the Freeze Date, the City’s 1998 Defmed Contnbunon Plan will be closed
to all employees hired or rehired by the City of Detroit and no future contributions will be
made to or accepted by such plan after the last payroll date that oceurs in 2013.

4. Effective as of the Freeze Date, the Annuity-Savings Fund is closed to new employees

and rehired employees. The Annuity Savings Fund will stop” accepting future

. contributions as soon as administratively pracﬁcable after the Freeze Date but no later
than the last applicable payroll dates that occur in January 2014.

5. Members who are not vested in'a pension under Article II of Chapter 47 of the Detroit
Code of Ordinances or in an Employer Contribution Account under Article IlI of Chapter
47 of the Detroit Code of Ordmances as of the Freeze Date shall not be entitled to such
benefits under the GRS.

6. Effective as of the Freeze Date, the pension improvement factor (escalator) is eliminated
and no future cost of living. adjustments shall be made with respect to any accrued
benefits paid or payable to any GRS member. .

1 Effectwe as of January 1, 2014, the City will establlsh a new qualified defined
.contribution plan that is intended to meet the requirements of Scction 401(a) of the
Internal Revenue Code (the “Code”) (the “401(a) Plan”)..

8: 'Umons representing affected employees- either have received or w111 receive a letter
informing them of the substance of this Order.

0. Nothing in this Order shall be interpreted as contraty to Federal law.’ _

10. If any component of this Order is declared illegal, unenforceable, or ineffective by a court
of competent jurisdiction, such component shall be deemed severable so that all other
e componcrxts contmnedmﬂnserdershall remam*vahdandeﬁ‘ecﬁve‘

11. This Order is effective immediate]y upon the.date of execution below;
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12. The EM may modify, amend, rescind, replace, supplement, or otherwise revise this Order, -
at any time. o

13 This Order shall. be distributed to the:Mayor, Mayor-élect; Clty Council members, City
Council members-elect, all department heads, and the State of chlngan Department of

Treasury
Dated: December/, 2013 - R v%)h
: ’ Kevyn f)'
, . /Emergcncy Manager
Clty of Detroit
cc:  State of chh:gan Department of Treasury
' Dave Bing, Mayor
Michael Duggan, Mayor-elect
Members of Detroit City Council -

Members of Detroit City Council-elect
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ARTICLE 11.
RETIREMENT PLANS .

Sec. 11-101. City’s Dutles.

1. The City shall proyide, by ordinance, for the establnshment and malntenance of retirement plan
coverage for city employees.

2. Financial benefits arising. on account of - service rendered in each fiscal year shall be funded
) dunng that year and that fund’ng shall not be used for financing unfunded accmed liabilities.

3. . The'accrued financial benefits of active and retired city employees. belng contractual cobligations
_‘ of the dity, shall in no evéntbe dimintshed or lmpalred

Sec. 11-102 COntmuation of Existing Plans.

The retirement plans of the city existing when this Charter takes affect including the existing govermng
bodies for administering those plans; the bensfit'schedules for those plans and the terms for accruing
rights to and receiving benéfits under those.plans shall, in all respects, continue in existence exactly as
before unless changed by this Charter or an ordinance adopted in acoordanoe with this article.

Sec. 11-103. Principles Appllwble In Administering Plans.

Not more than two (2) goverriing bodies for administering the city’s retirement plans may be established,
whose membershlp is set forth in this section, subject to appncable law.

1. The Board of Trustees of the General Retirement System shail consist of.

. The Mayor,

. A City Couricii member.selected by that body;

. .The City Treasurer;

. Five (5) members-of. the retirement system, to be elected. by the members of the retirement
system undeér rules and regulations as may be adopted by the Board; except that not more
than one (1) trustee shall be-elected fromany department; .-

anoon

e. A citizen of the CIty who is neither an employee of the city nor eﬂglble to receive benefits
under the retirement system, appointed by the Mayor, subject to approval of the Board; and
f. One (1) retirant, recelving: benefits under the retirement system and elected by refired city
. employees underpmwdum establlshed by-ordinance. .- -

2. The Board of Trustees of the police and fire. re’arement system shall conslst of.

a The Mayor or in the absence of the Mayor; a d&sxgnee
b. A City Council member selected by that body;

¢. The City Treasurer;

d. The Chief of Police;

e. The Fire Commissioner;.

f. Three (3) firefighters who are members of the retirement system e!ected by the firefighter
members under the rules and regulations as may be adopted by the Board. Trustees shall be:
(1) Twoe (2) to be elected by and from members holding the rank of lleutenant (or equivalent)

and lower ranks.
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(2) One (1) to be elested by and from members holding a rank above lieutenant (or
equivalent); ) : :

g. Three (3) police officers who are members of the retirement system elected by police officer
members under the rules and regulations as may be adopted by the board. Trustees shell be:
(1) Two (2) to beelected by and ﬁom,ine{nbers holding the rank of fieutenant (or equivalent)

and lower ranks. - : .
(2) One (1) to be ‘elected by and from-members holding a rank above lieutenant (or
equivalent); and i o .. : .

h. Two retirants, receiving benefits under the retirement system, who shall be residents of the
city, one elected by .retired firefighters and one elected by retired police officers under

~ procedures established by ordinance. ' C | :

- .

Staff services required by a goveming body shall be provided as determined by the Finance Director.

COMMENTARY:-The 1997 Charter allows one (1) retirant on the board of the Police and Firefighters
| Retirement System. This section. has been revised to’ allow for two (2) retirants board members, one
se!ec_t_ed by retired police oﬂiqers and the other by Jeti(ed.fireﬁghters. ..

The section has been further révised to clanify that mémbership on the retirement boards Is subject state
law. . Lo

*Sec. 11-104. Information Required Before Benefit Increase.
Before final action on any-proposed change In future retirement héneﬁté is ’taken.'the City Council shall
‘obtain a report as to the immediate and long-term costs of the change from an independent actuary of its

* choosing and may not take final action .until at least three (3) months after the report of the actuary is
made public at a meeting of the City Councll. A .. .

Sec. 11-105. Audits. . - o
' The Board of fmsteeé for-the city reﬁremént plans;shall contract for annual independent audits.
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 ARTICLE12. .- . -
 INITIATIVE and REFERENDUM "

Sec. 12-101. Initiative and Referéndum.

The voters of the city reserve the power to enact clty ordinances, call the “initiative”, and the power to
nullify ordinances, enacted by the city,. called the “referendum’. However, these powers do not extend to
the budget or any ordinance for the appropriation of mohey;"the referendum power does not extend to
any emergency ordinance. ' . .

The initiative and the referendum may be irivoked by petition as provided in this chapter.
Sec. 12-102. Petitions.

lnitiétive and r;aferendu_m petitions must be signed by voters of the City, not léss in number than three
percent (3%) of all votes cast for the office of Mayor atthe prech[ng regular city general election.

Pétitions shall set forth in full; the méasure tobe lhlﬁated or referred, as well as a brief statement of Its
substance. If the measure is submitted to the voters, that biief statement shall appear on the official
-ballot. - ' S

Signers of the petitions shall be voters of the-Clty. Each signer shall sign his or her name indelibly and
shall indicate his or her residence and-the date of signing. Each pefition paper shall contain a-swomn,
affidavit of the circulator stating the nuniber of signérs on each petition paper; that each signature is, to
_ the knowledge of the cirgulator, the.genuine signature of the person. whose name it purports to be; and

that it was affixed.in the presence of the circulator. o
Sec. 12-103. Time of Filing.

" An initiative petition must be filed with the City- Clerk not less than one hundred and forty (140) days
before the election at which [t is to be-voted on. R .

A referendum petition must be filed with the City Clerk before the ordinance on which the referendun is
. sought, takes effect or, where the ordinancs, is given immediate effect, within thirty (30) days after its

Sec. 12-104. lflling and Canvass of Petitions.

" Petitions to adopt or rescind an crdingnce shall be filed with the Office of the City Clerk. The City Clerk
- shall verify the number of petitions that were filed and transmit petitions to the Department of Electlons for
_a canvass of the petitions. Within ten (10) days of recelpt; the Department of Elections shall canvass the
signatures thereon to determine their sufficlency.and make a report of the resuilt to the City Counrcil. Any
-signature on an initiative petition btained-more than. six (6) months before the filing of the petition with
the Office of the City Clerk shall not be counted. - R K

.| COMMENTARY: In.addition to being renamed, :several grammatical changes have been made to this |-
. section. Additionally, it has been substantively cthanged as it now reflects the current practice for the filing
and canvassing of petitions needed to adopt (an Initiative) ‘or nescind (a referendum) ordinances. This
| Includes the City Clerk verilying the number of petitions. filed and, forwarding them to the Department of
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: Elecﬂons lo be canvassed. The Department of Electfons ls required to canvass the s!gnalures within 10
days of receipt and report their resuits to City Council. The 1997 Charter ass:gned a!l of these duties to
tha Cily Clerk.

Lastly, the title to this section has been revised to better reflect its contents.

. Sec. 12105, Insufficlent Petitions.

If the Clerk's canvass discloses thatthe number of signatures on petitions for any initiative or referendum
is insufficlent, additional petitions may be filed within fifteen:(16) days after the Clerk's determination.
‘When this fiteen (15) day period has expired, the Clerk shall again canvass the signatures on the
petttlons filed to determine their sufficiency and make a report of .the resut.

Sec. 12—106. Suspensson of Ordinance.

- Where a teferendum onan ordmance has been mVoked under sechon 12-103, the effect of the ordinance
shall be delayed or suspended ntil the City CIerk has made a final report that the referendum petitions
are insufficient or, if the referendum petitions are sufficient, until the voters of the City have expressed
their support for the ordinance in the referendum election. ’

Sec. 12-1 07. Time Limit for Enactment or Repeal of Ordinance. -

Upon the report of the Departnjent of Elections that the tnmahve or neferendum pehﬂons are sufficient,
and filed within the time limits:provided by this.Charter, the 'City may. w:thtn sixty (60) days:

1. In the case of an Initiative petition, enact the ordinance. which ls proposed by the petition, in
accordance with Section 4-115 4-117, 4118 of mlscharter or. .

2. In the case of referendum petition, repeal the ordlnance which is set out in the petition, in
accordance with Section 4-115, 4-117, 4-118 of this Charter: i

COMMENTARY: This section hds been mnamed to accurately reﬂect the subjects covered by this
section. Additionally, it has been revised-to ‘reflect the. current. procedure for enacting or repealing
ordinances pursuant .lo initiative ‘or referendum; mspect:vely The Department of Elections and not the
-| Cily Clerk as stated in the 1997 Charler, currently reports to City Colincil on the sufficiency of initiative
and referendum petitions and -their timely filing. This section has been amended accordingly. Aiso, the
timeline within.which City Council Is required to enact or repeal the ordinance that Is the subject of the
initlative or referendum has been increased from thirty (30) to sixty (60) days. Thirly (30). days has proven
to be a difficult time.frame. within which.to enacf or repeal’ an ordinance as a result of Cily Council's
- adoption of a Committee structure for-handling its business. - The committee structure was not in existence
_ | .at the time of the originel adoption of this section. Rather the Clty Counci disposed of #s business under
| @ Committee of the Whole .sbructure, - -which was -amenable to the’ thirty-(30) day time frame. With the
evolution of city government, the thirly (30) day’ period for enacting or repealing ordinance under this
| section has become unworkable. A sixty (60) day time’ pen'od s both pract:cal and non-prajud:cral in Iight
| of the current pracwe .

Language has also been added to clarify that sections 4-115 (Ordtnance Pmcedwa), 4-117 (Procedure
for Approval or Veto by Major and-City Council's Override of Veto) and 4-118 (Publication of Ordinances |
and Effective Date) apply. to. enactment or rapeal of ordinances under 12-107, which Is the present
practfce Lastly, the Ianguage requiring the measure to be submiited to voters whele the City fails to engct
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or repea! the measure sought In the Initiative or referendum petftron has been reia!ned but moved. to
section 12-108.

Lasb‘y, the title to this section has been revised to betier reflect its contents.

Sec. 12-108. Submission to Election Commission and Voters.

If the City fails to enact or repeal the ordinance in, aeoordanoe with Secﬁon 12-107 of this Charter, the City
Council shall forward the proposed initiative or referendum petition to the Election Commission. The
Election Commission shall make a determination as fo whether the question can lawiully be placed on the
ballot and report their cohclusions: to the-Clty Council. If there is_no legal impediment to placing the
measure on the ballot, the Election Commission- shall place the question on the ballot and submit the

" measure to the 'voters-in accordance with the app!leable requirements of Michigan Election Law, MCL
168.1,etseq. .-

, lf a measure must be submitted to the voters, it shall be submitted: -

1. In the case of an Initiative or referendum, at the next election in the city, or, in the discretion of the
.City Councll, at a speclal election, subject to-appllcable provisions of the Michigan Election Law,
MCL 168.1, etseq. -

BExcept as otherwise required by law, the result of .any init{ahve or referendum election shall be
determined by a mejority of the voters voting on the questlon

- | COMMENTARY: This section has beén revised to add Ianguage removed from section 12-107 regarding

submission of measures to voters when the City.falls-to.adopt or repeal an ordinance pursuant to the
initiative and referendum procedure in thé Charter, ahd spells out the procedure for doing so. Although it
| s the Election Commission’s current practics;.language has been added that the Election Commission is
charged with determining. the ‘legalfty, of the measure fo be adopted or repealed. This revision recognizes
that certain ordinances are required by law and cannot be repealed, while certain other proposed new
: 'ord!nanoes may be express!y pmh:bited by law and thus are incapable of adophon

Language has been added to the duﬂes of the Eleclzon Commission laqurring that, as a fonnalrly, itreport |
.its conclusion to the City Council as to the legality of the proposed initiative or referendum question.

The reference to seventy (70) days was removed from numbered paragraph two (2) of the 1997 Charter
In favor of reference to the .Michigan Election Law, which regulates the time frame In which local
- questions can be p!aced on the.ballot (Michigan Election Law MCL 681.646a(2)) and paragraph two (2)
| has been merged with numbered "paragraph one (1). - o

| Lastly, the fitls to this section Has been revised to better.reflect its. cantents.

' Sec. 12—109. Amendment, Repeal and Re-Enactment.

An ord!nance adopted by the voters through initiative proceedings may not be amended or repealed by
the city for a period of twelve-(12) months. after the date"of the-election at which it was adopted, and an
ordinance nullified by the voters through referendum proceedings may not be re-enacted by the city for a
period of twelve (12) months' aﬂer the election at which it was defeated. .
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Sec. 12-110. Submisslon ‘by Council. ]
The City Council may, on its own motion, submit any proposed ordinance or any proposal for the repeal
or amendment of any ordinance to the voters Ih the manner and with the sffect provided in this chapter for

. submission of proposals initiated by petition. - . )
Sec. 12-111. $imilar or Conflicting Measures. _
if two (2) or more initiative or. referendum measures submitted to the voters of the City shall have
confiicting provisions, or attempt to accomplish the same object, and more than one (1) of these -

- . measures is approved by the voters, the measure receiving the highest number of affimative votes shall
prevail to the extent of thelr inconsistency. ' ’

Sec. 12-112. Repeal or Amendment of Ordinance in Effect. '
The voters of the City may invoke the initiative power to repeal of amend an existing ordinance.
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ARTICLE13
SCHEDULE

-Sec. 13-101. Effect on Existing City Legislation.

All ordinances and resolutions of-the City and all orders, rules am_i regu!afions made by any officer or
agency of the City which are not iriconsistént with this Charter shall remain in effect, until changed.by
action taken under this Charter. . , ' ..

The Corporation Counse! shall, within six (6) nionths after the effective date of this Charter, recommend

. to the Clty Council such changes &s may be necessaly to make the provisions of the 1887 Charter which
have been continued in force as well as existing ordinances, resolutions, orders, rules, and regulations
consistent with this Charter. o

| COMMENTARY: The year stated in this section has been cha:iged from 1974 to 1997. )

Sec. 13-102. Continuation of Public and Private Rights.
All writs, actions, suits, proceedings, civil or criminél liabilities, prosecutions, judgments, sentences,

orders, decrees, appeals, causes of action, contracts, claimis, demands, titles and rights existing when
this Char;er takes effect shall continue unaffected except as modified in accordance with this Charter.

Sec. 13-103. Rights of Officers and Employees.
No provision of this Charter-shall affect or-impair the rights or privileges of city officers or employees
existing when this Charter takes effect with. respect t6 appoiritment, ranks, grades, tenure of office,

promotion, removal, pension and retirement rights, or the civil rights or privileges of clty officers or
employees. .. . . A e

_Any person who, at the time tfnls’ Charter takes effect, holds-a posit;ori in cxty government from which he or
she could have been removed only for cause or under; the rules of the Civil Service Commission, may not
be removed under this Charter unless: . ) . .

"1. " Causeforthe removal is established in proceedings before the Civil Service Commission;

2. The person Is transférred to another position in-city govemment and is assured of salary and
benefits at least as favorable as would have been earned by service in the position from which transferred
until mandatory reﬁrgmer}t age Is reached,; or - . .

3. o A mutually agreeable settiement is made by. the City with the person discharging all rIths against
the City which the person may assert. . O

- Sec. 13-104. Effective Date.
‘Exceptas otherwise provided, this Charter shail begome-effective ori January 1, 2012. -
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. .| COMMENTARY: The effective.dats for this revised 'bhédar has been set as January 1, 2012. . |

Sec. 1341 05. Employees Benefit Plan.
The goveming provnsions of the City of Detmit employees beneﬁt plan may be changed by ordinance.

However, the benefits ‘provided by the City of Detroit employees benefit plan may be amended by
nasoluﬁon of the Detroit City Council.

The goveming bedy of the employees benefit plan shall be the General Retiremem System Board of
Trustees, except the civillan member. .

Sec. 43-106. Condemnation,

The pmcedures for the exercise of the City's power of eminent-domain exlsting when this Charter takes
effect shall remain in effect until changed by ordinance. .

Sec. 13-107. Fire and Police Pension Committees.

The provisions of the 1974 Charter relating to the Firé Departrnent Pension Committee and the Police

- Department Pension Commnttee, existing when this Charter takes effect. shall in all respects continue in
existence exactly as before until changed by ordinance.

Ssc. 13-108. Police Fund.

The Palice Commlssioner’s power under the 1974 Charter shall in all respects continue in existence
exactly as before until changed by ordinance. )

| COMMENTARY: This section was revised to include a non-substantive grammaticel change. |

Sec. 13-109. Initial Appoinﬁ:‘ents.

Notwithstanding any provision of this Charter, the ﬁrst appcmtments after the effectlve date of this Charter
to the vacant positions on any multi-member body mey- be for varying terms less than the !ength
prescribed by this Cbarter in order that thereaﬂer not more than the speciﬁed number of terms will expire
in any year. .

The term of a member serving a fixed.term of office on any multi-member body when this Charter takes
effect shall expire at the end of the fixed term, unless otherwise indicated in this Charter. Appolintments to
vacancles arising on the muljti-member bodies shall then be.made In accordance with the provisions in
this Chaner . ..

COMMENTARY' This sectlon hies been revised fo lecognlze that the term of a member of a multi-
: member body may expire earller than the fixed torm,.where stated In the Charter. .
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Sac. 13-110. General Provision.

If any question concemning t:ansntion from the 1997 Charter to this Charter (for which this Charter has not
provided) arises, the City may’ provide for a resolution of the question by ordtnance :

COMMENTARY: This section seemingly allows for Clty Council to effectuate and implement this revised
Charter by ordinance, where necessary. Accordingly, this section has been revised to reference the 1997
Chan‘er and remove referance to the 1974 Charter.

Sec. 13-111. Submission of the Charter.

This Charter shall be submitted for adoption at the general election.to be held November 8, 2011, In the
manner and with the effect prescribed by state law-as follows:

Proposal C - Proposal to Adopt a New cuy Charter.

Shall the City of Detroit Home Rule Charter proposed by the Detroit Charter Revision Commission be
adopted?

Yes
- No

COMRENTARY: This section was amended fo add the appmprlate ballot questlan and submission date
of the revised Charter
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UNITED STATES BANKRUPTCY COURT
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